H. nar.y—73 


REGICTERED Na D. (D N>—73 



3TRif 

%\iiz Sai&ettc of <3ndia 


mNwir *«ifwr 

PUB LISHED BY AUTHOMTY 


<♦« 17 ] wf SWW 25, l»87/«r7Tni 5, 1I89 

No. 17] NEW DELHI, SATURDAY. APRIL 25, 1987/VAISAKHA 5, 1909 


W HPT ^ if'Hn t* SWH ^ W # 

WI BT 

Septrate Pagiii|[ is given to this Part in order that It may be filed an 
a separate compilation 


HTH n--8r«» 3—(ii) 

PART n—Section 3 —Sab-section (H> 


(twi hjthh art ^rtrasT) hrp HratT^ v Hsnagf ittt itt^ hi? Htrtrftia! 

Statift0i7 Orders and Notifications issued by the Ministries of tbe Government of India (other tnan the 

Ministry of Defence) 


farr 

(tt^ fWr'r) 
sf^irer ^ vti) 

28 pFPSfT, 1986 

STT. WT. lOGS .—WPPR trftrfWiT, 1961 ( 1961 ^ 43 ) 
iftmnr 122 sfT ^artr (i), uit-tt nTfhfwiT, i 957 {1957 
an 27 ) tnni 9 , nmnri: rtftfnniT, 1958 (lossan is) 
^ m^T 8 5KT inm niftnifr nmrntn ^ otji Jf 

'jantff ^ nrtrg'amnff an afipm an^fjn, ^fynn^nar an; ^ 
nna jm ft^ar ^ ^ fa? nt anjjj’rt % ?n>aT ( 1 ) 

ftfnfe anff % fl^raa? rrman wnian, arrna?i:,'S’nan/ 

ainaiT ^ fill fnu^fan ^ narf ^nfanaf i(TnT/E,n,'5rn 
waan fnn an ^^faann: annan amran (arfVn) Jf fn%n 

(2) a?t nppjhft wnrin 

Tfina 5 ,?ff, mat, afh: fjpnt n iTma?T/anan/arna? 7 : Jr fnaffta infV 
K.funl' aflT win/tjn/^Tn ir ari^ a?fii ;— 


ajar niax aam arrat^m 


1 




armnn irnT’an, nr# arfa; fan 


2 


1. arffrtn 8 ^FPf Oman arr^, 
far-i, niHVc 


2. apfrfln*Ti{PTi?mn'T?i;'nfin?, 
■jar ll, f 


1. afniaffn-i, nnnfa: 

2. fn^ir ar^flm, nirnf'; 

3 . ann^t nf-ipM I Jr Vli, 

nJT'ftT 

4. nFVtrim, wnti: 

5 . ftmr nfJnam, ^nn^r 

6 . .^rfr aftnann, tnrrt 

7. nPraa^T, 

1 . nKnarar-.n, 

2 . nfrnaTrn-V, fnafri: 

3. ar^iW nfVnarar, ^n^i; 

' 1 . Tftna?rT, wrti: 

5. art^ nfOTaj'T, w=fh: 


5201/87—1 
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0. 'TfbrJUT, 

7. TFoTiTTr, »rp>TTr 

8. 'TPcJT'KJr, 

9- 'Tfi;«r’rT, t 

3. <nfHW 1. 'Tfi:«T''J^-lTl, sk'^fVt 

^ar-ITl, - ■“ - 2 . 

3 . Tf^OTirT.^R 

4 . Tfrtr^, 

5. ^5^ 'Tf 48 'J»'T, ^yff 
0 . ^ 'rfRT'R'fr, #^4;rTr 

7 . 40.*mJT, 

8. ^fTTT ?rtrr 
mOhuim, iMVt (trpT'Pt/ 

tPRrT/TPTTT % *110^ ) 

9. 'TR^ ifr'TWM', <1441 
10. JUJWif 'TftlTRPr, 1^444 

4. *rfWt4 wpm wr^<?!, 1 . 5T5fr T fc ipi n T, 

trn4T¥^^,54<=ft , 2. yR4ryq f< 7r ir4 , gTRfiT 

3 . 444 'Tr<4'J*H, 4TI 
4- ftnfNr 'Tr<ri<'f<T, ftnftnr 

5. 'rft'RIR, PraJT 

0. 4>1 W? ^rr^TT* 

7. 4ft:i r» f =T, 

8. #3|T5T <TfT«T'>4'?r, 

9. 'TfRTimT, T^sr^te 

5. w^tut. 411^45, 1. 4^ 4 r<im ff, q’infl' 

w!ft waft I 2 . Jry'rN' T fwgw r, 

3 . #5T4T4 ih H4 i 4 

2- 4 ^^ 4)i44i'< 4R4>'4<f, 4T#, xmr 

vim 4<t wf(i^i;w im 1^47 ?af % ftrfft 4F4 <:ir it 4Rrft7T »in; 
ft4T 44T ^ Wm4R 4T# 4T WW 

Pfiwt <ini itfrij in^ ^R-firaWf ?r ^?Tf4 ^4Fft ^nt'^ sfh;^ 
arOw it ^Tir trfWW 

^ <RraT ^rfiRiR ^ it 444 ^rnriR 

4fT<w!r, 4iTf 4Ttmr <rtf w fW w 

W % WH]; ^ lit 0r<t7i it ^5f % 4T'ft<il4 

4Tt 4iKir<fl ift 'srr^ift ;3 <t^ artr Pngi^ anifift, 
trfEpPR ^ *r ^ 4fRr>w, 4Tt 3rt< tmr 
^ »IPr 4Rir<a f4RT am 5t I 

4T5 4lftl^[4pn finTt47 1-12-1988 it ^ I^.l 

[it. 7082{'ET. if. 201 / 29 / 88 - 411 . 47. RR)] 

—1953 ( 1953 44 34) 4tt tlRf 4 ipt gTHTO 2 % 
ira SRWf iJlfwiff 44 IRk 477it JP, ^9Tt4 in34T ^ 4rt W > 4 
4151447 4n44iT 44^ IH 44^3; 47^, ^rsW 4F44t 47T 4t#, 
:rf fteit jm 5rrtt ^ ntf ft7Tt47 28 - 12-82 ^ 4ifiTg;w tt., 

69/82 (>51.4. 307/ll/82-lf. ^., % 44 4441 4];<47 

4RVr 4? ITOfd it fVrt47 3-1-1983 if 4441 ¥[7747 irfHk pT i ta 4. . 
4<rifti: % ¥4 if f4'J4!T ftPIT ^ff 4 441 ¥[547 wtt5ft4 Opi«47 


[Part II—Sec, 3(n)] 
Wi 94>< W1^44 (¥rfl¥l)-III, 44¥ftT ^ ^-31141444 it 4l[f Wllft t, 

414; RWrT ¥[R7 nit 44 irfW ^7 41414 t, 4lt Wm 41^44 
(^pftir) % l35nf&447: it 4Tl4t y, 4R41 ¥[547 4(4tlf\'4 f444T, 

411¥tU (414>ft4 4^1447 WT^ ^41-ilI >¥( OTTlftl471T it 4^ 

4¥q4T ¥[547 4nt4' ^TR'ift lit RRTjf ¥[547 [44447, <f45ft T 
^ tS^TfH47R »ft4T infl 4^47 lf441 ¥[547 fil4ff47t ffFT 'Tlf^il 

«TT^ % fiswri; it 4? Iff I 

MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 28th December, 1986 
(INCOME-TAX) 

S. O. 1066 In exenise of the powers "conferred by 
sub-section (1) of Section 122 of the Income-tax Act, 1961 
(43 of 1961), Section 9 of Wealth-tax Act, 1957 (27 of 1957); 
Section 8 of the Gift-tax Act, 1958 (18 of 1958) and in supre- 
aossion of all previous notifications in this regard the Central 
Board of Direct Taxes hereby directs that the Appellate 
Assistant Commissioner of Income-tax of the Ranges speci¬ 
fied colupin (1) of the Schedule below, shall perform their 
funotlon-s in respect of all the persons and the incoma/wcalth/ 
gift assessed to incomc-tax/wcalth-tax/gift-tax in the Income- 
tax Circle, Wards and Districts specified in the correspon¬ 
ding entry in column (2) thereof excluding a'i petsons and 
incomc/wcalth/gift assessed to Incomc-tax/Wcalth-tax/Gift- 
lax over which the jurisdiction vests with the Commissioner 
of iDoOme-tax (Appeals) ; 

SCHEDULE 

"Ranges with Head Quarters Income-tax Circles, Wards 

and Districts 

2 ~ 

1. Circlc-I, Bangalore. 

2. Foreign Section, Banga¬ 
lore. 

3. Company Circles 1 to VU, 
Bangalore- 

4. Trust Circle, Bangalore. 

5. Film Circle, Bangalore. 

6. Bellary Circle, Bellary. 

7. Hospet Circle, Hospet. 

1. Cirde-II, Bangalore. 

2. Circlc-lV, Bangalore. 

3. Survey Circles, Bangalore. 

4. Central Circles, Bangalore. 

5. Investigation Circle. Ban¬ 
galore. 

6. Mysore Circle, Mysore. 

7. Mundya Circle, Maudya. 

8. Hjissan Circle, Ilassan- 

9. Tumkur Circle, Tumkur. 

1. Circle-lII, Bangalore. 

2. Salary Circle, Bangalore. 

3. Kolur Circle, Kolar. 

4. Chiekmagalur Circle, Chi- 
ckmagulur. 

5. Udupi Circle, Lfdupi. 

6. Coors Circle, Mercara 

7. Mangalore Circle, Man¬ 
galore. 


1 

T. Appellate Assistant Co¬ 
mmissioner of Income- 
tax, Rangc-I, 

Bangalore- 


2, Appellate Assistant Co¬ 
mmissioner of Income- 
tax, Range-Il, 
Bangalore. 


3. Appellate Assistant 

Commissioner of Income- 
iax, Range-Ill, 
Bangalore- 



2 


['frrn 
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4. Appellate A^’^tiilaitt 
Commissioner pf Ineomc- 
tux, Dharwar Range, 
Hubli. 


8. E-D--cum-lPccinc4ax 
Circle,Bangalore (IncOme- 
tax/Wcalth-tax/Gift-tax 
cases), 

9, Raichur'Circle, Ralclmr. 

10. Gulbarga Citclr.Giilbnrga 

1. Hubli Circle, Hubli. 

2. Dharwar Circle, Dharwar. 

3. Gadag Circle, Gi'dag. 

4. ShitnognCircle,Shimoga. 

5. Chitradurga Circle, Chi- 
tradurga. 

6. Karwar Circle, Karwar. 

7. Davangero Circle, Davan- 
gerc. 

8. Bijapur Circle, Bijapur. 

9. Bagalkot Circle, Bagal- 
kct. 


'" 5 . Appellate Assistant 1. Panaji Circle, Panaji. 

Commissioner o'" Income- 2. MargaO Circle, Margao. 
tax, Panaji Range, Panaji. 3, Belgaum Circle, Belgaum. 

2. Whereas the Income-tax Circle, Ward or District or 
part thereof stands transferred by this Notification from one 
range to another range, as appeals arising out of the assess¬ 
ments made in that Income-tax Circle, Ward or District 
or part thereof and pending immediately before the date of 
this notification before Appellate Assistant Commissionei 
of the range from whom that Income-tax Circle, Ward or 
District or part thereof is transferred, shall from the dateof this 
notification takes effect be tran.sferred to and dealt with by 
the Appellate Assistant Commissioner of the range to whom 
the said circles, ward or district or partthereef is transferred. 
This Notification shall take ellxt from 1-12-86. 

[No. 7082 (F. No. 261/29/86-lTI)J 


Note ; In exercise of the powers conferred by sub-section 
2A of Section 4 of 1953 (34 of 1953), the Central 
Government has appointed the Appellate Assistant 
Ct mmissioncr of Income-tax, Range-lII, Bangalore 
as the Appellate Controller of Estate Dt ty. Banga¬ 
lore in respect of Estate Duty ^appeals over which 
the jurisdiction do not vest with the Appellate 
Controller of EstateDuty [Commissioner ef JncOmC- 
tax (Appcals)-Ill, Bangalore] with effect from 
3-1-1983 as per Notification No. 59/82/F. No. 
307/11/82 -Rd dated 28-12-1982 issued by the 
Ccntrdl Board of Direct Taxes, New Delhi. Hence 
the Appellatu Controller of Estate Duty, Bangalore 
(AAC Rangc-TII, Bangalore) will have jurisdiction 
over estate duty appeals agaln.st orders passed by 
all Assistant Controller of Estate Duty within the 
jurisdiction of the C( ntroller o." Estate Duty Ban¬ 
galore other than the Estate Duty appeal in respact 
of which the jurisdiction vests with the Commis¬ 
sioner of Income-tax (Appeals). 

29 1986 

<PI.RT. 1067 RBBPT: Xlftlfim, 1961 (l961 ipT .43) 

nfV ETTO 121-4t ^-OTTt (l), EPT TT wfIrPm, 1957 


( 1957 Itr 27) tV ffRt 9-4t, 51^1: BfWbTR, 1958 (l958 
4tr la) »5l HRt 8-*R IT7J trevT ’tiftitiff ^rr traBt ^ 57 ^ jrr 
ifh: fiJiTsr Jr qtr nfWxpi iprtl- jrr, 

<57: tRrr | fip 

^ ??r»'<r(i) Jr Wiftxs xrftnFiff % miofn: rpfhr, 

( 2 ) xfN: t?p»7r ( 3 ) ^ tRTRRfff srfirPTriit ir 

rrk Wf Jr RTwr irfh^rr ttw spisrtt 
smi tEm; rtw ^t^rnTT: Jr PraJftH BTjfiRrpf ^ Jr 

5f) xnp'rfr rrfWm i96i etitt 246 ipV ^34 ht7t 
{ 2 ), (tiT»r) RRnrr: (rfirfiriiTT, i964 (i964 w 7 ) 

^ urrr u ^ ^jteito ( 1 ) w^rr sJTrrsr iitt; ' urtirdg R, 1974 
(1974 77T 45 ) ii> trTTT (is) gwRT (i), rrfirPrmT, 
1958 "ifV qro 22 ( 147 ) Jr fitTift *fV Jr strf^ 

51 t. sriwrff pr wrfiRPrlf 47 ! ??f7rrr( 47f ^r^ir sff 

ftrf ^ RTwr xrfiiPrira, i96i 4 ft etitt 246 47 I OTErnr 
( 2 ) % rj7¥ ( 1 ) Qwali % pijrnT: ^ fttrr ^ qr vrfSror 

^ Pr^w? I 






4)74477 4Rf/4fVR7¥?T 

fir.rf.RT. 40*1477; 4if 

trapi qrrqhm 

fIRT 


1 

2 

3 

4)74477: RT^47 

RRT: Rf^RT^TT-1, RITR 

fiT.R,4rr,,^is|.i RffTR 

(r^)-i 

RRt: 9^*7177-2, RITR 

pT.R.m, ,^R-5, ROT 

ROT 

RRT 4f73<RR-3, ROT 

fR.R.4n.,^4i-io, Rinr 


5:757 qftRiR, irsTR 

pT.R.Rr., JfR-S, ROT 


fir.R.417,, 4r.pT,?R-3, 



ROT 



Pi.R.4n.47,Pr.¥R-i, 



RITR 



PBfN R^OT TfWlR, 

fR.R,41T., rbJl-2, RJOR 


ROT 



^RR RfTlTfRR-1, PSTR 

fR.R.R)., Jbsr.3, piTR 


^RR RPrrflR, 2 ROT 

fR.R.4rr., JfR-3, jtOT 


^RROfcrtlTR, RITR 

__ 


(?«Mf RfRfirr) 

RTR^ RfnflR, rraTR 


2. 4rr4477 

RRt ^RTIr 4fRl¥R, 

PT.R.4rr,,.^.^.-], 

4rrij4T (rfflR)!!, ROT 

2 RRT 3, ROT 

ROT 

pT.R.4n, (47.f*T. ) 
rriTR 



4!*TRt RfTTjrr-i 1 



4iW7ff 'TpOr»6T-2, 

Rlt (’?) I 

47rT:ff rrjf | 

’rfOTW) I 

wrR'irv'TfkjJsB'^ Pt.r.rt. rrjt 
yt=r(ff'rfTTiw) 

(e^) 

'IMT^T-2, (t^) 

47Tr?55t) qfWira' 
fWI(pr qfiTfiTT 
77Tr7fr«r^73T 'rWtifr 
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1 


2 


3 


1 2 3 


HI, 'TfTRTO'-S, RffTR pT.R.WT, 

H, RSi^r [rot retR „ 

^^'TfnTKH-e, Rm pT.R.Wr. ^51-2, RilTO 
2 PT.R.wr. ^4i-7, Ultra 

ff»rT 3, REra 

"I 

^rraV^'TfntE^ 1 fiT.R.ra. rantr 

tRTtT J 

pTr"[573r 'tfWw 
qtfirtrV 

'TfT«tW 

'fwn*Ft7ra qfoTEH f^T.R.ra, ^-6, inira 

rawftrrar, tPoteh 1 

3 R>T Tfricra J 

'I 

1 iraT 2, Rirra 

, Preti Y — 



RftRER RRT 5<lRTff j 


4 . RTRRIT: RRR^ rOTPER- 1, Rira fR.R.tR.RRRRl 

WtRRR, (SRkr)V, Mr RTJRTR, retr retr 

jyjra WfRETRt RfritlR, fR.R.RT., Rn-R-Tf 

tRTTR RETR 

IR . R. RT., Ri*'H »iV 

Rira 

fR. R. str. (rf , k'.) — 

ISr-i, retr 

RRR^r RfcR<rR-4, RKTR fR. R. RT ., ^-8, RETR 


MfRTTRwfl rMw- "I 
(^4'^riT rPtRer [ 1 

RRT rTtReR-I, 

RRT Rfraira-2, 

rO.R rr, 

RTRT RfrRTR 

rWer 

[■ PT.R.RT, 


^TRlfiR mERsm I 

RRT rFtrrr ] 

.fRTRRRt rTtRER ] 

RTRT RFIeR tPcRER j 

^ PT. R. wr., Ptr^rrrI 

5. RTRRTT 

rtt,ir(r^) 
6 Rara 1 

RRT RftRER-4, RETR 

RRT RkRER- 7, RETR 
RraTRV RfTRTfR- 2, RETR 
Pt.R.Rt. (<i:. Pt. ) 

^31-2, RETR 

Pt.R.RT. ^,4 RETR 
Pr.R.RT. "^31-4, RETR 
pT.R.Wr. ^-l.RETR 

R. RTTOT 

fR.R.RT. (RT.fR.- l). 



ItET.'m, (^I^), [] 

JT^l: f^rra.srr. ('F.f^.- 2 ). 

RTft %Rflir fJr.R.wT., 

Rara 

fR¥KRtR‘'TrTRV^, R|^ . Ot.R. iffr., 1^-2, RTrR 


3r1^ qfriTTiT f'r.R.WT-, RJ^ i 

(£-12-74 Sf-raO Rjl: 

IriSr 'tIwtit, Rf? 

RfTRTlT, 
f-Tt-St) RTR?r 


RffrfTTT ft'?}R rItriH, 1 

R5^ i5i }► fR.R.RT.jRJ^ 

iRiitR R^STR RfT»l¥R,R5'? J 


7. rtrrtt RiR Rfrarff-1, 

mRira,(R^R) qftRiR-lIl 

RtlRUI^t RJtRl^T 

rItrih 

Rfrarr) 

Rfs3t«R-I, R^tRJ^T- 
(giFcff RftRjR) 
rrR hEhr’R I R?tRraRT 
TteRpni* RfrasR. 


Y fR.R.RF. Iw-I, 
I 


RRT RfTRWR-II, R?tRra^7: 

Rrarft RftR»R-IH, I 

RRr IV, RftRRT^T I , fR.R.RT. ^5r-2, 

RiRTift rIWr 1 RflRra^T 

firejTRfTROT 

rPottR-2i RfW^T 1 

RftRE^) J 


RRt RfTWR-III.RftRra^r’) 
TFRift RfTRRR-V. I 

RtlRraCT _ i 

firiftR RKRRR) RftRraiJT ( 
fRRhr RfTRRH, RftR*9t^ | 
Frttr rOrew j 


OT,R.RT,,tft-lI, 

RETR 


fRftR WtR RfWR, 

RftRFR^ 

R3ft i»;^R rTtreR, 


fR.R.RI. ^R-II, 

REra 

fR.R.WT. ^SltRlER-IH 

REra 


Ot.R.WT. (Rf.fR. ) 
^-I RRT H, 
RttRTRET 


} 


rTtrer-i, r%r "1 

RftR»R '-2 R^ I 

Rrarft RftRW, R%R I Pr.R.Rr. rStr 
R%RRft>lR<fr « ji- 

(^eff rTtrrr) j 

pray fiyFy Rf73f¥fT J 


R^i lilt wrwt jRfoiRR, rt^ wrt ftr^T imr Isr 
rjrrt rrrr Rfl^ Rra ir rTr^rt rtti tjRi trfimx ire ^ 
art RTR HfOTIT iSw *t WRlf^R RTT ftRT RRT (t, RJft RR 
RTORFT Rfraw, mi RRRT ftrRT WET ^ fliyRT RB^r fSp^ft »Tf^ 
Jf RT f'tNk'iff ?r R?ra ^1% RFfr er (tTr^rt Rfl rtOw 

RWR 5^, RftniTR «W % RR RTRRTT RT^^RR ^ RRW fRRTRT- 
rflR R^ f7ra% RfRRRt WJ ?f RfR RIRRFT rEtIeR' RT# 
RREI Erar RRET RRRT RRRR Rffi RTR .(iraPra ftjRT RRT 
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»nT?i w wm; wtw 25 , 1 987/4^)1 s, i9o9 


(fr, ^ Hf"]; ^ ^ 

Tt wMftw ^ *fh: ittt f^riCTf 

^Sr eS?r # ’ni ww ftrarr wrr 

^ »n)TT »TnT fwr ’RT | I 

IT? flftrg^nT 1-1-87 tT TTIJ ?Ht I 

(TT. 7071 {'Tir.^f. 20l/ln/86-lTT.!T7. (-inq)] 

TTTT Trf^ir 
^ii^riT ^RST *p3 ^'rt 

New Delhi, the 29th Dcceniber, 1986 

S ■ 0.1067:—'[n exercise of the power.> conferred 
by sub-section (1) of section 121A of IncOme-tax Act, 1961 
(43 of 1961), section 9A of the Wealth Tax Act, 1957 (27 of 
1957), Section 8Aof the Grft-tax Act, 1958 (18 of 1958) add 
ill supersession of all previous notifications in this behalf the 
Central Board of Direct Taxes, hereby directs that the Co¬ 
mmissioner of Income-tax (Appeals) of the charges specified 
in column (1) of the Schedule below, shall perform the fun¬ 
ctions in rc.spect of such persons assessed to Income-tax or 
Sur-tax or Interest Tax or Wealth-tax or Gift-tax in the 
Wards, Circles, District.s and Ranges specified in the corres¬ 
ponding entries in column (2) and column (3) thereof as are 
aggrieved by any of the orders mentioned In sub-section (2) 

. of Section 246 of Income-tax Act, 1961 in sub-section (l)of 
Section II of Companies (profits) Sur-tax Act, 1964 (7 of 
1964) and in sub-section (1) of Section 15 of the Interest Tax 
Act, 1974 (43 of 1974), in section 23 (lA) of the Wealth-tax 
.Act,1957,andinSection22(lA)of the Gift-tax Act, 1958 
and also in respect of.such persons and classes of persons as 
the Board has directed or may direct in future in accordance 
withprovisionsofclauso(l)ofsub-scction(2)of Section 246 
of the Income-tax Act,-1961. 

SCHEDULE 


Charges with Income-tax Wards > Ranges of lACs 

Headquarters Circle-s & Districts oflncomc-tax 


1 


2 


3 


1. Commissioner City Cirlc-I, Madras 
of Incomc-tax City Circic-Il, 
(Appcals)-I, Madras 
Madras City Circle-lII, 

Madras 

Trust Circle, Madras 

lAC, Assessment 
Range-Ill, Madras 
TAC, Assessment 
Range-IV, Madras 


lAC, Range-!, 
Madras. 
lAC, Range-V, 
Madras. 
lAC, Range-X, 
Madras. 
lAC, Range-V, 
Madras 


Special Survey 
Circle, Madras 
Salaries Circle-I, 
Madras 

Salaries Circle-II, 
Madras. 

Salaries Circle, 
Madras (Ercstwhilo 
Circle) 

RefundjCirde, 

Madras, 


I AC, RangC'II, 
Madras. 
lAC, Range-Ill, 
Madras. — 
lAC, Range-lll, 
Madras, 


1 


2 


3 


2. Commissioner All Central Circles lAC, Cinli.'’! 
of Income-tax in Madras Range-I, 11 & 

(Appoals)-ll, III, Madras. 

Madras. lAC (Asst.) Central,1 

Madras. 1 

Company Circlc-T, | 

Madurai (New) [ 

Company Circle-II, | 

Madurai (New) I 
Companies Circle, ^lAC, Madurai 
Madurai (Erdwhilc | 

Circle) I 

Income-tax Circle, 

Madurai 

(Erstwhile Circle) 

Circle-1, Madurai 
(New) 

CircIc-lJ, Madurai 
(New) 

Karaikudi Circle 
Dindigiil Circle I 
Ramanalhapuram [ 

Circle (Erstwhile j 
Circle) j 


3. Commissioner Company Circlc-III, lAC, Range-lV, 
of Incomc-tax Madras Madras. 

(Appeals)-lll, City Circlo-V, lAC, Range-VIIT, 

Madras Madras. Madras. 

Film Circle, Madras ,, 

City Circle-Vl, TAC, Range-VII, 

Madras Madras, 

Special Investigation lAC, Range-ll, 
Circle-1,11 & III, Madras. 

Madras. 

Tambaram Circle \lAC, Range-VII, 
Kancheepuram Circle /Madras. 


Vellore Circle ■) 

Villupuram Circle [ 

Pondicherry Circle 1 
Cqddalore Circle , lAC, Rangc-VI, 
Kumbakonam Circle ^Madras, 
Nagapattinam Circle I 
Tanjorc Circle J 
Erstwhile Hundi 
Circle I & II, Madras 
Special Investiga-tion 
Circle A & B Erst¬ 
while. 


4. Commissioner 
of Incomc-tax 
(Appeals)-V, 
Madras. 


Company Circle-I, 
Madras 

Foreign Section, 
Madras 

Non-resident Circle, 
Madras 

lAC (Assessment) 
Rangc-I, Madras 
Company Circlc-IV, 
Madras, 


lAC, Company 
Range, Madras, 
lAC, Company 
Range, Madras. 
lAC, Company 
Range, Madras. 


lAC.Rangc-VIII, 

Madras, 


Tiruchirapalli Circle h 7AC, Trichy 
(Erstwhile Circle) I 
City CircIe-I, Trichy [ 

CityCircle-II,Trichy J- 
Company Circle, I 
Trichy [ 

Karur Circle i 

Pudukottai Circle ] 

Tuticorin Circle 'j 
Virudhunagar Circle )-IAC, Tirunelvcli. 
Tirunelvcli Circle 
Nagarwil Circle J 
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5. Commi^f^ioncr 
of IncoiTie-tax 
(Appeals)-VI, 
Madras. 


6. Commissioner 
of Income-tax 
(Appijals), 
Madurai. 


7. Commissioner 
of Income-tax 
(Appeal) 
Coimbatore. 
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City Circle-IV, 
Madras 

City Circle-VlI. 
Madras 

Company Circlc-ll. 
Madras. 

lAC (Assessment) 
Range-Il, Madras. 


TAC, Range-]X, 
Madras. 

lAC, Rnnuo-lV, 
Madrs. 

lAC, Ranic-I, 
Madras. 


Inspecting Asst. 

Commissioner 
(Asst. I), Madrai 
Inspecting Asst. 

Commissioner 
(Asst.-IT), Modiiraj, 

All Central Circles lAC. Central 
in Madurai Range-I, Madras 

Special Investigation lAC, Rangc-11, 
Circle, Madurai Madras 
Special Circle (New lAC, Madurai, 
w.c.f. 2-12-1974) 

Madurai. 

Special Circle, 

Madurai 

(Erstwhile Circle, 

EPT cases! 


Additional Spl. 1 

Circle, Madurai, 
SpecialSurvey Circle, ^ 
Madurai, J 


Madurai. 


City Circle-I, 1 
Coimbatore 1 

ComP. Circle-Ill. 1 

Coimbatore \ 

Coimbatore Circle > 

(CBE Erstwhile ' 

Circle) I 

Circle-I. Coimbatore [ 

(Erstwhile Circle) ( 

Salary. Circle, I 

Coimbatore 1 

Ootlacamud Circle J 


lAC Range-I. 
Coimbatore. 


City CirpIe-II, 
Coimbatore 
Company Circel-I, 

11 & IV Coimbatore- 
Pollachi Circle 
Tiruppi-r Circle 
Circle-II, 
Coimbatore 
(Erstwhile circle) 


1 lAC Rangc-II, 
1 Coimbatore. 

1 

1 


J 


City Cirele-III, I lAC Rangc-U, 

Coimbatore 1 Madras, 

company Circle-V, 1 

Coimbatore [ 

Special Circle, >■ 

Coimbatore 1 

Special Sujrvey 1 

Circle, 

Coimbatore I 

Erode Circle. J 


Special Investigation lAC, Range-ll, 
Circle, Coimbatore J Madras. 

All Central Circle, J-IAC Central 

Coimbatore I Rango-IH, 

[ Madras'. 

lAC (Asst.) 

Range-I & II ■ 

Coimbatore. 


1 


2 


3 


Circlc-I, Salem 1 1 AC Salem 

Circle-11, Salem I 

Company Circle, 

Salem r 

Salem Circle I 

(Erstwhile Circle) J 

Krishnagiri Circle- J 


Whcriias an Income Tax Circle,Ward or District or Range 
Or part thereof stands transferred by this Notification from 
one charge to another charge, appeals arising out of the 
assessments made in that Income Tax Cir.’lc, Ward orDislriot 
Or Range or part thcreol and pendency immediately before 
the date of this Notification before the Commissioner of 
Income Tax of the charge from whom the Income Tax Circle, 
Ward or Dfstricl or Range or part thereof is transferred shall 
from the date of this Notification takes effect, ho traiisTcrrcd 
to and dealt with by the Commissioner of Income Tax 
(Appeals) of the charge to whom the said cinile. Ward or 
District or Range or part thereof is transferred. 

Thi.s Notification shall take "'ffect from 1-1-1987. 

I No. 7071 (F, No. 261/10/86-ITJ] 
Surender Paul, Under' Secy. 

Central Board of Direct Taxes 


(^trftPE ftsTPr) 

(^IVr JiRpr) 
fen), 10 Wiln, 1987 


1TT» WTO 1068:—-STRtffe ferfu-flniTfT wfafelR,.! 981 f( 1981 

HTT 28 ) 4f) artr 6 8?) 3wtT(i) (t) % 

(iii) % xtTEm ussiis. 

nil 15 wfn, 1987 It i4 1939 

It) nirrsT 2 ^rq-' ttV rtIh nuidlii 

tftE % ir Jt Ttfeti qTtfft — 

1- aft '(qo jais 

tiRm, 

lite qrrniraf ^'oftfejfer feo, 

29, Ti^rrsfl 
nffTn-608001 

2 , «ft I^To ftlfiPT, 
nWTw t^q HdH fiiiw, 

srfeK') feo, 
nmr iji-do, 

q^-390007 


[tfen q:q!o 7 / 7 / 8 s-i^to afto i] 

Ttfo Ttt® s, PfeJTqt 
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(Department of Economic Affairs) 


f'lfuTV!) 
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(Banking Division) 

New Delhi, the lOth April, 1987 

S.O. 1068.—^Tn pursuance of sub-clause (iii) of clause (e) 
of sub-section (1) of section 6 of the Export-Import Dank 
of India Act. 1981 (28 of 1981), the Cential Government 
hereby nominates the following persons as Directors on 
the Board of Dlreelors of Export-Import Bank of India for 
a period of two years commencing on April 15, 1987 ‘^nd 
ending with April 14, 1989 :— 

1, Shrl M, K. Kumar, 

Chairman, 

Best and Crompton Engineering Ltd., 

29, Rajaji Salai, 

Madras-600001. 

2. Shri K. N. Shenoy, 

President and Managing Director, 

Hindustan Brown Boveri Ltd., 

Brown Boveri House, 

Race Course Circle, 

Baroda-39007, 

[No, F. 717|85-B0.I] 
S, S. HASURKAR, Director 

^ 14 1987 

■pr.srT. i069:--~^i^ftir?n7fnT,BT7ffl^rt?W i9.t4 

(19.14 471 2,) iff srm 17 (4^) (<r) % 

BTxrfpT ftW % '3BTT % MtapT BTTlfBT atWrfw 

’flu aftr Ppf'tr Pm Tm 2'2.30 <frftT rjqrf % jjxit % atifl 
Efttf 'STT^ ^ ^ ATadl H’tPEf) 3r)T 10 

jfpTvnr aforo) 'ttPef 40 ^ »gnr 4f) Brrtr'fV 

am J nK'it «rW % arnfl rdV 

% 24 4?) BBfsr % fBTf ft I 

[TH. Bo 6 ( 7)/8 7-Wfo t^o-i 

5*us ut’iji'ai, BBT BfBB 


B^ftB fa aim fBUITB) 

4■^ 16 BsfB, 1987 

■Fto BTo 107 0:—%r5)TT Br^TT, Ftr4T^ bW fpBB, 19 76 
% ppTB 3 afiT 4 ^ BT»T BfeB, B’^pp B)^ BfiirB'TB, 197 5 
( 1975 BB 4) irV tJKT 4 IHl BBfT wfdtff BB BTIt 4rr> ^tr, 
fBBrfBf'air BfBitBf if) trrBr4r b'I^ ^ bapit fBan: btibI | aftr; 
B? Btfl t ft BTTB BTBTR % BBTBB (BfBtB B«ft t 

np EI B 4fV Bo irro BTo 051 (b) BKft 

4 fipEBT, 1985 B ftBTprftB T’jftJB ftr Bfrif, WBft:— 
BfttffBBT 

(1) BB B. 10aftT22BBrBB ^ BBfilB % BBTB 

TtfBBtftftB tgr BUTBr, BBft— 

“lO BUTB BftB, BTltR 
’TIBr sftT ftBTB, 

BFU B^«t BT4BT ^BTIBTB 
BITT 4 4?! BBBrtr (a) ^ ’tt (JT) 

% BBnnr (iii) % BtflB ftBTB 
22 . Bbb; laft Ptbbh: 

(ftHTB imfTB aflT 9!BB) 
fft PftjTPBB, BflBr 
BB%?BT-7 51001 
wm 4 4ft BBBRT (4) % 

(B ) % BbIb ftg B! 

( 2 ) BTBTTT BftTBrfBB B!B Bo 22 % B4BTB fBfBftftB 
ifB Bo sftT BB^ B'sffSTB srftPBBt T^ft Brtfift WBf^:— 

"23. ftm BBr?4rR B^B BBfB 

BRfT BT4BT 
BTJfft Ebbub Ebbet 
BTTT 4 4 ft BBUm ( 4 ) ^ 
ijB (^) ^7 bbVb ftaBt 

24. BmfBrBT Ebbbbt bS-B BB^t 

fEBITJ 

•E^—522007 

BTO 4 4 ft BBBRt ( 4 ) % 'll 
(W) % B^B EbB^ 

[.STo Tto s/lo/ss-f Bt (?7ft-0)] 
B'-o rfro Birr, arfij^fEt 


jfBBT, B-cT 
BrBrt: 4B bEtEtEb 


BTfB, B^r 
BT4rrt: 47r 
bEbEbEb 


New Delhi, the 14th April, 1987 

S.O. 1069.—The Central Government hereby guarantees 
the repayment of the principal and payment of interest at 
the rate of 10 per cent (Ten per cent) per annum in res¬ 
pect of hold.s of the value of Rs. 22..80 crorcs to be Issued 
by the Industrial Credit and Investment Corporation of 
India Ltd . for the purpose of borrowing from RcsCi ve 
Hank of India in terms of section I7(4BD)lb) of the 
Reserve Bannk, of India Act, 1934 (2 of 1934) provided 
that the guarantee will remain in force for n period of 24 
months from the date of issue of the bonds 

IF. No. 6(7)/87-lF. 11 
P. K. MALHOTRA, Under Secy. 


ftfBB—B_)B BEBtJ.BBT 4B BTB if fT'BE.Tf'BB ITB BWlffB ftaT 
BBT : 

B!B Bo bEBTBBT BBBBB if) BCfft 

1. ^r. yrr*.* 2554 , ^<0 y-7’S(3 

2 , Tto mo 836 (b), Bfo t 1 / 1 1-1 I 86 ,16-11 86 

MINISTRY OF COMMERCE 
(Tobacco fndustry Dcvclo.nment Control) 

New Delhi, the 16th April, 1987 

S.O. 1070.-hi exercise of the powen conferred by .section 
4 of the Tob,icco Biard Act. 197,5 (4 of 1975) reid w th rules 
3 and 4 of the Tobacco Board Rules, 1976, the Central G ivem- 
ment hereby appoints the following as Members of (he Tobacco 
Board and directs that the following amendment shall be made 
in the notification of the Government of India, in the Ministry 
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of Commerce (Tobacco Industr Devclopmc-it Control, 
No. S.O. 6.^I(E) dated the 4th September, 1 9f5namely:— 


In the said notification 


(i) for serial numbers 10 and 22 and entries relating thereto 
the following shall be substituud namely; 

“10. Principal Secretary to the Government, Member—To 
Food & Agriculture Department, represent (he 

Government of Andhra Pradesh, Government of 

Hyderabad. Apdhra Pradesh 

Appointed under subclause (vi) 
of clause (c) of sub-section (41 
of section 4, 


22. Joint Director of AgricullUre 
(SP & Crops 1 
Directorate of Agriculture, 
Orissa, 

Bhubanetwar-75] 001. 
Appointed under clause (d) 
sub-section (4) of section 4. 


Member —To 
represent the 
Government of 
Orissa. 


(ii) after serial number 22 so substituted, the following 
serial numbers and entries thereto shall be substituted 
uaniely 


(54 of 1969), the Central Government hereby notifies the 
cancellation of the tegistmtion of M/s. W. H. Targett and 
Co. Ltd. having its registered office at 19-R. N. Mookherjee 
Road, Calcutta-700001 under the said Act (Certificate of 
Hegistration No. 560/70) 

[No. 16/12/86-M. Ill] 
L. C. GOYAL, Under Secy. 

(afmtfwfWPT Pninr) 

ht IS tr^T, 1987 

rpto mo 1072 ;—bttr, mmniaf; stftrfwr, 
1955 (loss m lo) iff anr 3 jnr stTfi vtfeiff tpr spfrjT 
gtf, Kfl TPntTffrhT firm tfto Tm 

fHaau i WT^itr, 19Q2 tfV l 4ft tra 3 % frm offer tir 

2 (i;) % sttHtI % ftiti ipaTrff ‘Tprsi m mm ’Trfe' wft 
fmr % trr it fMrfe: Jfrrtft ^ i 

[tfw 6 / 2/8 i-ftnrtr] 


23. Agricultural Marketing Adviser 
to the Government of India, 

Department of Rural Development. 

Appointed under clause (f) of 
sub-scction (4) of section 4. 

24. Executive Director, 

Tobacco Board, 

Guniur-522 007. 

Appointed under clause (g) 
of sub-.section (4) of 
section 4. 

[F.No. 8/10/85-EP(Agri.Vl)] 
G.P, GROVER, Desk Olficcr 
Note;-Thc piiuvipal notification was subsequently amended 
by:-___ 

SI. ' Notification Date of 

No. Publication 

1. - S.O. 2554 dated 8-4-1986 19-7-19g6 

2. S.O S36iL) dated 11/13-11-1986 - 13-1 l-m& 


afto 4m: ttf^ 

(Department of Industrial Development) 

New Delhi, the 15th April, 1987 
ORDER 

S.O, 1072.—^In exercise of the powers conferred by Sec¬ 
tion 3 of the E.sseniial Comrpodlties Act, 1955 (10 of 1955), 
the Central Government hereby specifies Sree Rayalaseema 
Paper Mills Ltd., as a Mill producing newsprint for pur¬ 
pose o£ clause 2(e) read with item 3 of Schedule I of the 
New.sprint Control Order, 1962. 

[No. 5(2)181-Papet] 
G. SUNDARAM, Under Secy, 


(tirti nrtlpr) 


Mcmber- 

E.x-oflicio 


Membei- 

Ex-officio 


:3^%f tr'aMT 
(^TTTTr «pt 4 brmr) 

4 ^ G mlvT, 1987 

ITT. m. 1071 :—ttTTftrTTT; 4'qT miTTStr ^hTHTpr^r aipcgrT: 
4TftrfiPET, 1909 (l909 TT 54) <pV UTXT 20 apT-EntJ ( 3 } 

47 if ^ijf rrpPTT 

srrtfe 471441 44154 TRTbrtT 19 tTR, tIt, 

471447 ^ 7000 47 47pT4 ^rf^fferpT 47 pJfpfT TTflTTUi (!fir,^rP4 
Srnvf qa' syo /70 5 f4rP4.47714 47t TUTf ^ | 

[flwr 16 /12 /«G'trH,-m] 
m4. ffi . 4WT, <44T 

MINISTRY <DF INDUSTRY 
(DepailDicnt of Company AlTairs) 

New Delhi, the 6th April, 1987 

S.O, 1071,—In pursuance ol sub .section (3) of Section 26 
Of the Monopolies and Rcstridiye Trade Practices Act, 1969 


ferit, 10 tf^T, 19 87 

471. m. 1 073.—474 mr? m^i4, 1955 % iiv? 3 % 34- 
'9'>ir ( 1) ^ if %rsf4 B447R <4004 ^ 7P44^, »for II, 

gv- 3, ((i) if m/V'I 24 Iff, 1 980 47f JfwfvRT VfRA 

HT47K, me 31^4 4T4f447 jfTr'PT (me f45Tf4) tD 
e44T47r. WT. 2 05 0 erfbsr e R#, loao if TTy^f^ 
rPtfltPT TTVfft ^ I 

2. T44 eri|^44l if 474 fpier 11, 13 sflc 18 4)^ mil 

jfifftrT afVFRuf ffewfPrfiflTT if trPrwrrTT 47) Thfiff eetj; ;— 

“11. «if %. 4f. 414, 47Trf44Ff ffeTUlF, 

■34T ^7HT‘477st4)P4, 

8, niHm 414, 4t 

13. 4T. ef. 47. m:#, 

4^4 31)75,44 (eproef) 

? fh 4er n^frtTT fewr, 

41 PT ewp, ? 7 i 4 44 T, t( fU Tf 


4i'T arlf; pirfl 
3741 af^7 ffelffT47 

eiTff 47447 % 5f4f 
771^544 ^ 7)T^^ 
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mtg ^-i ?r 2 5> 1 9 8 7/#to- 5 , isos 
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1 8.' 5T. ?r«T^r w- 

sfTPi'ft' ’f?!' ?r«T^r 

- 4 4 -i^, f. TTS’-i fer ^5 5f5r 

fe#-i 10049 ^ f^f^rrari % 

sfiTr^rrsr'' 

t^SJTr 9-2 8/8 5-'?^. 4/H. fr. 2 ] 

“j. X. ffiix, FTlir? 

MINISTRY OF FOOD & CIVIL SUPPLIES 
(Department of Food) 

New Delhi, the 10th April, 1987 

S. O. 1073.—In pursuance of sub-clause (1) of clause 3 
of the Fruit Products Order, 1955, the Central Goveinment 
hereby makes the following amendment, with immediate 
effect, in the notification of the Governmt^it of India in the 
Ministry of Food & Civil Supplies (Department of Food) 
No. S.O. 2050 dated the 6th May, 1986 published in the 
Gazette of India-, Part II, Section 3, sub-section (ii) dated 
the 24lh May, 1986. 

2. In the said notification, for serial number 11, 13 and 
18 and entries relating thereto, the following shall be sub¬ 
stituted, namely :— 

“11. Shri K. V. Rap. Executive Export of fruit and 
Director, Usha Inter-, vegetable products. 

Continental, 8, Malcha 
Marg, New Delhi. 

13, Dr, C. K. George, Nominee of Agriculture 
loint Commissioner Commissioner to the 

(Horticulture), Depart- Government of India, 

ment of Agriculture 
and Cooperation, . 

Government of India. 

Krishi Bhavaii. 

18. Eir. R. K. Baishya, Reresenting manufacturers , 
Mis Me Dowell atid of sweetened aerated 
■ Company Limited, waters with or without fruit 

, F-44-A, N.D.S.E. Part-1, juice or fruit pulp.” 
New Delhi-110049. 

TNo. 9-28/85-FNB. IV/PD. TI] 
U. R. KURLEKAR, Direct^or 

3tfT qfr^iK 'b'wixi 

fg-mrrr) 

Tf Hurvi 3 ?TSrXf, 1987 

w. ?tT. 1074.—nTmet 

srlnfmET, lose (lose 40 102 ), arxr 3 (i) 

% (f) % xTomoJi fi ¥T, /s.. w:. 

of fosoT 5Rr) 4?) OTxtfio xrr^aro oftoo 

40 H4FT TOT fTfers f47qT Tl I 

■ 4ffx m. if. wr. frrfk % qf7TiTTiTT:4-mT 

T. . %. Pf44'+Ti % XTlTEq- %Tr Tf f4vTf % 4? 4rT 

TTTTTX TOmr fsPTT i 

WT : TTT THTT’: T4T TTfsrFmPT # SITXt 3 # ^ 4 . 

tirxr fi) t fTTrer wbet 

# 1,6 TTTXi, . ,1960 T'f TTfsTfTTr TTYiIT 4Tr. TIT, 138- Jf 
TTltET 4>W t, tetIt:-- 

T 4 T fr, srro 3 TTsrt'j (1) ^ (f) % 

STTPrS' TTtrfTfrra: TiT % TTST.T 443 TSTf 1 % TITT^ “?T. Tr. 
^ . % TTTT TX “tT . Ti. %. fW-TTlrf” TS? 

Trnfir” r - 

[it. 4i. 1 1013 /23 ,/86-TT. f. (Tf)-* 

52 GI/87—2 


.MINISTRY OF HEALTH AND FAYllLY WELF’'.'\RE 
(Department of Health) 

New Delhi, the 3rd April, 1987 

S.O. 1074.-^Whereas the Ccniral Government had, in pur- , 
suance of the provision of clause (e) of sub-section (1) of 
section 3 of the Indian Medical Council Act, 1956 (102 of 
1956). nominated Dr. D. B. Bisht, Director. General Health 
Services, New Delhi, (by desienation) to be a member of the 
Medical Council of Ind'a. 

And whereas consequent on the retirement of Dr. D. B. 
Bisht, Dr. G. K, Vishwakarm.a has taken over a,s the Director 
General of Health Services, New Delhi. 

Now', therefore, in pursuance of the provision of sub¬ 
section (l)-of section 3 of the said Act. the Central Govern¬ 
ment hereby makes the following further amendment in the 
notification of the Government of India in, the Ministry of 
Health, No. S.O. 138, dated the 16th anuary, 1960, naiiiely- 

In the said notification, under the heading “Nominated 
under clause (e) of sub-section (I) of Secliin 3” a.sainst 
serial number 1, for the words “Dr. D. B. Bisht,” the words 
•‘Dr. G. K. Vishwak.ilrna” shall he substituted. 

[No. V-M013/23/86-ME (P)] 

44. xrr. 1075'.--7TTXT'T TiTrTTTT TiXTT TTr^riTT, 

1956 ( 1956 4Tr 102.) TTXT 3 fi TT ETi-Xi (t) $ W’3’ (w) 

% Tirrm % TITTTXT ^ t'T.’ i-T-TTiffTrTTT JTfTf'iT'T T 

Ti. Ti'. 'fl. fdTTXf •'pr-28 BTT, 19SS TTfc<#fT -irr'irfjrFr 
TfxTX fXXffT-T f?Tf t I 

JTTtTTT t3TT TTfElFTTiT 4fi STIXT 3 TTSTfCr (l) % 

T TX4TfX% XTTXXT .TiiTT-TT T; TfXitsf 9 T-flXf, 1960 

# TTftJfTTT TTXTr 44. TTT. 138 IT pTRitlfifT ?ftx 

TXTf xt-tIt:— 

TFT TTfST-^TTI rl “■•11X1 3 Ti TTiTlXf ,( l) '% ffTi' (3r)_ 

F 4Tsf.T f44fiTT'’ 41. T % TTi=5FTTT T 3Ti' 3.} > T T1, f.l-T 

3 Yr trfTfe IX4T-T XX f fT.irT.'^.r 41 Tr'sx X V TiX!:.!.' tl fr ;T. - ' 

‘‘tt. Ti. xr. ftKlXt . , 

TflTTl 41# TTtfXTT T>T 4ir?rsr, 
frfbx” , » 

[miTf #. 11013/21 /86-T4f. (Ti .)] 
TEX. #f44TiTT, TTXX TlfT 

S.O. 1075.—Whereas in pursuance of the provisions of 
clause (b) of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1256 (102 of 1956), Dr. C. P. Tewari 
has been elected by the Court of Devi Ahilya Vi,5hwavidya- 
' laya to be a member of tlie Me-dical Council of India with 
effect from the 28th March, .1986. 

Now., therefore, in pur-niance of sub-section (1) of section 
3 of the said Act, the Central Government hereby makes the 
following further amendment in the nolificatioa of the Govern¬ 
ment of India in the Ministry of Health, No. .S.O. 138, dated 
the 9th January, 196C, namely 

In the said riotffication, under the beading “Elected under 
clause (b) of sub-section (1) of Section 3 against serial 
number. 33, in column 3, for the entry the following entry 
' shall be substituted, namely ;— - 

“Dr. C. P. Tewari 
Dean, 

M.G.fvI. Medical College, 

Indore”. . 

[No. V-11013/21786-ME(P)] 
R. SRINIVASAN, Under Secy.' 
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« 

(fPr aftr »Tjj"MRdi OrvTTir) 

^ fen, 30 TTr^, 19 S 7 

IR. W. 1076.—O'WK 30 IJ'TTf, 1982 W W- 

irtfrfef ferniir wfarfwr, i 960 n am 5 n ^t- 

am (1) (u a) ^ f ,?raar 

^iTw, feraj- n f. Aaa ^^aiT m 

feifl% 'R ?r wia it ferr % ^ sftt ^rmtfr 

arO ^ iw amfnr 9111 ; ip?!tiw ni ^ % *!:t a nasr? 

ipTift % I 

[a. 14 - 1 / 87 -WT. n. 1] 

MINISTRY OF AGRICULTURE 
(Dcpai'tmcnt of Agriculture & Cooperation) 

New Delhi, the 30th Marcli, 1987 

S.O. 1676.—Under provision of jiub-section (l)(bcl of 
Section 5 of the Prevention of Cruelty of Animals Act, 1960 
ns amended upto 30th July, 1982, the Central Government 
hereby nominate Ms. Diana Ratnagar, Chairperson, Beauty 
without Cruelty, as Member of the Animal Welfare Board 
of India with immediate effect and until further orders vice 
Miss Crystal Rogers, resigned. 

[No.^^/87-I.D. 11 
ftf felflr, .11 ITT^, 1 9 s 7 

ftr, w. 1077 .—*rferT, wtTfkferiT, 
I960 (i960 !FT 59) S% TT-lUT .1 % % tfrfliT 

tffR, 5m 51, fj. %, ^sff, <T»r 10371 *1^5, ftfiir Rstit (yPT 
afh 11151117111 pKTPl) 5?f IWH if afe iwiiff tlAJl 711^1 

IT imflT mif TflTT aW if 31., if ITT. if, TRl WIK ir 
mriRT % 95 % ffe 11115 imff t i 

[iWT 14-1/87—^mr. if.-l] 
11, tfl 5if, nm iPii 

New Delhi, the 31sl March, 1987 

S.O. 1077,—Under provisions of sub-section 3 of Section 
5 of the Prevention of Cmelty of Animals Act, 1960 (59 
of 1960), the Central Government hereby nominates Dr. 
A.K. Chatterjee, Animal Husbandry Commissioner, Minis¬ 
try of Agriculture (Dopartmertt of Agriculture & Coopera¬ 
tion) to be the Chairman or the Animal Welfare Board 
of India with immediate effect and until further orders in 
place of Late Shrl M. C. Daga. 

[No. t4-l/87-LD. 1] 
S. P. VERMA, Under Secy, 


*fl5TOlT 

fem) 

if f5H1, 16 3f^, 1987 

Tl. 61. 1078.—38 hD 31^ StSiTT 627, flitT 

8 11^, I 960 5 m irff fTi 91 vriftfli irr fm 1951 


T fl9T 434 T 915 III % (t) 3pjn7; l^tflTtlT, 

531111 fen if fen IT SfflTtl ^75, flfll ifel, if frllT 
80-4-1987 i inrfel51 Mill'-f) 31(1 T7?l Tl fmi fTT I 

[imr 5-1 l/8 7-9f .111 . 5 'f] 


MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi, the 16th April, 1987 

S.O. 1078.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as -introduced 
by S. O. NO. 627 dated 8th March, 1960, the Director 
General, Department of Telccotrsinunications, hereby 
Specifies 30-4-1987 as the date on which the Measured 
Rate System will be introduced in Kishan Oaiij Tdephose 
Exchange, Bihar Telecom. Circle, 

I No, 5-11/87-PHBl 


T. sir. 1079 . — I'lf'ff iWf 827, feriT 8 

IfH, 1980 fra TfiJ fer 11 VTiTFfll Ifr fm 1951 % 
fm 4.34 jf 15? Ill % '^ff (t) % T-JliT l^lfe^TO, ^3- 
1113 fm 1 if 1 lf 5 m' 3 ri 5 T 1 I 1 I«I 3 WiTtI %lif iffe- 
ifel, if fnfT 30-4-1 987 if hTtI 53 Sflir sp'i 
T3^ T( fiSII fen ^ I 

[*fell 5-1/87-51,111 If.] 


S.O. 1079.—In piir.suance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by S. 0. No. 627 dated 8tn March, I960, the Director 
General, Department of Telecomniimicatinns, hereby 
specifies 30-4-1987 as the date on which the Measured 
Rate System will be intrdouced in Nedungadu and Aniba- 
garathur Telephone Exchanges in Tamil Nadu Telecom,, 
Circle. 

|No. 5-1/87-PHB] 


T, 31 . ]oao,-- 3 ntff im 027, ffer 

o' n't, I 9 60 sm luj fef 11 irafii m fm lost ^ 
fm 434 T rfe lit ^ 531 (t) % njnT IBlflilT, ^ 3 - 
11 TT feiii ^ mi|f3^, Tifemrai, fuff m 

WIT? SnfT'ti 4 nff, iliHii iffer, 1 fufe 30-4-1937 

^ iiifii 53 mr^f) HI ife ti firn fen (f 1 

[ffell 5 - 3/87-'f) 91- 

( 9 l. 3 fi 3 . T 3 TT, 1 ^tTT nffffelT ("fl. l.ifl . ) 


S.O. 1080.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by S. O. No. 627 dated 8th March, 1960, the Director 
General, Department of Telecommunications, hereby 
specifies 30-4-1987 tts the date on which the Measured 
Rate System will be introduced in Vadakarai. Parama- 
kurichi, Christianagaram, Kurumbur, and Authour Tele¬ 
phone Exchanges, Madurai Telecom. Region, Tanfil Nadu. 

INo. 5-3/87-PHB] 
P. R. KARRA. Asstt. Director General (PHB) 
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MINISTRY OF LABOUR 


=Ti 2 FT#, 1987 


New Delhi, the 7nd March, 1987 


W. WT. 108).—^"FrirWR IBFrwWFnT, 1952 { 19S2Fr 
35) ^ tlRT 83 ^ TTum ()) ffRT SITO Tr MFI 

gn tqrrtT ^WIT: % 8T>3: OwUR JfaM'I wftl- 

g;^ T. TT. ^ir. 3690 dlfltar 33 ^IR, 1965 if pTRlfW^fT 
afR liRffl miff:-- 

qft R rt 12 aftr ~p^ tttrftrti nfr- 

fetrl F <13: fTRfWpiiT nfirfetTt ■anthrl, ^rcrffi 

~{i) (2) (3)_ 

12. OTjarf t|?l^r 3 r wGJTTtr vi^^rwl'Ti' TRij tgj fr arfrr- 

(i) 12 
tj? ^ KifErT % fiin 
PmfsFi ^ fFtri 

■j|i<'/(T J 

(ii) (IT Rtrr Si 11 
k^T n ^tRjt ’d 
f'Ttr fTorkr?! ^"1 
khT TROItn ; 

(i i j) (ThTflR 1 4 k^ 
'IT TTT T % 
TT^IT TR g 
TF 14 kr Tt 
=5 krtt kNFT 
»njT pFlfT srtgttT; 
aftt: 

(iv) ^ 

*F!I (filtk 
frrr tirrtiil afl OT 
wkflw turjfl' (It 
TTfinrra' 'tF? ?r 
^Fg;(T 5Rr ^ 
(ffRllfilktlF, 1952 
tlTTT 33 % ’Mtil'l 

■ 3 % ik!i ijRfl or 
frttl 7^1^ (IT TIR 
tlT ifPRT T k^HTt 
T 9T %Tr % 1^0*1 f 
Ir oil t'fv 
' 3 tT% ?lfuT ^I^’^I 
51 , wrfFi ikii 
pWl I 

fjtcprr ; JJ^T wkw wfij^YiTT T. (PT. WT. 3 69 9 OlOlJ 22 

196 5 % ^■'T *r »IRfT % <l'44d 'HIT 2, (JTf 3, (3W T 

(ii) mflN 27 (TTRT, 1965 ST (J^S (RiTm fW jg <I 
ttRUNDT (3Tm f^TKrflTkflT JRT iI^OeR friTT iTtIT ' 

(i) 'it. *tt. 227.5 (TlftW 22R-1966 

(ii) nfttgi’RT IT. 111. YT. 1063 rnrtTJ 18-3-1967 

(iii) R. ^U ^1- 948- 01 ti<a 7-2-1968 

(tv) tf. TT. NT 2030 nrdN 26-7-1974 

(v) NfegN^ ’i ■ TT. NT. 2 8 59 OlD'a' 2 0-7-19 82 

[F. (^1-2901 4/5/85 -TFT-NTf] 
3TR ^T. TUtlT, "R RkN 


f^fkrr 4kiir4f»!, ftTW Knur 3 4 
;jr?t(TifTfjkrgkRR 36 , 39 , 40 , 43 , 45 , 
^ (JR'i) fNIkTr 46 aflT 48 % 
oiikft 


S. O. 1081 :-—In exercise of the powers conferred by 
Sub-Section (1) of Section 83 of the Mines Act, 1952 (35 
of 1952),the Central Government hereby make.s the follow¬ 
ing further amendments in the notification of the Govern¬ 
ment of India in the late Ministry of Labour and Employ¬ 
ment No. S. O. 3099 dated the 22nd November, 1965, 
namely ■ 


In the Schedule to the said notification, for item 12 and the 
eutiret relating thereto, the following entries shall be subs¬ 


tituted namely :- 

~(lj 

12 . Pcriont emp- 
ployed on ex¬ 
ploration dri¬ 
lling operatio¬ 
ns of oil wells 
where such 
drilling have 
to be carried 
on continuou¬ 
sly. 


( 2 ) 

All provisions of 
Chapter IV except 
sections 34, .36, 39, 
', 43, 45, 46 & 48. 


_ _ 

Provided that the 

said person shall- 

(i) not be emplo¬ 
yed for more 
than twelve 
hours on any 
one day; 

(ii) not be emplo¬ 
yed for more 
than fourteen ■’ 
days at a 
stretch; 


(iii) after they have 
worked for 
fourteen day.s 
at a stretch, be 
granted rest 
for a period of 
not less than 
fo,urtecn days; 
and 

(iv) be paid such 
allowances and 
other benefits, 
amounting to 
not less than 
the extra wages 
Or over time 
that would have 
been payable to 
him under sec¬ 
tion 33 of 
the Mines, Acl, 
1952, or admi¬ 
ssible under the 
terms of any 
award or agree¬ 
ment or of the 
contractor rules 
of service, 
whichever is 
more favour- 
blc to him. 

NOTE : Principal order was published vide Notification 
No. S. O. 3699 dated the 22nd November, 1965 
in the Gazette of India, Part-ll, Section 3, 
Sub-Section (ii) dated 27th November, 1965 at 
pages 3869 to 3871. 
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Sub-eTi-*ifij 3'n':jVi.;d by 

(i) S. O. 2275 dated 22-7-1966 

(ii) N);idr ion E'o. S. O. i0.j3 dated 18-3-1967 

(iii) 'N'';iilcn*iO!i N:>. S. O. 64S doted 7-2.-1968 

(iv) I'li tifiI !0 i No. S, O. 2030 dated 26-7-1974. 

(v) No.i'i;,",'ion No. S. O. 2359 ditted 20-7-1982. 

|;S. 29014/5/85-M-ll 
R. T. PANDEY, Dy. Secy. 

fetft, 6 NR'W, 1987 

W. 1982.—3n?.7rN7: SiftlT'TrrfT 1947 (l947 4rr 

14) ^ifr tJTtr 17 % ?r'7TT3T if, WIM) 

TfsTrar % il iFsrrf foRMTif w+iyl ^ 

if Mifsi afl-miNfr fipTT? RTys'K sfhffPmr ?Tfa'- 

% 'INN Td a~infccr 4:731 1 , sfr %;#fr tt 

■ 30 - 3-87 Td RM fRT «n I 

^ ■ New Delhi, the 6th April, 1987 

S O 1082_In pursuance or seclioii 17 of the Industrial 

-Disputes Act, 1947 (14 of 1947),, the Central Government 
hereby pr.blished the award of the Central Government 
industrial Tribunal. Chandigarh as shown in the Annexure , 
m the industrial dispute between the employers in relation 
to the State Bank of Patiala and their workmen, which .was 
received by the Central Government on the 30-3-1987. 

BEFORE SHRl M. K. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVERNMEI'n', INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

- Case No. 1. D. 39/86 

PARTIES ; 

En).plbyers in relation to the managciiieiit of State Bank 
of Patiala. 

AND 

Their workman : Hafbans La!, 

APPE-.A, RANGES' 

For-the Employer—Shii P. S. Arora. 

For the workman—None. 

INDUSTRY-; Banking STATE ; Punjab 

AWARD 

Dated the 17th March, 1987 

The dispute No, L-1.2012/213/85-D.II (A) dated 29th May, 
1986 about termination of services of workman w.e.f. 20-2-85 
was referred to this Court for decision under Section 10(1) 
(d) of theTndustrial Disputrs Act 1947 which is as imder :--- 

“Whether tile action of tire management of State Bank 
of Patiala, in terminating the employment of Shri 
Harbans Lai, Gunman v/ith effect from 20-2-1985 
and also not considering him for further employment 
while engaging fresh hands b jirstifiej? If not, to 
what relief is the workman concerned entitled ?” 

2. The workmen in iris clainr allsged that lie joined service 
o.f tbs Batik on .23-5-84 as Bank Guard on a pay of Rs. 450 
per month. That his services were terminated on 20-2-1985. 
So he claim, of re-instatenlent with back wages. 

3. The management in reply alleged that due to disturbed 
condi!ion,s in Pirajab Shri Suriader Nath Adviser to the Gover¬ 
nor of Punjab, in mee.ting he Vl with Bank Officials advised the 
bank that Punjab Police depariment will provide guards 
to the Bank on demand on honorarium of Rs." 15 per day; 
that under the scheme guards were to be selected by the 
District Superintendents of Police for deployments in various 
banks : that on adhoc basis the workman was ' sent to the 


Bank, that he was never given appointment by Bank even 
on temporary basis, that he was deputed bv Police au-thori- 
ties of Dina Nagar, that bank sent back the employee to the 
.police deptt. as his services were no longer required. 

4. The case thereafter was posted for evidence of the 
workman to 15-12-1986. None appeared for the workman. 
Notices were got issued to the workman and his authorised 
representative for 17-2-1987 and 17-3-1987. But none ap¬ 
peared. M'ulakh Raj authorised representative of the worker 
had his other case* fixed for 17-3-1987 in which he sought 
adjournment by making separate requests. But he made no 
request for adjournment in the present case. It appears that 
workman is not interested to prosecute the present case. 
Hence the award is returned against the workman for want 
of evidenle as workman will be held to have failed to prove 
that he was employee of the Bank. 

Chandigarh, 

Dated : 17-3-1987. 

M. K. BANSAL, Presiding Officer 
INo. L-12012/213/85-D.II (A)], 

Tf f??sfr, 1-; 41^51, 1987 

4 ;io RTo 1083 .—sfivrrftR: fRRK 1947 (1947 

4.T 14) tiKT 17. % snrim 373 , 13 . -RraTT 

^ % 513335 & T33% qr^RTRl % #3, 

33 if ftfe: sMHw fqTK ^ Wlr ih+h srTgjfei 

■rI . 'felt, % Tto Tt RRTfcr 4 fet I, ri+k rv) 

2-4-87 Rtt RFir pi 411 

New Delhi, the 15th April, 1987 

S.O. 1083.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State Bank of India and their workmen, which was 
received by Central Government on the 2nd April, 1987. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I.D. No. 36/85 

In the matter of dispute 

BETWEEN 

Shri Chander Parkash, N-29, Malka Gan Subzi Mandi, 
Delhi-110007. 

Versus 

State Bank of India, Parliament Street, New Delhi. 
APPEARANCES; 

Shri Chander Parkash in person. 

Shri B. K. Chaudhary for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its notification No. L-12012/4/85-D.II(A) dated 7th August, 
1985 has referred the following industrial dispute to this 
Tribunal for adjudication; 

“Whether the action of the Regional Office of State 
Bank of India, Parliament Street, New Delhi in 
terminating the services of Shri Chander Parkash 
sub-staff w.e.f. 7-4-83 is justified ? If not, to what 
relief is the workman concerned entitled?'' 

■ 2. The workman in his statement of claim produced a 
number of documents and submitted that on the basis of 
the documents hi., retrenchment,'termination from the bank 
service is illegal/bad on the following grounds; 

“t. I was retrenched twice from the Bank’s service. 
First time on 7-4-83 and then again on 21-12-83. 





2. My retrenchment on both occasions was malafide and 

illegal. It WUH against the pfovisions of the Indus¬ 
trial Dispute Act. I was not the last person to be 
appi>inted in llie Bank's service. Many a appoint¬ 
ments in all the cadre.s have taken place in the 
Bank after my retrenchment. The basic law of 
“Last come. First go” was not adhered to by the 
Bank. 

J. 1 was not given any speaking/wrilten older tor le- 
trenchment. 

4. No cogent reasons for ictrenchment were advi.scd td 
# me. 

5 I wits not paid ihe lawful scale wnte.s as pcr the 
rules of the Bank and also various agreemeiiLs, bet¬ 
ween the Bank and its workmen. 

6 . I was not paid the bonus for the jieriod 1 worked 

ill the Bank as per the rtiles/circnlars issued by the 
bank in this regard. 

7. Wages in respect of leave acrticd to me (for ni>' 

service in Ihe Rank) Were not paid to me. 

ii. Proper reirenchment compensation based on wages 
as payable under the bilateral agrcenients/selllc- 
ment was not paid to me. 

d. l.aw of equality and naliira) justice v\as violated 
while retrenching me from the setvice. In a similar 
case the Bank offered service to another craploycc 
on a regular scale basis with an understanding to 
absorb him in the pcrmanenl cadre of the Bank us 
and when the next lest is licid uu recruitment in 
that cadre.” 

Ihe workman further stated that he had suice got employ¬ 
ment in the Life Insurance Corporation as cicrk/typi.t w.e f. 
22-J-84 and asked for the foh'owina icliefs: 

ti) decline iny retrenchment as illegal. 

(it) get me the difference of wages paid and payable 
fiom the Bank. 

■ (In) gel me Ihc payment of bonus from the Bank 

(IV) get -me the wages in heu of the leave ucnrcil. 

( \ ) gel me the proper retrenchment compen.saiion ba,sotl 
on the proper scale wages, as payable ti the emp¬ 
loyee under 'he bilateinl agrecments/settlement. 

(vi) get me the compensation m lieu of tite se'-vice m 
the Bank. 

3. Tire Management in its written statement took up the 
preliminary objections that according to the workman hmi- 
Bclf he was terminated on 21-12-83 (.second time) and the 
reference is not maintainable and is liable to be returned 
unanswered as it is only in respect of the illegcd termina¬ 
tion w.e.f. 7-4-83; that since even accordingt to the woik- 
man he had been paid all the legal dues on 21-12-83, the 
termination is valid and cannot be called m question by 
him at this stage; and that in the negotiation.s between the 
State Bank of India Stall Association and the Management 
the dispute had been settled in May, 1983 and, therefore, no 
dispute subsists and as such the reference is liable to be 
answered in the negative, On merits it was siibmilied that 
the workman was employed as Casuql labour on daily wagc.s 
to meet the exigencies of work and he was never employ¬ 
ed on a regular basis and that the regular recruitment is 
made front the Employment Exchange and the workmtin was 
never sponsored by the Employment Exchange. ' Although 
Ihe previsions of section ^.^i-F of the I.D. Act were not 
applicable to the workman being a casual labour, us he 
happened to work for over 240 days m a calendar year, 
with a v'ip' to avoid any pos.sible dispute the Bank paid 
him tcimina) benefits while lerminuling his services on 
21-12-83. It was further slated that rccord'tig to lules of 
the Bank workman was not eligibly fur appointment ns ii ' 
sub-ordinate stuff ns he wa.s over-qualified. It wa,s further 
stated that .since the workman is admittedly employed a.s a 
clerk with the Life Insurance Corporation he is otherwise 
also not entitled to any benefit of reinstatomcnl. 


lOMy/tW s, tsou ■ 

4 . It is apparent from the statement of claim of the 
workman that iiilhough his services were earlier Icrniinatcd 
on 7-4-83 be was taken back in service and paid wages upto 
21-12-83, when his services were again terminated.^ The 
workman hiiriself admiis dial he icceivcd wage.s upto 21-12-83 
In that event Ihc earlier (ermiuation order dated 7-4-83 
which IS (he .subject of the present reierence, stood rescind¬ 
ed. The subsequent leriuination order dated 21-12-83 has 
not been included iii the terms of the reference and. tltere- 
forc. iLs jnstificatioii or otherwise cannot be looked into by 
this Iribunal, since Ihc Tiibunal curmot cnluige ihe scope 
ut (he reference. In any case as the statement of claim 
show.s the workmtui has taken employment in the Life 
Insurance Corporation of India w.e.f. 22-.L19S3 and he is 
no more interested in reinstatement of his service w'ith the 
Management. He is only interested in payment of certain 
dues and compensation for which the appropriate remedy is 
to file an application under section 33-C(2) oj the I.D, Act. 
The workman may file such an application, if so advised, 
rifi.s reference slauds disposed of accordingly. 

I'uitlicr i( is ordered that the requ/.siic nwnber of copies 
of this Award may he forwarded to the Central Covemment 
lor nictssaiv action at their end. 

24th March. 1987, 

G. S. HALRA, Presidm.g Officer 
[No, f.-120)2/4/85-D.TU-k)] 
Kk K. VFRM.\, Desk Officer 

•L-fL'-F, b 19,37 

'(.r, Jfi, lus-i.—sftai[ffFf 44 rr?rFcifff'Tff, 1947(19-1/411 
14) ii(tt tfnr 17 ^ w'-jffrti it, 4 r?sk BLTrn:, ffKeftq tarr-ar 
% sr^trfra ^ fffqiRTf iiflr sfnrqn-ff ^ 
if nflSrWF fW^TPJ if 

T tf'^rF "p'r q'FTfrrct tedr k. Ti't btfix t) 2 7 tfiff. 1 u s 7 

TI 7 FT gsir «rr 1 

New Delhi, the 6th April, 1987 

S.U 1084.—^In puisuauce of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hereby publishes Ihc following award of the Industrial Tri- 
h.nal- Hyderabad, as shown in the Annexurs in the industrial, 
dispute between the employers in relation li> the manage¬ 
ment of Food Cuiporation of India, Kurnool and fliciit 
workmen svhich was received by the Central Government on 
(he 27th March, 1987. 

f 

BEFORE THE INDUSTRIAL TRIBUNAL (CEN'IRALl 
AT IIYDERAB.AD 

fndu.sirial Dispute No. 47 of 1985 
BETWEEN 

The VVorkmen of Food Corporation of India, KurnoOl. 
AND 

The Muiuigcmerit of Food Corporation of India, Kiir- 
nool. 

API'LARANCES ; 

S.i Md. Iqbal, Industrial Labour Consultant, Kurnool— 
for the. Workman. 

Shri M. V. Bharathi, Advocate—^'for the Management. 
AWARD 

The Government of India Ministrv of Labour, bv ifs 
Older No. L-4?a)12(37)/P4-D,V dated 20-7-108.5 referred the 
lol ..)V.mg di.spiile under Sections lO(l)fd) and (2A) of the 
Induslnal Dispiile.s .Act, 1947 helween the employers in 1 ela¬ 
tion to the manaKement of Food Corporation of India. 
Kurnool and their workmen to this Tribunal for adiudica- 

tiOD. 

“Whelhcr the action of the Management of Food Cor¬ 
poration of India, Hyderabad Region ia justified in 
not Consid.'ring Si E. V. Pullaiah IN-Wat'-hman 
foi- appointment along with the Employment E.x- 
change sponsored candidate.s ? If not. to what 
relief the workman is entitled ?” 
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This reference was reKistered as Industrial Dispute No. 47 
of 1985 and uolicea were issued to the parlies, 

2. The claims stalcmeut liled by the workman slatine that 
he worked as daily rated watchman from 29-5-1976 onwtirds 
till 18-1-1977 at the Food Corporation of India, Kurrlool. 
According to him when he was in service the Food Corpora¬ 
tion of India, Head Ollicc New Delhi issued a Gazette Notifi¬ 
cation dated 4-2-1987 which was commimilatcd to the Re¬ 
gional Managers Oliice for their legularisation of services of 
daily rated watchmen whether recruited directly by given an 
opportunity while conducting interviews along with the candi¬ 
dates sponsored by the Employment Exchange hut the District 
IVlanagers ot Food Corporation of India have not taken care 
of the said notification for compliance and they removed him 
from service even after termination orders. It is his case 
that he represented this matter but nobody was sympathetic 
to consider the facts. Fie also mentioned that even though 
many of the employees who were recruited .along with him 
and after him were regularised by the District Manager, 
Food Corporation ot India, Kurnool vide office order dated 
1st February 1977 Est. Vol. II dated 2.1-4-1979 and 12-3T98{) 
still he wa.s not considered. Therefore he raised a dispute 
and the Management took up the stand- that the petitioner 
did not complete 240 days continuous service and thereby he 
cannot be rcinslatcd. But he mentioned that as per Gazette 
Nulificalion dated 25-1-1976 the employees who were rec¬ 
ruited on daily ruled basis for a period of less than three 
months or on purely temporary basis and whose services 
have been retained after .rlongpcriodicaj breaks shall also be 
eligible to consider fOr appointment again.st direct recruit¬ 
ment along with the candidates sponsored by the Employment 
Fxch.ange. Therefore the Management failed to comply their 
own Gazette Notification and he was terminated illegally. 
Therefore he wanted that to pay all the hack wages since 
19-1-1977 till the date from which reinstatement will be 
done and also order continuity of service from the date of 
first appointment with all other attendant benefits. 

.5. The Management filed a counter stating that he had pul 
m total service of 7 1/2 months for a total period of 221 days 
and thus he is not entitled to lake advantage of the said Ci.O. 
It is therefore hi.s case that daily rated watchman wa.s found 
surplus on 17-1-1977 and the services of senior Watchmen 
was regularised and petitioners services were terminated. It 
is also the case of the Management that he was working in 
Hired Godowns. Nandyal and that the same was dehired by 
11-4-1977. While the other permanent watchmen were look¬ 
ing after the watch and ward. It is contended that the peli- 
tioncr has no right to challenge the termination order. It is 
contended that none of the orders mentioned by him will 
afford him any reinstatement. 

4. The workman examined himself as WW-I und marked 
Exs. W-1 to W-7 while Ihc Management examined one wit¬ 
ness as MW-1 and marked Exs. M-1 and M-2. 


5. WW-1 is the workman himself. He mentioned that he 
Was appointed as daily rated watchman in Food Corporation 
of India, Knrnool front 29-5-1976 and he was terminated 
fioni service on 19-1-1977 as per Ex. W-2 and he coirld not 
know why he was terminated. It is also his case that he was 
not culled for interview along with the Employment Exchange 
candidafes for the vacancies that arose as per Circular Ex. 
W-,1 and that he registered his name in the Employment Ex¬ 
change in 1976 itself and the same is still valid as per Ex. 
Wi-4. The failure of conciliation report is marked .as F,x. 
W-5, He marked the names of persons who were removed 
from service along with him who were re-employed by the 
Management as per office order dated 14-7-1982 and 5-3-19R3 
which are marked as Exs. W-6 and W-7, According to him 
in I. D, No. 81/84 in similar circumstances the Tribunal 
passed an awari,t reinstating the employees. He admitted that 
he worked ul Nandyhl rice godown mills near the market and 
he wa.s deputed to work at various places as daily rated wulch- 
mau and he also admitted that he was uneniplovcd for the la.st 
SIX years and he had no land, and that his seniors who were 
terminaled were interviewed and taken back into service but ho 
was not -sponsored by tbe Employment Exchange. As per 
Ex. W-3 Circular the Food Corporation of India should invite 
the workers who had put in more than three months also for 


intervicw along with the Employment Exchange sponsored 
candidates. In his case the same was not done when the 
interview was held over the sponsored candidates through 
Employment Exchange. 

6 . MW-1 mentions that he is the Assistant Manager, Food 
Corporation of India, Kurnool and the petitioner worked at 
hired godowns which are known as Open Storage Godowns as 
daily rated watclunan. According to him the executive instruc¬ 
tions i.ssued for daily rated watchman employed during the 
emergency due to procurement of paddy is done as per Exs. 
M-l and M-2 and that those persons who were in seripce on 
25-1-1976 were interviewed with the employment exchange 
candidates and this concession is not extended to those who 
were appointed later. According to him Ex, W-2 is not 
applicable to the instant case and it is his case that Ex, M-l 
and M-2 only apply. 

7. So the shortest point is whether Exs. M-l and M-2 apply 
to the facts therein or Ex. W-3 will apply. Admittedly even 
as per Ihc counter, the workman put in 221 days with breaks 
between 29-5-1976 to 18-1-1977 and ho was not interviewed 
when there were vacancies when Employmeul Exchange candi¬ 
dates were called for interview. Ex. W-3 v/oiild show that 
these Regulations would have come into force on 27-1-1976 
and it is mentioned that such of the employees who were 
recruited on daily rated watchman for a period of less than 
three months are on purely temporary basis whose services 
have been reiaincd after long periotlical breaks shall also be 
eligible lo be considered tor appointment against the direct 
recruitment along with the candidates sponsored by the res¬ 
pective Employment Exchanges. This is dated 4-2-1976 while 
this woikman was terminated on 18-1-1977 when the circular 
Ex. W-3 was already in existence and those who completed 
period of not less than three months on daily rated basi.s 
should be considered for appointment against direct recruit¬ 
ment along with the candidates sponsored by tfie Employ¬ 
ment E.xchange lo say that he is not eligible for similar treat¬ 
ment is nothing but discrimination, Moreover Ex. Wv6 and 
W-7 would show that the Corporation had considered some of 
those people who were retrenched were reappointed though 
they worked as daily rated watchman to hired godowns, So 
E.x. W-3 circular directly apply to the pre.sent facts of the 
case and Exs. W-6 and W-7 would also support such inter¬ 
pretation that the Food Corporation of India itself followed 
by calling such people who were terminated being interviewed 
along with the Employment Exchange candidates. Exs, M-l 
and M-2 arc dated 7th September 1977 and 15-7-1977 the 
circular is issued after his termination. So they have no 
priority of enforcement on a person who was already termi¬ 
nated on 18-1-1977. Fnc, W-3 is a Circular issued on 4-2-1976 
and he was terminated on 18-1-1977. Therefore by virtue of 
Ex'. W-3 Circular he is entitled and eligible to be considered 
for appointment against direct i-ccruitment along with the 
candidates sponsored by the respective Employment Ex¬ 
changes. This was not done in his case while .similar candi¬ 
dates who were terminated with him were considered with the 
E'mployment Exchange candidates and reinstated, So there 
is discrimination and further Ex. W-3 circular is more appli¬ 
cable to him and Exs. M-l and M-2 have no application to 
the pre.sent facts of the case. 


8 . rhiis on a consideration of the entire evidence, I hold 
that the action of the Management of Food Corporation of 
India, Hyderabad Region is not nslified in not considering 
Sri E. V. Piillaiah, Ex-Watchman for appointment along with 
the Employment E.xchange sponsored candidates and that the 
same is in contravention of Fx. W-3 and therefore he is 
entitled for reinstatement with continuity of service from the 
date of his first appointment and with full back wages as he 
is unemployed. 

.Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him, corrected 
by me and given under my hand and the scale of this Tribu¬ 
nal this the 19th day of February. 1987. 

SRI 1, VENUGOPAI A R.AO, Presiding Officer 
[No. L-42012/37/84-D.5T 
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Appendix of Evidence 

Witnesses Exnmined Witnesses^ Examined 

for the Workman ; for the Management : 

WW-1—E, V. Pnllai-ih MW-1—R. Chandra Mouli. 

Documents marked foi the Workmen : 

Ex, W-1—^Photostat com o( the Service Ceitifieate dated 
20-8-76 issued to H V. PuDaiah hv the Atst. 
Manager, Food Coi'poration of India, Nandyal- 

F.x W-2—Photostat coov of the termination order dated 
) 9-1-77 issued to E. V. Pullaiah by the Asst. Mana¬ 
ger. Food Corporation of India. Nandval. 

Ex W-3—Photostat copy of the Notiheation dated 

4- 2-76 issued loint Personnel Manager, Food Cor¬ 
poration of India, Head Office, New Delhi-1. 

Ex . W-4—Photostat copy of the Identity Card of E. V. 
Pullaiah issued by Government of .\ndhra Pradesh. 
Department of Employment. 

Ex. Wl-5—Photostat copy of the Failure of conciliation 
report dated 20-8-84. 

F.x. W-6—Photostat copy of the Office Order dated 
14-7-82 issued to C. Sreerama Murlhy by the District 
Manager, F.C.T. Kurnool. 

E.x. W-7—Photostat copy of the Office Order dated 

5- 3-83 issued to S, A. Basha by the District Manager, 
' F.C.l. K-urnool. 

Documents marked for the Management 

Fx, M-1 True copy of the Circular No. 4-8/75-EP dated 
7-9-77 issued by Personnel Manager. Food Corpora¬ 
tion, Plead Office New Delhi with regard to regujari- 
sation of adhoc/daily rated employees working in 
various offices of the corporation. 

Ex. M-2—^True copy of tlio Circular No. 4-4/75-EP Vol, II 
dated 15-7-77 issued by Joint Personnel Manager, 
F.C.l. Head Office, New Delhi with regard to rec¬ 
ruitment of casual Labour on work charged/Muster 
rolls. 


m.m. 1085—atlyt'lf’PF ffnTT 19-17 (l947 gT 

14 ) 4ft RRT 17 % Jr, *t ■t.’PR, VI cota oroffm, 

ifr stsfud'K ft f-pfpjpffr ^ fftr, 

if sflyftPfT ftTTT Jt afftaffipf IttwK % 

qTiT Tf ffTTftrd TTfft %rjttr Tt 27 ms? 

jffr srrrjr ^ «tt i 

S.O. 1085.—In pursuance of section 17 o fthe Indiistiial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Indirstrial TVi- 
bunal Hyderabad, as shown in the Annexure in the industrial 
dispute between the employers in relation to the management 
of Food Corporation of India, Visakhapatnam arid their work¬ 
men, which was received by the Central Government on the 
27ih March. 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDFRABAD 

Industrial Dispute No. 58 of 198.5 

between 

The workmen of Food Corpora’ion of India, Visakha- 
patnam. 

AND 

The Management of Food Corporation of India, Visa¬ 
khapatnam, 


APPEARANCES ; 

Sarva.srt G. Vikshapathy, G. Vidyasagar and G. C. Ven¬ 
kata Swainy, Advocates—for the Workmen. 

Sri .M. A'. Bhnralhi, .Advocate—for the M-magomerl. 

AWARD 

The Government ot India. Ministry of Labour hy its Order 
No. l,-42(>12t36)/82-D,II (Bl/D.V. dated 6-9-1985 referred 
the follOW'ing dispute under Sections 10(1) (d) und (2A) of 
the Industrial Disputes Act, 1947 between the employers in 
relation to the management of Food Corporatioh of India, 
V'lsnkhapalnam and their workmen to this Tribunal for ad¬ 
judication ;—- 

‘"Whether the action of the Management of Food Cor¬ 
poration of India, Visakhapatnam in not con-idering 
SlShri Mukatevi Raghavaswaniy, M. L. N. Swamy 
nnd K. A. Ramannjacharynlu, for employment .sub¬ 
sequent to the termination of their service with 
eft'oet from 30-4-1980 is justified 7 If not, to what 
relief these workman are entitled for 7" 

This reference wtis registered as industrial Dispute No. 58 
of 1985 and notices were issued to the parties.' 

2. The claim statement filed by three v, mfcmen submitted 
that they were appointed as Watchmen duly by the Manage¬ 
ment and posted at Machilipatnam Fort Opei.ation nnd M. 
Raghavaswaniy joined duty on 16-3-1978, M. L. N, Swamy 
joined duty on 26-7-1978 and K. A. V, Ramanujaeharyulu 
joined duty on 6-10-1978 the dates of joining in (he Food 
Corporation of India as Watchmen, they were discharging 
the duties to the satisfaction of their superiors. The Assistant 
Manager informed Sri M. L. N. Swamy on 16-4-1980 to stop 
away from work and be need not attend duty. He was not 
given any reirson for such .sudden termination of hi.s service. 
Suhseqiicntlv on 30-4-1980 the other two workmen were 
similarly asked by the .Assistant Manager to stop away from 
work without giving any reason or valid notice. The work¬ 
men then approached the Assistant Commissioner of Labour 
Central with a representation of their case. The workmen 
were sent Ihricc terminal comrensation hy the management 
but the s.ime were returned by the workmen as they were 
insisting for reinstatement. Suhseqiicntlv the Regional La- 
boiTr Commissioner. Hyderabad addressed a letter to the 
workmen to accept the compensation amount and the same 
Would not affect their rights if any to pursue for their rein- 
.slalcment. Thus without prejudice to their rights for rein¬ 
statement the workmen accepted the compensation. After 
the failure conciliation ‘he matter was referred for adindica- 
tion. The workmen submitted that their termination of ser¬ 
vices after more than two years of continuous service without 
notice or assigning any reasons without following the proce¬ 
dure is illegal, irregular and opposed to the principles of 
natural jn.stice. 

3. The Management file.d a counter stating that as the 
referenee did not foim industrial disnutc as defined under 
Section 2('k) of the I. D. Act. .Accordini; to the Management 
it is justified in no considering the octiHoncr workman in 
continuing in service in view of want of vacancies or winding 
no of scattered storage godowns started on rece-pt of M. V. 
Indian Faith Ferl'li''cr Vessel on 26-2-1978 which wa.s snd- 
denlv diverted to Mnchilinatnam Port for final discharge. 
The original prog''amme was to alight the goods at Visakha- 
natnam before proceeding to Calcutta for fin.g] di.seharge. 
The stocks were of F'erlilrscrs. The petitioners were daily 
rated watchmen engaged to assist the permanent watchmen 
demited to Mj’chilipatnam femporar'iv on d.ay-to-day basis 
till such time the storks were limridated wliich were unloaded 
from the Fertiliser Vessel. M.V. Indian Faith. Thus there 
is in industrial dispute and the netitioners having received 
the conijiensution as shown hereunder. After the date of 
.settlement of pavment there is no Indirstri.al disnnte between 
tin- Petitioner ;jnd tile Respondent Tnfacl the failure report 

of the Conciliation Officer dated 24-7-1987 without coIlecUng 
the names ()f the innior d.aily rote,! watchman from the peti¬ 
tioners which they have nromised fo provide, speaks of Indus¬ 
trial Dimutes being “non-esi” as on the s[:Pe of his report. 
The Petitioners are not entitled for reinstatement with service 
as claimed and all other avennenf.s are denied. 'When these 
people were appointed till the work is over op the basis of 
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no work no piiy basis and ihr tcmirc! ruUoinaiically ends and 
there IS no legal obligation to give notice for the simple 
reason that the case is not governed by Section 25-F of the 
1, D. Act. 

<1. The workcis examined two witnesses as VVW-1 and 
WW-2 and marked Exs. W-l to W-24. While the Manage¬ 
ment examined one witness and marked Pxs. M-1 to M-4. 

,5. WW-J deposed tiiai he worked as daily rated watchman 
lit tjie Fi od Corporation of India from n-IO-ly78 and he also 
mentioned abont llie other two Watchmen who wcic appoin¬ 
ted on Ihc respective dates as mehtioned id the chums state¬ 
ment. According to him their wages were paid monthly once 
and they were also paid Bonus aa and when it is due. Sud¬ 
denly the Management asked them to atop from work and 
issued oral termination orders. A failure report issued by 
the Assistant Commissioner Labour is marked as Ex. W-1. 
According to him he knew tKfi hand writing of M. I- N. 
Swamy and M. Raghavaswamy and he cflil identify their 
signature. On 3-4-1981 by letter dated 3-4-1981 addressed to 
M. L. N. Swamy, the Food Corporation of India offered to 
pay compensation notice, period wages and back wages from 
17-4-1980 to 2-4-1981 as per Ex. W-3 and the workmen re¬ 
fused to receive the same. Similarly they loo did not accept 
the compensation as under Exs. W-4 and VV-5. He also mar¬ 
ked a letter Ex. W-6 as the copy of the letter given to him 
in that connection. According to him while so the commimi- 
ention was received from the Labour Ministry stating that 
the case is under consideration as per Ex. W-7 and in the 
meanwhile the Regional Labour Cdthmis^iioner (Central) 
asked them to receive compensation and yet they alC entitled 
to raise a dispute and basing upon Ex, W-9 comnumiciltlcnl 
they icceived the money. According to him even a,s per that 
money was sent as on 20-6-1981 though they should have 
been sent wages for five more months. As per Ex. W-12 the 
Bonus was pgid for the year 1979-8Q to Ihcm on 14-8-1980 
and the.Labour Commissioner was approached hy them as 
P'er Ex, \V-13 and ,Ex. W-I4 is a letter received from the 
Government of India in this connection and a copy is also 
communicated to them of the same. The other colleagues of 
his also received similarly communication under hxs, W-I6 
and W-17 and finally the Desk OlHccr of the Ministry of 
Labour asked the Manaficmeilt to exjlorc the possibility to 
employ them as casual labourers and also to consider them 
for rcutdar appointment in the vacancies Ex. \V-18 is the said 
letter and Ex. 39-19 is the letter from the Porllanient Member 
-to show that the said is not fulfilled and finally tbe matter 
referred to this Tribunal. There afri 13 Wn'climeh at Machili- 
pafnam and three of them are petitioners before the Tiibunal. 
.According (n him there were two open Godowrls and there 
arc number Cf Covered godowns. According to him six or 
seven Vessels or ship.s were unloaded feifilisers at Mnchili- 
, patnfim apart from tbe ships. Ee admitted that he is a daily 
rated watchman. He denied the suggestion that they were 
terminated because open air .godown were not e.Xisting at the 
time of termination. According to him they never Uorked in 
open air godowns. He further mentioned that sonle of the 
people who were working with them were transferreo to Vizag 
godowns and they were prepared to work there also. .Any¬ 
where suitable post as watchman. He finally mentioned that 
out of 13 watchmen 9 watchmen were tiansfcrred to Vizag 
and 3 of them were before this Tribunal for reinstatement 
and the fourth man did not pursue his remedy. He asferted 
among those nine persons who were transferred to Vizap. 
some of them are far iimior to them. 

. 6. WW-2 also similarly deposed that they worked as Watch¬ 
man in closed godown only and it is not correct to say that 
they worked in open Godowns and he also offered to work 
anywhere if suitable watchman posts are riven on permanent 
basis. He tiled Ex. W-23 as the letter dated 8-.‘i-19gl from 
V. Valachandran, Joint Manager. Port OperntionR to M. 
Rngbavaswamv giving details of the payment and Ex. W-24 
is tire letter dated 14-12-1981 addressed hv Joint Manager to 
M. Raghavaswamy with regard to the details of the pay¬ 
ment. 

7. On the other hand MWrl marked a Telegram received 
from He.mlquartcrs to Collector of Customs xtj/aq- -^vell ns 
the conv marked to the Assistant Mana.ger, Food Cornora- 
linn of India and they were directed to unload fertilisers 
from the Vessel fully. Tire vessel with stock of fertilisers 
Were diverted to Mpchilipatnam for unloading and they had 


C l bn.iine56 transaetion.s lor feitihsers at Maehilipalnam Port., 
According to him the Petitioners herein arc some of them 
who arc appointed as daily rated watchman but the stocks 
which were not kept at Maehilipalnam liquated finally ia 
1980 at the end of April 1980 and there are small sheds and 
closed downs and thus the work of liquidation vas over from 
.April ]98t) and the Watchmen were discharged. According 
to him F.C-I. paid compensation to thpm. Exs, M-3 to M-4 
to all these people and thei'e was ban of Lceruitment on such 
watchmen on v\aleh and vvaid staff and they were only rec¬ 
ruited of lemporary basis for emergency purpose. He ad¬ 
mitted that it might be true that Fertiliser staff continued-ti> 
work a M'achilipatnam alter the termination of the workmen 
depending upon the workload liquidation of godowns stocks 
and closing the unit in transfer of false. They admitted they 
did ilitt pay notice pay of compensation at the time of termi¬ 
nation of workman in this case. According to him they arc 
ousted due to depletion of work. For Clause IV employees 
he admitted the seniority maintained regionwise. According 
to them they maintained seniority of Class IV employees and 
he promised to produce the seniority of Class IV employees 
maintained by them. He said that ho did not know the 
irttefsc seniority of the workers of Class IV employees wa& 
checked before they are terminated. Ho ndmftii that Helpers, 
and As-'/slarlt Oracle III were working for short period on daily 
ruled basis withddt Employment Exchange that he was nolT 
aware that they were subsequently absorbed in tlie regular 
post. According to him Ch. V. L. N, Sastry and Appalrajn 
were appointed through Employment Exchange on regular 
basis. He denied that they were appointed along with those 
pclilioncrs. He admitted that these employees represented 
to the Zonal Authorities to consider them for appointment in 
their Zone for the equalcnt post. He finally mentions that 
it mi.i;ht be true that there may be posts vacant for daily rated 
employees ev«n in their /xme. there was ban for reci iritment 
of class IV eihplovees, 

8 . There is no dispute that M. Raghavaswamy, M. L. N, 
Swamy and K. A, V. Ramamijachaj-yulu working as daily 
rated watclimen at Machilipatnam. Of.ccJurse M. Raghava¬ 
swamy joined duty on 16-3-1978 and he was .stopped from 
work by the Management of Food Corporation of India, 
Visakbupatnam from 16-4-1980. M, L. N. Swamy joined 
duty ns a daily rated watchman on 26-7-1978 and was stop‘ 
ped f'lrn coming to duty from 30-4-1980. K. .A. V. Rama- 
mijachnryiilu joined duty as daily rated watchman on 
6-10-1978 and was terminated from 30-4-1980, These facts 
arc noi in dispute. Their wages were paid on monthly basis 
though their wages calculated at daily rated is not in dispute. 
The pc’iod which they worked as mentioned above would de¬ 
finitely constitute more than 240 d.ays continuous service. 
Now it is elicited from WW-l and WW-2 that out of 12 daily 
rated watchmen when the slocks of fertilisers which were un¬ 
loaded at Machilipatnam c.xhaustcd, 9 of them were transfer¬ 
red to Visakhapatnam. If is also conceded as a Unit the 
Machilipatnam fertilisers unloading which was diverted for 
quick unloading fertilisers comes under the Joint Manager 
i'.C.l. Fort Operations, Visakhapatnam. So when nine watch¬ 
men were transferred to Vizag when the slocks of fertilisers 
were unloaded at MuchiJip.atnam completely -and the slocks 
were liquidatci.) after unloading, it is not the case of the 
Management that the people who were working at 
Malhilipatnam were terminated. Moreover nine persons were 
token back to Vizag and its the case of these WW-1 and 
WW-2 that some of these nine people whom the Management 
transferred to Vizag by the Food Corporation of India re 
juniors to them and therefore their termination after two 
years of continuous service without notice and without assign¬ 
ing any reasons and W'ithout following regular procedure 
contemplated by law- invalid and that they should be rein¬ 
stated. The documents file would show that on the asshrtince 
of the Cofnmlssioner of Labom (Central) that the workers 
le.'civcd compensation which they refu.sed thrice on the ground 
tlv.it raising of n dispute has nothing to do with receiving of 
compensation. These arc marked ns Exs. W-9 and W-11. 
liifarl Ex. W-7 would show that the representations of these 
workers was examination in consnltntton with the Ministry 
of Agriculttn'e and Department of Food Codporation of India 
for' reinstatement. The concilintion failure report which Is 
marked as Ex. W-13 would show that the Food CnrnOraflon 
of India dill not follow Section 25-TT'F of the 1. D. Act 
nro.:cdure and consequently the Management of Food Cor¬ 
poration of India, Vizag arranged dues upto the date of 
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leotleiing ihc amount aloiis with the retrenchment compem 
satiolr and that the employees were receiving paymenis and 
were insieting for reinstatement only. It also pointed out 
that the RcRional Labour Commissioner (Centra!) Hydera¬ 
bad advised the employee concerned to receive payment and 
then raise the dispute if they so lesired giving the names of 
juniors w’iio have been continued in service with other details 
so that the matter can be reconsidered if necessary. Now as 
per L. W-14 it is informed that the Government of India 
have decided not to refer the dispute to the Tribunal for 
adjudication as it was reported to them that all the three 
watchmen have accepted the retrenchment benefit and back 
wages in full and final settlement of the dispute, Infact 
when a letter was written by one M, P. Sri George Fernandez 
the then Minister for Food and Civil Supplies mentioned that 
the mailer will be considered to accommodate the three 
workers when vacancies in south zone including Vizag arise. 
Now the arguments of the Ministry under E.v. W-17 that they 
were not engaged through Employment Exchange and there¬ 
fore it is not possible to roemploy them as there was ban of 
recruitment of entry level had no application to these persons. 
It is surprisingly imposed upon th^se three workers infact 
there are Circulars that the people who 'vere retrenchment 
due to unavoildable circumstances if the work is over should 
be considered along with the Employment Exchange people 
when they have satisfied all requirements of 240 dai's conti¬ 
nuous service and they should be preferred and it was done 
so in the very many instances and the same also decided in 
numher of cases by this Tribunal. So the Food Corporation 
of India, Vizag cannot have separate rules and regulations 
to exclude these three people. When workers WW-1 and 
WW-2 specifically mentioned that out of 9 of them some of 
them are juniors to them. The Management should not 
hesitate to file the names of those 9 people who were admit¬ 
tedly transferred to Vizag after disbanning the work at 
Machilipatnam to show that Ihese three peoples arc juniors 
to them also and therefore they could be con.sldered only 
when the vacancies arise subsequently. Even this is not done 
and the workers rannot be accepted, to have the infer se 
seniority of the other workers and it cannot be .said that the 
woi'kers did not discharge their burden in this aspect. The 
Management is maintaining thf list of workers sliowing when 
they joined service and when they were transferred to Vizag 
who is among them senior and after his case of retrenchment 
due to do,sure the last come first go theory should be applied. 
When there is alhgutton jeora \^W-1 and WW-2 that there 
were seniors to some of these nine people transferred the very 
fact that MW-1 that some of them might be juniors. The 
vciy fact that the evidence of MW-1 that did not konw the 
inter sc seniority of these three would fortify the stand taken 
by them that they were seniors. Infact MW-1 has promised 
to produce the seniority of Class IV employees maintained 
by them at Vizag and the same was not filed. MW-1 had 
gone lo the extent of saving that the Management should have 
checked the inter sc seniority of all these Workers before 
these three people wcic terminated and he was not aware 
whether such piocedure was adopted in the instant case. 
Finallv he conceded that they did not see inter se seniority 
at the time of termination of Ihese workers, WW-l and 
WW-2 consistenily stated that three of them worked in closed 
godowns as daily rated watchmen and not in the open slorage 
sheds. This work could not be denlejJ by the Management 
by any tangible evidence. Tberefore when the same witness, 
conceded that Helners and Z\ssistont Grade III were also 
taken on short periods on daily rated basis without they being 
routed through Employment Exchange and that they were 
subsequently absorbed in regular posts, it is needless to say 
that the stand taken by the Management that doe to want 
Of vacancies that these people were not absorbed is a futile 
attempt to get (he staff not coyered under I. D. Act and the 
argument that they do not come under Section 2('k) of the 
T. D, Act is not tenable, and in very many cases it was already 
held that such .lailv rated vatebman or workers who comple¬ 
ted 240 davs con'innona service me within the purview of I. 
D. .Act, Thcrcfoie considering all these aspects I hold that the 
action of the Management of Food Corporation of India. 
Visakhapafniim in not considcrine Sarvasri Mikatevl Rnghaxa- 
swamy. M. L. N. Swamy and K. A. V. Ram-aniacharvulir for 
employment snbscanent to the termination of their services 
with effect from 40-4-19R0 is not justified, The workmen 
arc entitled to rcinstafemont with continuity of service and 
with hack wage';, from the date of their termination with effect 
52 Gr,/R7~3 


from .such other attendant benefits and the Management is 
entitled lo recover compcnsation/terminal benefits paid by 
them by equal instalments when the three people are rein¬ 
stated at Visakhupatnam or any other suitable places. 

Award is passed accordingly. 

Dictated to the Stenographer, trtnscrlbed hy him, corrected 
by me and given under my hand and the seal of this Tribunal, 
this the t9th day of February, 19S7. 

SRI J. VFNUGOPALA RAO. Presiding Officer 
[No. L-42012/3fi/82-D.lI (fill 

Appendix of Evidence 

Wiinc.sses Examined Witnesses Examined 

for the Workmen ; for the Management : 

WW-l—K.. A. V- Rainanu- .MW-1—Y. Krishna Murthy. 
jacharyulp. 

WW-2—M. L. N, Swamy. 

Documents marked for the Workmen : 

Ex. W-1^—^Failure of conciliation report dated 19-12-8(>. 

Ex. W-2—Letter dated 20-3-81 addre.ssed by Joint Mana¬ 
ger (PO) hood Corporation of India. Visakliapat- 
nam-1 to M. L. N. Swamy with regard lo resolving 
of dispute settlement. 

Ex. W-3—Letter dated 3-4-81 addressed by Joint Mana¬ 
ger (PO) Food Corporation of Inlia, Visakhapat- 
nam-1 to M. L. N. Swamy with regard lo Settle¬ 
ment of dispute. 

Ex. W-4—Letted dated 8-5-81 addressed by Joint Mana¬ 
ger (PO) Food Corpodation of India, Visakhapat-' 
nam-1 to M. I., N. Swamy with regard to Settle¬ 
ment of dispute. 

Ex, W-5—Leter dated 20-5-81 .addressed by Joint 
Manager (PO) I/C Food Corporation of India, 
Visakhapatnam to M. L. N. Swamy with legard to 
Settlement of dispute and differential backwnges. 

Ex. W-6—Letter dated 20-fi-81 addressed to Joint 

Manager (PO) Food Corponation of India, Visa¬ 
khapatnam by K, A. V, Ramanujacharyulu with 
rcgarl to refuse to receive compensation. 

Hx, W-7~Letler No. L-420]2(9_2)/80-D.JI tB) dated 
30-5-81 addressed to M .Raghavaswamy and 2 others 
by Desk Officer, Government of India, Ministry of 
Labour, New Delhi with regard to reinstatement in 
lo service. 

Ex. W-8—Letter dated 19-6-81 addressed to M. L, N. 
vSwamy by the Joint Manager (PO) Food Corporation 
of India with regard to payment of compensation. 

Ex, W-9—T.ettcr dated 5-11-81 addressed to M. Raghava 
Swamy by D. V. Raninehandran, Regional Labour 
Commissioner (C), Hyderabad with regard to pursue 
the matter for reemployment with the Food Cor¬ 
poration of India. 

Ex. W-10—Acceptance Letter from K, A. V. Ramanuja¬ 
charyulu to the Joint Manager. Food Corporation 
of India (Port Operations) Visakhapatnam. 

Ex. W-11—Letter dated 14-12-81 addressed to M. L, 
N. Swamy by the Joint Monager (PO) Food Cor¬ 
poration of India (Port Operations) Visakhapatnam 
with regard to payment of compensation. 

Fx, W-12—Letter dated 14-8-81 addressed to M. T.akshmi- 
nnraynna Swamy by the Asst. Manager (C) for Joint 
Manager (PO) Food Corporation of India (Port 
Operations), Visakhapatnam-1 w'(b regard to for¬ 
warding of DD. 
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Ex. W-13“-Ropott on fiiilurF of conciliation dated 
24-7-82, 

Ex, W-14—Order No. I.-42012(92)/80-D,II (B) dated 
22-5-82 from Government of India, Ministry of 
Labour New Delhi to M. Raghavaswamy slatine 
that the Government of India have decided not to 
refer the Dispute an Indu.sEiaI Tribunal for adujdi- 
cation became it has been reported that all the 
three ex-watchmep have accepted the retrenchment 
benefits and backwages etc. in full and final settle¬ 
ment of the dispute. 

Ex, Wi-15—Letter dated, 18-1-1984 from Sri Bhagwat 
Jha Azad, Minister of Food and Civil Supplies India 
to Sri George Fernandes, Member of Parliament 
with regard to reinstatement of M. Raghavu Swamy 
and others when vacancies in South Zone, including 
J.M. (PO) Region. Vizag. 

Ex, W-16—Letter dated 14-2-83 from Sri Rao Rirendru 
Singh, \finister of Agriculture^ Government of India. 
New Delhi-110001 to Sri QefJrge Fcinnndes, M.P. 
with regard to consideration of M, L. N. Swamy 
and 2 others for regular employment subject to 
availability of vacancies and fulfilment of other 
rcqulrernents. 

Ex. W-17—Letter lated 19-2-1982 addres.sed to M. L. N. 
Swamy by R. N. Roy Private Secretary to George 
Fernandes M.P. with regard to reinstatement in to 
service and also received a reply from the Agri 9 ul- 
ture Minister. 

Ex. W-ia—Order No. L-42012C36)/82-D,lI (B), dated 
28-4-83 from the Desk Olficer, Government of 
India, Ministry of Labour, New Delhi to M. L. N. 
Swamy with regard to reinstatement into service. 

Ex. W-19—Letter dated 3-3-84 addressed to Sri Bhagwat 
Iha Azad, Minister of Food and Civil Supplies, Npw 
Delhi by Sri George Fernandes with regard to rein¬ 
statement of M. Raghava Swamy and 2 others, 

Fx. W-20"—Photostat copy of the comments of the 
Management of F.C.I. in the Industrial Dispute bet¬ 
ween F.C.I. and M, Raghavaswamy. 

Ex. W-21—Representation dated 25-6-81 made by M. 
Raghavaswamy to the Joint Manage!. F.C.I. Visa- 
khapatnam-1. 

Fx, W-22—Refused letter of M. Raghava Swamy by the 
Regional Manager, E’ood Coiiroration of India, (Port 
operations! Visakhapatnam. 

Fx. W-23—Letter dated 8-5-81 addressed to M, Raghava- 
swamy by the Joint Manage (POi Food Corpora- 
iion of India (Port Operations) Visakhapa(nam-L 
with regard to Settlement- of di.spute. 

Fx. W-24—Letter dated 14-12-81 addressed to M. 
Raghavaswamy by the Joint Manager (PO i J-ood 
Corporation of India, (Pori Operations') 'Visakha¬ 
patnam-1 with regard to Settlement of dispute. 

Documents marked for the Management : 

Fx. M-1 —True copy of the Telegram dated 23-2-78 
issued hv A.M, (General) India regarding direction 
of fertilizer ship to Indian faith to Machilipalnam. 

Fx. M-2—Acknowledgement letter from M. Raghava 
Swamy dated 26-12-81 to the Joint Manager, P.O. 
Food Corporation of India, Visakhapalliam for Rs. 
1964.00. 

Es. M-3—Acknowledgement letter dated 26-12-81 from 
M. L. N. Swamy to the Joint Manager, P.O. Food 
Co''Doralion of India. Vistakhapafn'irn for Rs 
2020 . 00 . 

F,x. M-4—Acknowledgement letter dated u.t.po from 
A. V. Ramaniijacharyulu to (he Jnmt Manager, P.O. 
Food Corporation of India, Visakhapatnam. 
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New Delhi, the 9th April, 1987 

S.O. 1086.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hcicby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh as shown in the Aune- 
xurc, in the indu-strial dispute between the employers in rela¬ 
tion to the management of Food Corporation of India, 
Hosiarpur and their workmen, which was received by the 
Central Government on the 30th March, 1987. 

BEFORE SHRI M. K. BANSAL, PRESIDING OFFICER, 

CENTRAL GOVT., INDUSTRLIL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I D. 85/1985 ' 

PARTtF.S ; 

Employers in relation to tiie management of Food Cor¬ 
poration, of India Hosiarpur. 

and 

Their workmen ; Shiv Ram. 

APPEARANCES : 

For the Employers—Shri N, K. Zakhmi.. 

For the workman—Shri Tajindei Singh. 

INDUSTRY : FCl STATE •• Punjab. 

AWARD 

Dated the 25th March, 1987 

Services of workman Shiv Ruta- casuel worker were termi¬ 
nated by the Food Corporation of India HOshiwpur. The 
workman raised a dispute Nc, L-42C112{50)/84-D.V. dated 
29th July 19185 and the matter was referred to this Tribunal 
under Section 10(l)(d) of the industrial Disputes Act which 
is as under : 

“Whether the action of the managemcni of Food Cor¬ 
poration of India in terminating the services of 
Shri Shiv Ram S/o ,Shri Badri, a casual worker is 
just and legal 7 If not, to what relief is the wetrk- 
man entitled to and fiohi what date ?" 

2. The workman in his claim alleged that he was employed 
as casual labourer on 7-2-1981 and he worked- up to 31-7-82: 
that h'.s working days were 356 ; That bis services have been 
terminated without any notice, chaige sheet, inquiry or com- 
pensaiton: that his termination :b ip violation of the provi¬ 
sions contained in Sectio ’1 25-(N) A (Q) of the Industrial 
Disputes Act. That he is entitled to be re instated with back 
wages. 

3. The m.-miigement in their reply dated 18-9-1985 alleged 
Ih.at casual workers were taken from the open market to 
guard the trpen stock of the FCI and when stock were moved 
to the godowTi the casual worker were reduced. That the 
worker used to do the job of covering and uncovering the 
stock lying in the open. That worker has completed only 
216 days during 12 preceding months. The reply was again 
amended by the Corporation wherein they further alleged 
that claim of the workman is belated being stale one: that 
workman was re-eniploycd on dgilv cages as fresh as casual 
labour in May 1982: that in the end of Jiilv he left the job 
on hisi owm. 

4. In support of the case tioih the p.irties placed document* 
as well as evidence to suppou their .allegations. 1 have heard 
the parties and gone through the file. In the present caae 
it is admitted that woikman was employed ns casual labourer. 
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The only dispute is whether -workman has worked for 240 
days or not. There is statement of Malkiat Ram as MWI. 
He admitted in his cross-examination that during the period 
7-2-1981 to July 1982 workm.in has worked for 156 days. It 
is also admitt^-by him that workman has not been paid 
any retrenchment compeitsation. This admission clearly shows 
that workman has worked for about 240 day's and his services 
cannot be terminated without any compensation. Counsel 
for the Corporation Mr. Zakhmi contended before mo that 
as workman worked from 7-2-1981 to 31-1-1982 and there¬ 
after he was again re-employed from 1-5-1982 to 31-7-82 so 
it should be held that he has not completed 240 days in 
service. To this contention 1 do i ot agree. The only thing 
is to be teen by this Comt as to whether workman has 
completed 240 days while wot king with the Corporation. The 
workman has worked for 356 days as admitted by MW-1 so 
be should be deemed to become t egular employee. Termina¬ 
tion of his services is void. 

5. As a result of my discussion, reference is answered in 
favour of the workman. Orders of his termination is declared 
as void and the workmen is entitled to re-instatement with 
full back wages. 

Chandigarh. 

Dt. 25-3-87, 

M. K. BANSAL, Presiding onicer 
[No. L-42012/.50/84-D.V1 
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S.O. 1087,—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947'), the Central Governmeut 
hereby pubiishes the following awaid of the Industrial Tii- 
bunal, Ahmedabad, as shown in the Anne.xiire, in the in¬ 
dustrial dispute between the employers in relation to the 
management of 'We.slcrn Railway, Rajkot aud their workmen, 
which was received by the Central Government on. the 27l!i 
March, 1987, 

BEFORE SHRI G. S. BAROT. PRESlDINCi OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
AHMEDABAD 

Reference tlTC) No. 27 of 1984 

Adjudication 

BE'nVIiEN 

Western Railway, Rajkot—First Party 
AND 

Their workmen—Second Party. 

In the matter of termination of services of Shri N, Prem 
Singh. 

APPEARANCES : 

Shri R, K. Kutty, rVsstt. Divisional Pcrsoimcl Munager-- 
for the Railway Authority; and 

Shri B. K. Sharma—for the Pashchim. Radway Karama- 
charl Pnrishad—-for the workmen. 

AWARD 

Thihs industrial dispute between Western Railway, Rajkot 
and Their workmen has been refo red for adjudication to me 
u^. lOdXd) of the Industrial Dispuies Act, 1947, by Govern¬ 
ment of India, Ministry of Labour & Rehabilitation, Depart¬ 
ment of Labour, vide its Order No, L-41U01(55)/8J-n.Il(Bi 
dt, -21-3-84 in respect of the follovying dispurc 1 

“Wliethcr the action of the Divisional Railway Managei 
and Loco Foreman Saharmali, Ahmedabad tRajkot 


Division) Western Railway, in terminating the 
services of Shn N. Prem Singh, substitute with 
effect from 8-9-73 is justified ? If not, to what relief 
is the concerned workman entitled ?" 

2. Ihe siiort fucis of ihc case, briefiy stated, are as under; 
Shri Prem Singh N. was appointed us a substitute under the 
Locoforeniail, Subarmali on 22-3-1968 and he A'as given 
.temporary siatuS after comiijctiiig slalulory period. His 
services wcic then lerminateJ bv the Railway Authorities vide 
tlieii- letter No. ELlZP|353, d'l. ,3-9-1973 wiih effect from 
8-9-1973. The icason shotm was that us his services were 
no more required, lie was terrainaied, He was paid an lunounl 
of Rs. ISI as one month s pay in lieu of notice -and further 
amount of Rs. 452/50 towards retrenchment compensation. 
The necessary notice in f orm P was also given which shows 
from its annexurcs the reason of termination, viz., his work 
and conduct being found unsatisfactory. 

3. PaUiim Railv.ay Karamchaii Paiishad (,in short 6 ’he 

union,') has opposed the action of the Railway Authorities 
mainly on the grounds that the services of Shri Pritamsingh 
N., concerned workman, have been terminated under the 
guide of discharge simpliciter; but in. fact is nothing but vicli- 
inisatioa of the workman concerned for his union activities 
vvhihc is very clear from the two separate orders passed 
against ihe workman concerned; that the Railway Authorities 
have not complied with the provisions of retrenchment given 
in S. 25F, GAH; that the principle of first come last go 
has not been observ'ed, th-it before appointing fresh substi¬ 
tutes the retrenched pcrsoiis have not been given opportunity 
to served, etc. ■ 

4. The Railway Admmistiauon ha^ vide its written state¬ 
ment Ex, 4 defended its action mainly on the .ground that 
the workmiin corccrncd was retrenched and the action of 
retrenchment is as per rules as the concerned workman has 
been paid one month's notice pay in li^u of notice and he 
has also been paid retrciichment compensation as per rules, 
etc. 

5. On behalf of the union, Shii Premsing-Narsingh has 
been, examined at Ex, IV. The Railway Authority has not 
led any oral evidence. 

6. Shri B. K. Sharma tor ihe >’asi' ','u-n Railway iv.ai;ama- 
chari Parishad, and Shri K, K. Kutty, Ass't. Dwisionul Per¬ 
sonnel Manager for the Railway Authority have been heard, 

7. Shri B. K. Sharma fur the imion has very vehemently 
oontended that ihe concemr.d workman was given temporary 
status on 4-11-68 which is equivalent to permanent post for 
the purposes of benefits like P.F., Medical, Leave, D.R., etc, 
'the principle of lirst come last go laid down in S 25G of 
the l.D. Act, 1947 has been violated and the persons junior 
to the workman concerned ."irc continued in the service. In 
re-employment the retrenched persons have not been ^iven 
preference as per S. 25H. No seniority list has been published 
before on week of the rctrenchnicnt. He has pointed 
out that in two different orders of different dates, in ihe 
order dt. 11-9-1973 pa.sscd by the A.sstt. Personnel .Officer 
the services of the workman concerned were terminated' for 
the reasons, viz., his work and conduct being found unsatis¬ 
factory while the order h'o EL/ZP/353 dt. 3-9-1973 slates 
that the services of the concci iicd workman were termi’sated 
as they were no more required. Thus two different reasons 
are given in two orders passed by the Railway Authorities 
which arc self contradictory. He has also argued that this 
discharge simpliciter is u camoi.'ffjue. Shri Premslngh. the 
concerned workman was given charge .sheet Ex. 22 on 29-1-73 
for serious misconduct of misbehaviour with ALF SBI. Th-at 
charge is not proved against the concerned workman and he 
has been driven out without any enquiry proceedings, under 
the guise of discharge slmplicito4. He has also argued that Shri 
Premsingh was a Trea,surer of the union and this action of 
lefmination of hi.s services has been taken to victimise him 
for his union activities, 

8. Slui R. K Kutty, rkxjti, Personnel Ivlai)Ufier lot the 
Railway Authorities has defended the action of termination 
of sei vicr- of the concerned Workman mainly on the ground 
that the action of termination has been taken after giving 
the workman concerned one month’s notice pay in lieu of 
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notice and paying him retreLichnient compeniation as provided 
in S.25F. He has denied that the action of ternnnation of 
the services has been taken as a step of viclimiHiitiun because 
of the union activities of tno concerned workman or because 
of union rivalry. He has pointed out that the concerned work¬ 
man has not been contmued in service because he could 
not pass in screening test before the Committee and not 
because there was no suIliciCiU work and hence the question 
of giving him preference in frt;sh recruitment as rcquiicd u/s. 
25H or the Rules under tne l.D. Act does not arise. He 
has stated that as the conceiced workman’s services have 
been terminated for his not having passed screening test, the 
provisions regarding rclrcncimicnt will not apply and there 
was no ncccssiiy to hold any enquiry. 

Fioni tuc documenuny and oral eviUenee prudLCcd in 
tUc case as vVCn as aign.ncu.i aovuuccu on uciiuli oi ooili 
Uic panics, lue tnaieiun qieii.am Wn.cu leqa.ies uclem.iuj- 
tion IS wneu.er Uie lernnnatio i of services or am'i mcnising 
iS., ihe concerned woismau was simpie uiscnurge or oi 
punitive in naunu, J lie ivailway Authoiuics have euiucnaco 
dlat tile services or tne i-otiLcriied workman were leimiriatea 
as they were no more required, it is their say tnuL they-have 
atreacy pant one tnontli s pay ni iieu of nonce anu also the 
roLrcncnniciii compensation as pci' the provisions ot tlie Act. 
But this stand taiccn ny me rfailway Atithoi'ilies does not 
appeal- to be sounu. As pc; a.iiO m ihe aoseiice of pay 
agrccnicni beiwcen ihc empio^er and the workman m this 
behalf, the employer shah oiamai'ily loirench the workman 
who was tlic last person to be euiployeu in that category, 
unless for reasons to be recerded the employer retrenches 
any other workman. Here in this case persons junior to tne 
workman concerned have oeea continued m set vice wnereas 
the workman eoneeimed has been retrenched. No seniority list 
as required uuder fo.ijo gl of the l.D. (Gujarat) Rules, J96o 
hits been prepared and puolishc.d on the notice board. .More¬ 
over, in tne iioliee of reirenchment given to the workman 
concerned on 11-9-1973 by the Asstl, Pcisonnel Otlicer, one 
Annexiiie ig annexed therewnh wherein it is staled tfiat the 
services ot hhri Premsmgh N. Substitute Toco Shed SB! 
stand terminated for the reasons of his work and conduct 
being found unsatisfactory. But this charge of unsatisfactory 
work and conduct has not been proved by leading any evi¬ 
dence and no enquiry has been lield at all. The reason shown 
in this notice and the termination order dt, 3-9-/3 arc con¬ 
tradictory. The reason shown in termination order dt. 
3-9-73 is that his services are no more required by the Admi¬ 
nistration hence they stand tciminatcd -w.c.f. S-9-73. Tbu.s 
the reason for terminating the services of the concerned 
workman is self-contradictory. Further, the Railway Adminis¬ 
tration, has also failed to ^ive opportunity to retrenched poi¬ 
sons before recruiting fresh m. required by S.2,‘5H. KnowiiiH 
this position the Railway Admimsiration inis now come out 
with a new case in its written statement Ex. 4 that the 
services of he workman conccncd was not continued us he 
failed in screening test heid by the Screening Comniitiee and 
not because of his being in excess to the requirement of 
substitutes in the unit of Sbl shed. Neither in lire notice of 
retrenchment nor in the orJcr of termination this reason has 
been mentioned. Moreover, E.x. 22, the charge sheet given 
to the workman concerned shows that he was given this 
charge sheet for seriously misbehaving with ALF5SB1 Shri 
Sanjog K. on, 17-8-72 out po enquiry whatsoever seems to 
have been held in that raaitcr and the Railway Administra¬ 
tion also seems to have Ic/iiiiJ the way of terniinating the 
services of the workman concerned by way of discharge 
simplicitcr than proving that charge levelled against him 
and dismissing him from sci vice. By now it is well csUibljshcd 
that the Tribunal has not oily to sec the words or form vsed 
' in the Order but it has to x-ray it and find out the real 
truth. Form the evidence in this case it clearly appears that 
the discharge order passed against the workman in not .simple 
discharge but it is a punitive discharge. No punitive action 
can be taken against any workman without following the prin¬ 
ciples of natural justice. The retrenchment order Fx. 14 
terminating the services of the workman concerned, there¬ 
fore, cannot stand. The R.aihvay Adminislralion h.as il.so nto 
tried to prove its case before this Tribunal by leadinv oral 
or documentary evidence. I, therefore, pass the following 
order;— 


ORDER 

(a) The order No. hLlSP|353 dt, 3-9-1973 passed by the 
Divisional Mechanical ■ Fdigineer, Wesleni Railway, Maikot 
terminating the services of Shri Premsing N., the woikman 
concerned w.e.f. 8-9-1973 is set aside. 

(b) The workman, concerned Shri Premsingh is reinstated 
on his original post with continuity of service and also with 
full back wages from the date of termination of his service 
i.c. 8-9-1973 till ho is is reinstated, 

fc) The arrears becoming due to the workman concerned 
be paid to him within three months from the date the award 
becoming enforceable. 

(d) The Railway Admini.>trntion to pay Rs. 250 (Rs. Two 
hundred Fifty only! as an.d by way of cost to PashcHim 
Railway Karmachari Parishad. 

Ahmedabad : 

Dt. 19-3-1987. 

O. S. BAROT, Presiding Offiver 
[No. L-41011|55|83-D.Ili'B)l 

^ 10 WihT, 1987 
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New Delhi, the 10th April, 1987 

S.O. 1088,—In pursuance of section 17 Of the Industrial 
©ispules Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tnbunal Chandigarh, as shown in the Anno- 
xurc, in the industrial dispute between the management of 
Salal Hydro Electric Project, Jyotipuram, Udhampur and 
their workmen, which was received by the Central Govern¬ 
ment on the Slst March, 1987. 

BEFORE SHRI M. K. BANSAT, PRESIDING OFFICER, 
CENTRAL GOVT., INDUSTRIAL TRIBUNAl.-CUM- 
LABOUK COURT, CHANDIGARH 

Case No, l.D. 6/87 

PARTIES : 

Employers in relation to the management of Salal Hydro 
Project Jyotipuiain, Reasi, District Udhampur, 
J&K, 

AND. 

Their workmen 

APPEARANCES : 

For the Employers—Shri K. B, Raina. 

For the workmen—None, 

industry"? Salal Hydro Electric iProjcct STATE : J&K 
AWARD 

Dated 25th March, 1987 

Dispute No. L-420n/19/85D,II(B) dated 20th Jan, 1987 
between the Union and the management of Salal Hydro 
Electric Project Jyotipuram Reasi District Udliampur about 
adhoc bonus for the year 19-82-83 was referred to this 
Tribunal for decision under Section 10(l)(d) of the Industrial 
Disputes Act which is as tmder : 

"Whether the management of Salal Hydro Electric Pro¬ 
ject is justified in refusing the payment of adhoc 
bonus for the year 1982-83 to their workmen in 
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terms of the Government of India, Ministry of 
Finance (D/O Expenditure) orders issued vide O.M. 
No. F’.-14(6FE ',Coord}/K3 dated 10th November, 
1983? If not, to -^hat relief the workman arc en¬ 
titled to ?" 


2. Notice of the reference was issued to the General Secre¬ 
tary of the Union at their address. But none appeared on 
their behalf. The management appeared before me and 
placed an aUrdavit on the tile wherein it is alleged that on 
3-4-1986 a bilateral settlement has been arrived at between 
the Union .and the management about payment of adhoc 
bonus : that the adhoc bonus for the years 1982-83, 1983-84, 
]984-8.‘i has already been pai,^| and the matter ha-s been 
withdrawn as .settled- by the Union. Relevant documents were 
also attached with the alfidavit. 

3. On going through the affidavit and documents I am 
satisfied that there is settlement between the Union and the 
mangement about the paymen cf adhoc bonus. So a No 
Dispute Award is rendered in the present case, 

Chandigarh. 

25-3-1987. 

M. K. BANSAU, Presiding Officer 
nSlo, L-4101l/.55/83-D.lI(A)l 
IIARI SINGH, Desk Officer 

19 WT, 1987 
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New Delhi, the 16th April, 1987 

S.O. 1689,—In pursuance section 17 ol the Industiial 
Disputes Act. 1947 0 4 of 1947), the Central Govermnent 
hereby published the folKwing award of the Ceniral 
Oovernmcnl Industrial rvibunul. New Delhi as shown in 
the Annexurc, in the inJus'rial dispute between the employers 
in relation to the raan-agement of Executive Engineer 
(Eleclrical) C.P.W.D, New Delhi and their workmen, which 
was rcceised by the Ccnir.il Goverim^ent on the 2nd April, 
1987. 

BEFORE SHRI G. S. IG'kLU \, PRESIDING OI’EICER. 

CENTRA!. GOVr. INDUwSTRIAl, TRIBUNAE, NEW 
DEI HI 

I.D. No. 24|86 

In the mattci- of dispute 
BETWEEN 

Shii Prem Park u,Ii, Thiough CPWD Mazdoor Union, 
E-26. Raja Bazar, tOld quarters), Baba Khtirak 
Singh Miirg, New Delhi. 

V'er.sti.s 

[he Execulive Engineer (Elect.), Eieetrical Division 
No. T, CPWD, 1. P. Bhirwan, New Delhi-110002. 

APPEARANCES : 

Shri H. S. Vats—fo]- the workman. 

Shri Mittcr Sain, ExeciUi'c Engineer (Elect.)—for 

the Management. 


AWARD 

The Central Oovuniment in the AlinisLry of Labour vide 
its Notification No. E-42012{26)|84-D. IKB) dated 24th 
■January, 1986 ha.s rcfei.ed the following industrial dispute 
to this Tribunal for adjudication : 

“Whether the .JCOon of the Management in lermiuatmg 
the services of Sliii Prem Prakash with etfect from 
21-10-83 IS legal and justifiej ? If not to what 
relief the workman is entitled 

2. The case ol the wuikuian as set forth in the statement 
of claim is tnat he was engaged by the Munagement w-.e f. 
17-6-82 and was paid from 18-6-82 and continued to work 
Upto 20-10-83. His services wer-e wrongfully and illegally 
terminated by verba) order's on 21-10-83, Ihe workman had 
eorrjplclcd more than 240 days of contiuous seivicc but 
the Mauagement did not give any notice or paid any notice- 
pay or reti'cnchment compensation and thus violated the 
provisions of section 25-F of the I.D, Act. ihe Manage¬ 
ment also employed pei'soiis after the retrenchment of the 
workman but did not make any oiler to iiin-j and consequently 
there wxis violation of section 25-H of the 1 D. Act. After 
the workman had raised a dispute before the Conciliation 
Officer he was again taken on slrengtli of tire Management 
from 16-11-83 but wa<i removed from service from 16-12-83. 
He was again rc-Cmploycd from 24-12-83 and his sciviccs 
were terminated on 11-2-84, However, no notice was serv¬ 
ed upon him nOi- any nniico pay or retrenchment com¬ 
pensation paid. Hence the workman prayed for rcinsiate- 
ment with back wages and coniinuitv of set vice. 

3. The Management in its written statement controverted 
the claim and allegations of the workman and submitted 
that the workman wa.s on its roll as Assistant Wircnian 
from 18-6-82 to 12-2-84, I he workman htid received wages 
upto 12-2-84. He was served one month’s notice of ter¬ 
mination vide letter dated 11-1-1984. Compensation w-us 
sent to the workman vide letter dated 25-3-85 alongwith 
cheque for R.s, 420 but the s.ime was received back undeli¬ 
vered. It was further staled that the workman did not 
possess the requisite qualilication for the post for which he 
was kept on daily wages by the then Assistant Engineer and 
it came to the notice of the Executive Engineer during 
the inspection of the works and, therefore, the workman 
was served with notice a,s required under section 25-F of 
the 1.0. Act. TiU the date of submission of the v/ritten 
statement the workman had not intimated to the office that 
he^ had acquired Ihe miniinunj tequisitc qiialifications ijc., 
Wireman Grade II l icence. Hence the order of tcimication 
of the service of the workniiui was juslilled. As it was not 
possible to allow the workman on roll as he was not having 
requisite Wireman Grade I) Licence without which he could 
not he allowed to handle electrical insitillations. 

4. According to the Mauagement there was no termina¬ 
tion order dated 21-10 83 and the .services of the workman 
were lei'minated only w.c.r. 12-2-84 after the c.xpiry of one 
month’s notice served upon him. The Management has 
placed on record a photostat copy of the muster roll which 
shows the presence of luc woikman upto 11-2-83, The 
Management has also placed on record photo copy of the 
notice dated 11-1-84 whereby the workmen was intimated 
that as he was not posscising Wireman Grade II licence 
which was minimum qualihc.ition for the post of Assistant 
Wirennan, he was served wi(h one month’s notice of termina¬ 
tion from the date )f receipt. A copy of the receipt dated 
12-1-84 from the workman of this notice is also placed on 
record. In fact the workman himself in hiy statement of 
cl.alni stated that subseqnentlv he was taken on .strength of 
the Management From 16-11-83 hut removed on 16-12-83 
and again be was re-emplovel on 24-12-83 and his services 
were terminated on 11-2-84. The woikman has not been 
able to produce the 1-ctfer dated 28-1(J-83 alleged to have 
liccn waitten by tlie CPWD Mazdoor U"ion to the Manage¬ 
ment as mentioned in the statement of claim. Only a photo 
copy of the proceedings in conciliation before the Assistant 
I nhoiir Commissioner (Central) Delhi Ex. Will has been 
produced and these proccedinas are dated 3-9-84 and go to 
show (lint these proceedings took place only after the ter¬ 
mination w.e.f, 12-2-84 is the case of the Management, 



1618 


THE GAZETTE OF INDIA : APRIL 25, 1987A'AISAKHA 5, 1909 [Part II— $£c. 3(ji.)] 


Hence as the facts reveal there was no termination as such 
dated 21T0-83 which is included in the terms of the present 
reference. The termination dated 12-2-84 which sould in facts 
have been challenged by tlie workman has not been included 
in the tei ms of reference and this Tribunal is precluued frorn, 
looking into the legality and justification of the termination 
datetl 12-2-84. - The workman if so advised may seek a 
fresh reference in respect of the termmation of seiwice from 
12-2-84 blit no award can be given in respect of » non-existing 
temtinntion order datrd 21-10-8.3. This reference stands 
disposed of accordingly. 


TTirthcr it is ordered that the requisite number of copies' 
of this Awaid may be forwarded to the Central Govt, for 
necessary action at their end. 

24th Maich. 1987. 

G. S. KALRA. Presiding Officer 
INo, G42012126-D. 

HARI SINGH, Oesk Officer; 

f?MT, 8 1987 

4T. OT. >U90—1947 { 1947’^ 

14) Tf tfiTf 17 % tr^fnvr fr, ti'sTq uqldT'tr ‘t'WqA 
'trTTT tfitfw raftTiW hwfjPFt aflT 

■r'l'fi'rrT % qH", tf ailqlNti frrK it 

sfliftfiw xrftI^T2T 2 tPRTT ^ 9^413 Tt rrti'fwrtT tpTTf 
jf, 7(1 ffit 31-3-87 4T TRT «n 1 

. New Delhi, the 8th April, 1987 

S.O. 1090.—In pursuance of section i7 of the Industrial 
Disputes .Act, 1947 tl4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad as shown in the 
Annexure, in the industrial dispute between the employers in 
relation to the management of Dhannaband Colliery of M/s. 
Bharat Coking Coal Limited and their worktrten, which was 
received hy the Central Government on the 31st March, 
1987. 

BEl'ORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAl- (NO. 2) AT DHANBAD 

Reference No. 89 of 1982 

In the mattci' of indu-strial dispute under Secliou 10(l)(d) 
of the I.D. Act, 1947 

PARTIES : 

Employeis in relation to the management of Dharma- 
band Colliery of Messrs. Bharat Coking Coal Limit¬ 
ed, Post Office Sonardih, District Dhanbad and their 
workmen. 

APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the cmployci'—Shri K, N. Singh, Dy. P.M. 
STATE ; Bihar. INDUSIRY ; Coal. 

Dhanbad, the 23rd March, 1987 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the l.p. Act, 1947 has referred the following dispute to this 
Tribunal Jor adjudication vide theij- Order No. L-2U012(31)/ 
82-D.ITI(A), dated the 20th May, 1982. 

SCHEDULE 

■‘Whciher the demand of the workmen of Dh.irmabflnd 
CoUieiy of Messrs. Bharat Coking Coal Limited, 
Post Office Sonardih, District Dhanbad that the 


workmen listed in the annexure below should bo 
regularised in time rated jobs shown against them 
is justified ? If so, to what relief are the workmen 
concerned entitled ?” 

ANNEXURE 

1. Shri Powpujan Gupta, Line Mazdoor. 

2. Shri Padarath Hazam, S, F. Mazdoor. 

3. Shri Khageshwar Rawani, Timber Mazdoor. 

4. Sliri Nand Lai Rawani, S. F. Mazdoor, 

5. Shri Sudish Kumar, General Mazdoor. 

6. Shri Zamiruddin Ansari, Sailing Mazdoor. 

8. Shri Narayan Rawani, Sailing Mazdoor. 

8. Shri Ch. Narayan Rawani, Pump Helper, 

9. Shri Gunon Rawani, Timber Mazdoor. 

10. Sbrj Sat Narayan Rawani, Pit Munshi. 

Soon after the receipt of the order of reference notices 
were duly served upon the parties. Both the parties filed tbeiT 
respective W.S. Thereafter several adjournments Were granted 
to the parties. Ultimately when the case was fixed on 6th 
August. 1987 Shri K. N. Singh, Dy. Personnel Manager re¬ 
presenting the employers appeared before me and filed a 
memorandum of settlement. 1 have gone through the terms 
of settlement which appears to me to be fair and proper. 
Accordingly I accept the same and pass an Award in terms 
df the memorandum of settlement which forms part of the 
Award as annexure, 

I. N. SINHA, Presiding Officer 
INo. L-20012/31/82-D. 111(A)] 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL GOV¬ 
ERNMENT INDUSTRIAL TRIBUNAL NO. 2 AT 
DHANBAD 

Reference No, 59/82 

Hmployecrs in relation to the management of Dharma- 
band Colliery; 

AND 

Their Workmen 
Petition of Compromise 

The fiumble petition on behalf of the parties to llie above 
refei'cnce most respectfully sheweth ;— 

I. That without prejudice to the respective contentions 
contained in their respective Written statements, the parties 
have amicably settled the dispute on the following terms :— 

TERMS OF SETTl,EMENr 

(a) 1 hat the concerned workmen S/Shri (i) Deo Pujan 
Gupta, (ii) Padarath Hazam, (iii) Khageshwar (Re- 
wnni). (iv) Nandlal Rewani, (v) Satish Kumar, (vi) 
Jamruddin Ansari, (vii) Narayan Rewani, (viii) Ch. 
Narayan Rewani and (ix) Gunen Rewani have al¬ 
ready been regularised on time-rated jobs by order 
No. DC/P/12/e3|44 dated 25th November, 1983 
which have been accepted without any protest. The 
above named workmen do not claim any further re¬ 
lief. 

(b) That the concerned workman Shri Sat Narayan Re¬ 
wani (SI. No. It) of Annexure to the reference) will 
be regularised as Munshi in Clerical Grade-Ill with 
effect from 1-1-1987 and his scale of pay will be 
fixed accordingly. 

(c) That Shri Satya Narayan Rewani’s seniority ats 
hlunshi in Grade-III will be considered from the date 
of reference l.c, 20th May, 1982. He will not claim 
any difference of wages fropi 20th May, 1982 till he 
is ■ fixed in Clerical Grade-Ill effective from Ist 
January, 1987. 
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2. That in view of the aforesaid stttlbmcnl there remains 
nothing to be adjudicated. 

Under the facts .anil circumstances stated above the fJon- 
b)e Tribunal will be Rraciously pleased to accept the terms 
of settlement as fair and proper and will be nleased to pass 
the ^ward in terms of the settlement 

For the Workmen. 

1. Sd/- 

Joitjt General Secretary, 

R.C.M.S. 

2. Sd/- 

ror tne Employcr.r. 

vSd/. 

General Manager 
I. N. SINHA, Presiding Officer 

fejfr, S.WfFT, 198 7 
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New Dei'hi, the Sth April, 1987 

S.O. 1091.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 1, Dhanbad as shown in 
the Annoxure, in the industrial dispute between the emplo¬ 
yers in relation to the management of GopaUchouk Colliery 
of M/s. Bharat Coking Coal Ltd. and their workmen, which 
was received by the Central Government on the 31st of 
March, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

in the matter of reference under section lO(f)fd) of the 
Industrial Disputes Art, 1947 

Reference No, 31 of 1982 

PARTIES ; 

Employers in relation to, the management of Gopalictiouk 
Colliery of Messrs Bharat Coking Coal Limited, 
Bhagaband Area Vfl. P.O. Kusunda, District 
Dhanbad. 

AND 

Their Workmen 

APPEARANCES: 

For the Employers—Sri B. M. Lall, Dy, Chief Person¬ 
nel Manager, M/s, Bharat Coking Coal Ltd. 

For the Workmen—Sri Srikrishna Verma, Secretary, 
C.M.S.I. fCITU). 

STATE ; Bihar. INDUSTRY : Coal 

Dhanbad, the 20th March, 1987 
AWARD 

The present reference arises out of Order No, I -20012 
(■409)/RI-D,III(A) dated, the 8lh April. 1982,. pas.sed by the 
Central Government in respect of an industrial dispute bet¬ 
ween the parties mentioned above. 'Fhe siibicct matter of 
the dispute has been specified in the schedule to the said 
order and the said schedirle runs as follows .- 

SCHEDULE 

“Wliefher the demand of the workmen of Gopolichoiik 
Colliery of Messrs Bharat Coking Coal Limited, 
Bhagaband Area VII, Post Office Kusunda, District 


Dhanbad that the workmen (mentioned in the- An- 
nexurc) should be treated as employees of the Bharat 
Coking Coal Limited, arid paid stages .is per the 
National Coal Wage Agreement is justified? If so, 
to -what celicf urn the said workmen entitled ? 

ANNEXURE 

1. Shri Nashir Khan. 

2. Shri pLini Ram. 

3. Shri Rashid Mian. 

4. Shri Sagir Mian. 

5. Shri Basil- Mian. 

6 . Shri Ehslian Afjan. 

7. Shri Mango Mian 

8 . Shri Palosuram Yadav. 

9. Shri Srinlvas Yadav. 

10. Shri Sikender Sao, 

■] 1. Shri Rajrangi Prajapati. 

12;. Shii Shyam Sundar Prajapall. 

13. Shri Lakhan Prajapati. 

14. Shri Sheolal Prajapati. 

15. Shri Jaglal Prajapati. 

16. Sri Subedar Prajapati. 

17. Sri Sheo Narain Yadav. 

18. Sri Ashokc Prasad. 

19- Sri Raju Prasad. 

20. Sri Basdeo Rana. 

21. Sri Moti Sao. 

22. Sri Markande Praj.apall. 

23. Sri Nankhak Choirdhury, 

24. Sri Prabhan Yadav. 

25. Sri Baehhn Paswan. 

26. Sri Bachan Ram, 

27. Sri Harischandra Ram. 

28. Sri Hiralal. 

29. Sri Ram Chander Poddar, 

30. Sri Gaoesh Pandit. 

31. Sri Bhupendra, 

32. Sri Ram Raj. 

33. Sri Mtmgcri Pandit. 

34. Sri Mohan Ram, 

35. Sri Boudha Bhiiiya, 

36. Sri Udai Yadav. 

37. Sri Phifikcshar Yadav, 

38. Sri Ram Sarup Yadav, 

39. Sri Sanichar Paswan. 

40. Sri Somri Kamin. 

41. Sri Pani Kamin, 

42. Sri Lalti Kamin. 

43. Sri Binti Kamin. 

44. Sri Pulo Kamin. 

45. Sri Simti Kamin. 

46. Sri Mustak Mran. 

47. Sri Garib Dusadh. 

48. Sri Siyaram Singh. 

49. Sri Brahamdeo Singh. 

50. Sri Rami Bilas Singh. 

51. Sri Md. Mukhid. 

52. Sri Jubed Mian. 

53. Sri Simil Singh. 

54. Sri Jogender. 

55. Sri Basistha Narain. 

56. Sri Jayant Kumar 

57. Sri Mohan Yadav 

58. Sri Ram Awadh. 

59. Sri Akil, 

60. Sri Bhagwan Das. 

61. Sri Bhagwan Prasad. 
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62. Sri Ram P^abcsh. 

63. Sri Ratna Kanfa. 

64. Sri Miinish Mian. 

6.T Sri Kamru Mian. 

66. Sri Jyaishar. 

()7. Sri Snfiquc Mian. 

68. Sri Amin Mian, 

69. Sri Shankar Prasad.” 

2. Thi-i ca<.c relate!; to the dispute of 69 concerned work' 
riK’ir mentioned above, out of Which the dispute of 20 con¬ 
cerned workmen ha.s been settled out of Court. A memoran- 
dunt of Hcttlcmcnt has been filed in Court. I have gone 
through the terms of .settlement and find them • quite fair 
and reasonable. There is no reason why an award should 
not be made on the terms and conditions laid down in the 
memorandum of settlement, I accept it and make an award 
accordingly. The memorandum of settlement shall form part 
of the award. 

3. Let a copy of this aw’ard be sent to the Ministry as 
renuired under Section 15 of the Industrial Disputes Act, 
1947. 

[No. L-20012(409)/8I-D.I1I(A)1 
S. K, MITRA, Presiding ftllicer 

Ml’MORANDUM OF SF-TTT-EMENT ARRIVED .\T BET- 
WEIrN THE MANAGEMENT OP , SCCL/BHAGABAND 
AREA AND THE WORKMEN REPRESENTED BY 
C.M.S.I. IN RESPECT OF REFERENCE: CASE NO. 31/82- 
CONTRACTUAf, WORKMEN OF GOPAI.ICHUCK 
COLTA 

Management representative ; 

I. Shri R. N. Fall, Dy, C,P.R„ 

Bhagaband Area. 

Union representative: 

1. Shri Srikrishna Verma, 

Secretary, 

C.M.S.I. (CITU) 

SHORT RECITAL OE THE CASE 

Colliery Mazdoor Sabha of India raised an industrial dis- 
pui which culminated into Rcicicnce No, 31|82 vviih the 
lollowing temiK of reference i.e, demanding that 69 eo- 
operutne workmen working at Gopalichouck Coflierv should 
be treated as cmployce.s of BCCL and paid wages as per 
National Coal Wage Agreement. This dispute was pending 
before the Tribunal No. I for oral evidence and argument. 
However, on tbe basi.s of D(P)’s circular No. 2649-949 dated 
8thj9th May, 1986 and subsequent circular that all the pend¬ 
ing cases before the Conciliation/Tribunal should he review¬ 
ed and settled wherever possible, the Hd. Qr. vide their letter 
No. BCCL : EDO ; F&R ; CNSI (Cmj) /86/6008-10 dated 
lltb/lRth December, 1986 issued by Shri N, L. Singh, PM 
(SDOl conveyed the approval of the Competent aiilhoritv for 
taking iiKo employment 23 persons MinerlEoader without 
backwages out of 69 as named in the slhcdule of Reference 
dated 8th April, 1982. After when the approval was received 
jiom the Hd. Or. the General Manager, Bhagaband Area 
again desired that their attendances should be rc-checked be¬ 
fore issuing appointment. So during tfic course of checking it 
was found tliat the name of 5 (five) workmen i.e. their title 
etc. did not tally with the attendances as furnished by the 
colliery opt of 20 in icsnect of whom the approval was given 
by the Hd. Or. G.M, has cleared the cases of 15 workers 
whose details have been found correct and in respect of -5 
workers, he ha.s desired tbat a proper cimificalion is to be 
sought before issuing appointment lotfer. The details of the 
agreed decisions are as under ; 

Terms of Settlement 

fl) The following 15 co-operative workmen out of 69 
eo-opqrativo workmen involved in the Reference will 
be offered emnloymcnt ns Minerlloader without 
back wages subject to their .medical fitness : 

O) Nashir Khan 

(2) Puni Ram 
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t3) Siigir Mia 
t4) Mango Mia 

(5) Sikendcr Sao 

(6) Bajrangi Prajapati 

(7) Shyam Sundor Prajapati 
tS) Lakhan Prajapati 

(9) Shoolal Prajapati 
fill) Jaglal Prajapati 

(11) Subedar Prajapati 

(12) Shoo Narain Yadav 

(13) Ashok Prasad 

(14) Boodco Rana 

(15) Nanhak Choudliuri 

It is furthcj- .agreed that the following 5 (five) wor¬ 
kers wilr be offered employment as MincrlT.oader 
without back wages only after w'hen tliev furnish 
adequate proof regarding their genuineness to be the 
real persons involved in the above noted Reference, 
which will be submitted by them within 45 days 
of the signing of the settlempnt. 

(1) Persuram Yadav 

(2) Srinivus Yadav 

(3) Bachan Ram 

(4) Harish Chand Ram 
(51 Mohon Ram 

(2) It is further agreed that the management will have 
the right to post in or transfer to any of the col¬ 
lieries of BCCL from time to time the Minei'/Loader 
depending on the requirements of BCCL manage¬ 
ment for such workers. 

(3) It is agreed that all (he workmen concerned will sub¬ 
mit documents as under within 45 days from the 
date of the settlement failing which the matters will 
be treated as closed ’■ 

(a) Affidavits in support of (heir calim ; 

(b) 7 (seven) copies of passport size photographs 
duly attested hy Shri Srikrishna Verma, Se¬ 
cretary, CMSI (CITU). 

(4) It is agreed that this settlement is in full & final 
settlement of all the claims of the CMSI and the 
workmen concerned in the above reference pending 
before CGIT No. 1, Dhanbad and there is no sub¬ 
sisting dispute and the parties will file copies, of this 
settlement before the said Tribunal for disposing of 
the afore.said reference in terms of this settlemeit. 

(5) That the settlement shall be registered under rules 
5af4) of the ID (Central) Rules, 1957. 

Signature of Parties: 

Sd/- 

(BM Fall) 

Dy. Chief Personnel \rannger 
For Management—-BCCL 
Sd/- 
Witness: 

Bharat Coiking Coal Ltd., 

Bhagaband Area. 

(Srikrishna Verma) 
Secretary, CMSI 
For Union—CMSI .''CITU) 

TToSTTv 1092,—srfgftTpti, 1947 (l9474q 
1 4 ) ^ Enrr 1 7 % spprrrrr if, it^jfivr nT^Ttr, rlir# TrfVr 
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S.O. 1092,—In oT scclu'n 17 ■)!' thff ImUislrinl 

Disputes Act. 1947 (14 ul’ 1947), the CEiitiul Cltiveinnieni 
hereby publishes (tie followinii ti'.vuul of the Cculrul Govcin- 
mcht Industrial Ti'ihiinul No, 2. Dhaiib.icl ;is shtuMi iu the 
AiineMirc, ip (he I'ldustriul dispitte between tiie eitiployers 
m icinlion tn the munagcnicnt of Hiuiagurh Colliciy in Area 
No. VlfT of Mis. Ithnrat Cokiim Coal limited, and Ihcir 
workmen, whieh was received by the Cenlial Government 
tsn the 3lsL Mtirch, 19R7. 

ni-FORl TUF CKNTRAI. GOVI-RNMFNT INDUSTRIAL 
TKIHUN.kL ("NO. 2), AT DHANIUD 

Reference No. 104 of 19yfi 

III the mallei of industrial dispute under .Scclion 
l(l(l)(d) of the l.D. .\ci 1947. 

P\RTIFS : 

Employers in relalion to the maniiEemcnt of Buruiyarh 
Golliery in Area No. VUl of M|s. Hharat Coking 
f onl Ltd. and their workmen. 

APPEARANCES ; . 

Dll behalf of the workmen.—Shri S. P. .Sinsh, Cleneial 

‘ Sccrelaiy, Khan Mazdoor Congress. 

Oil hehalf of the employers -Shri B. Joslii, Advocate. 
.STATE : Hihar. INDUSTRY ; Coal. 

Dated, Dhanbad. the 25th iVfaich, 14t!7 

AWARD 

Tlie Govt, Of India, fvlinisiih of Labour in exercise ol 
the powcis conferred on them under Section l(Hl)fd) of 
the 1. D. eket, 1947 has referred Ihe following dispute to 
this T ribtmal for adjudicailon vide their Order No. 1.-2(1012 
(24 5 1 y.s-JD, llIiAl, dated, the 13lli Fobnmry. , 1986. 

SCHEDULE 

“Wliethcr the demand of Khan Maxdoor Congress that 
,Shii Kalim Mian, Mechanical Titter of Htiiragarb 
CoIJiery oi M!s. Bharat C'okitig Coal l.iniiled .should 
he given promoluin by the in.inascmeiit from 
C’ategoiy-IV to Category-V with ielrospective 
effect anti on the basis of the piiiiciple of selection 
for the Said promotion On senioiity-tum-inerii is 
(iislifioil ? If so, to what relief is the •concerned 
workman entitled and frotn what date ?” 

T'hc case of the tvoikmcn i.s that (he concerned workman 
Siiii Kabni Muin was appoinled a.s Mechanical Inttcv Helper 
on 17-10-71 in Buri'iiRarh Colliery of M|.s. B. C. C. Ltd., 
since 1973 the concerned workman was being taken the job 
PI' Medianieal Litter. He ,v\;is regularlv vvorking as a 
Mechanical Titlcr tind was also paid the dilfcicncc of wages 
of Mccbanic.'il Eilter. The management regularised the 
concerned vvoikman as Mechanical Fitter on 1-8-77 after 
a lapse of 4 Ve'irs although there is a policy decision of 
M|s. B.C.C. Ltd., that a worknitm working on ;i higher 
ealegory for more than 6 mtmlhs will be regiilniiscd in the 
s. id job. In Ihe year 1983 Ihe management rel'cricd the 
case of the concerned workman for promotinii to Ihe 
Departmental Promotion Committco fD.P.C. 1. According 
to Ihe policy decision of the mantigcment a w'orkman should 
get a chance (o appear before Ihe D.P.C. after every 3 
yi'tirs. The concerned workman appeared befoic die D.P.C. 
and he was fully sjti.sfied of his performance before fhc 
D.P C. bul thtf D.P.C. did not consider him fit for promo¬ 
tion. Being aggiic-.ed witli the decision of the D.P.C. the 
coiicernc I woikman being n member of Khan Mazdoor 
C ongress repiesinted bis case before bis union. The union 
took up the m.atter with the management tlirotigh representa¬ 
tion dated 10-3-84 but the mnnagcmciit did no( gdve anv 
icpiy to it Therenfler the union raised indn.Sliial drspute 
Ivforc the AT.CfC) Dhar.bail and it was niimlrereil as ,AT.C 
File No. I| 190184 but due to the fault of Ihe office the file 
was misplaced for a long lime and the union had to drop 
the case raised the case again before the A1 CfC). The 
union raised the industrial dispute bcfoi'e the ALCiCl which 
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was admitted as File No. I l374]84-E-3. The management 
appeared befoie the Al.CfC) and field their written com¬ 
ment and also filed Ihc proceeding of llw D.P.C. The 
documents produced before the .ALC(C) showed that senioritv 
in sciviee had not been consideied although In considet- 
ing promotion senioiiiy-ctim-nieiit wti.s to be consideied by 
the D.P.C. The D.P.C. records show that the concerned 
workman had .secured the same marks plus senioiity in ser¬ 
vice svhcic..s the candidates obtaining equal marks with 
lesser length of seivice weV- promoted but the concerned 
workman wa.s not plomoled.. It is submitted that discrimina¬ 
tion has been done with the concerned workman sv'ithout 
.showin.a any reason The concerned workman should be 
treated as a Fitter since 1974 as he was working as Fitter 
since then. The concerned workman js fully entitled to be 
piomolod 111 Cat. V from, 1983 as-the deci.sion of the D.P.lT. 
svas unjust and malafidc. 

The ctisc of Ihc management is that the promotion of a 
workman is the nianagcmcnt’s function and ho workman 
has a right to cl.sim promotion. The promotions arc 
effected according to the promotion policy formulated by 
the management in consultation with all major trade union 
operating in the Coal industry. The promotion are effected 
on the basis of the rccrjtnmcndation made by the D.P.C. 
The concerned woj kman w.'is appointed as Mechanical 
Helper in 1971. He was leguJariscd us Mechanical Fitter 
in Cut. IV with effect from I-S-77 by letter dated 28-10-7.7 
and as such his seniority in Cal. IV was counted from 
1-8-77. A depaftnienlul promotion committee was constitu¬ 
ted in 1983 for considering the case of promotions ol the 
concerned workman along with others for promotion from 
Cat. IV to Cat. V, fbe D.P.C. did not recommend for 
the promotion of Ihc concerned workman anil therefore the 
was not promoted, TItc D.P.il'. is a technical body which 
takes tiiidc te.st and can judge siiiiability of a workman for 
his promotion to the post of Mechanical Fitter in Cat. V. 
,A tnairiculale fitlci- with ITT ceriiffcatc c;in easily i ndersland 
Ihc sketches and diagram of small machine parts, can write 
the statutory reports, calculate llie measurement cic. A 
Fitter with experience oniy cannt't write correct reports 
with sketches and diagrams and cannot be suitable for n 
highly skilled jobs required to he carried out by Cat. V 
and Cat. VI Fitters. The D.P.C. took into consideration 
the merits hy the trade test; qualiltcations and experience 
while .selecting the candidates for promotion from Cat. IV 
lo Vaf. V. Seniorily alone cannot be the basis for promo, 
lion for lechnical personnel unless the qualitlcft'ions and 
merits are the .same. Tn respect of the candidates being 

consideied for promolion. The D.P.C, did not recommend 
the case of Ihc concerned workman for promotion after 
considering Ihc xarious fnclors required for promotion. The 
D.P.C. acted hcinalidclv purely tin tcchnic;[] consideration 
and was not influenced hy any extraneous mtiffers. The action 
of the management in reiecting the claim of the concerned 
workman for nromnlion is legal and honafide and the con¬ 
cerned workman is not entillcd (o any relief. 

The point to be considered In this case is whether the 
concernril woikman should be given promotion from Cat. 
IV to Hu. V with letrospective effect on the basis of the 
principle of sclectiore for promntinn on scniority-ciim-merit 
basis. 

The workmen examined the com'crned workman before, 
Ihc Tribunal The m.triiigcmcnt did not e.vmiinc any witness 
but filed documents which Itmc been mat ked F.xt- M-1 to 
M-3 on ndm-'ission. The documents fded on behalf .if the 
workmen have been maiked a.i F.xt. Wj to W-6. 

It is the admitted case of the p.irties llfit the concerned 
Wiu kman was first appointed as Mechanic.al Titter helper 
ill 1971 and was rcgulaiised as Mechanical Filter in Cat. IV, 
with effect from 18-77. It is dso admitted (hat the'con¬ 
cerned workman was being l iken the job of Mechanical 
Fitter. According to 'he workmen the concerned workm.nn 
was working regolaily .is Mechanical Fitter since 1973 
and was being piiij ihc difference of wagee whereas accord¬ 
ing lo the management the concerned wofkman was given 
the scope lo learn |hc iob of iicchanical Filler while work¬ 
ing as a njechanical .-■ittcr and that he was given chance 
lo W'ork as Machanic.'il iritfer on sop'e occasions whenever 
required due 10 absence of Fitters or for any other reasons 
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duU wds paid diUcicucc: rj wapc", U la .d'.u adi:iillcd b; 
Ibc parliea lba[ tlie concfiiicd woikman liaj appealed bcfoie 
Ihc D.P.C. ill l')R3 bid tbc D.P.C. dia nut aclcct Inni foi 
pi oniutiun. 

WW-1 Kalim Mian is the eoncaiocd woikiiian. He has 
slatctt that lie was appuinted in Riiri’agai’li Cullici’v as 
Mechanieal hiildi- T-Telper on 17'10-71 and since li)74 he 
was working as Fitter aiiil in AUgusi, 1977 he was designated 
as Mechanical Fitter. He has stated that he was setting 
the difference of wages of Fitter Hclpc,- and Fitter between 
the period from 1974 ti 1977, He has stated that D.P C. 
is held in the collie, y every 3 years but his case was nol 
sent to the D.P.C. in I'JKO and that hiS case was sent to 
the D.P.C. for promolion in 1983. According to him me 
candidates are called n inlcrview before the D.P.C. where 
oral questions are put to the cand dales. He has slateii 
th;it he had answered idl the question which were put ta 
him by the nTembes .if the D P.C. He has further staled 
that the Mechanical Fitters juuiOi- to him were promoted 
by the D.P.C. and as stich his demand for promolion is 
jusiilied ^ In cruss-cxamin.ition he ha.s stated that in 1974 
he leceivej aiilliorisaii.in to v.oik as Mcchaiiicaf T'iiter 
hut he did not produce it in this case. The said aiilhoiisa- 
tion would have shown t.ic period for wliich the concerned 
workman had been aui'ioriscd to work as Mechanical 
Filter, An aiithoristiiiiin to work as a Mechanieal Fitter 
may not neccssarilv establish that the pet son so authorised 
was aclunllv working a mechanical Fitter reirularly. The 
authorisation only meant that the persons vvho authoiiscd 
could lie employed as a Mechaniinl Filler. 

ATthough in the W S. or in his evidence them is no. 
mention of any name of the Juniors who were pioirjjied 
by the D.P.C, hnt m cro,ss-L',\aminiition \VW-I has stated 
that Bhola Mahato junior to him w<a<; promoted by the 
D.P.C. in 1983, He has admitted that the other mcchuni- 
cal Totter who were piomoicd in 1983 htid all been designa¬ 
ted along with him as Fitter in 1977. He has also sluled 
in his cross-examination Unit the pci sons who weie promot¬ 
ed by the D.P.C'. Ill 1983 had not been called for any 
interview by the D.P.C. m 1980 and it appears from 
his evidence that no DP.C. wa, held in the colliery in 
1980 for the promolion of Mecli.anictd Fitters. Tt i.s dear 
therefore that the cohctjrnej woiknjan was cnh'ed interview 
by the D.P.C, in 1983 v/hen all the cases of other mechani¬ 
cal Fitters were considered for promotion. As there was 
no D.P.C. held in 1980 the case of the concerned workman 
could nol be consideied for promolion in 1980. Ext. M-l 
is the promotion policy for clectricai and mechanical non- 
exec'uti.ve cadre in FCCL dated 20-2-78. Tt will appear 
that F.&M personnel working in Cat. 1, IT, 111. TV and V 
shall he eligible for promotion for the next higher caicgory 
C'pto Cat. VI if he has put in 3 years service and this 
will be subject to nassitig of trade test and availability of 
vacancy. Thus it provides the minimum c.xperiencc of 3 
years for promotion from Cat. TV to Cat. V and il does 
not mean that a per.'-on shall be promoted on completing 
3 years of experience in the lower Riade. The mininsiiiu 
period of experience has been fixed by the Promotion policy 
and it does not mean that a workman will be promoted 
after 3 years ol' expciience in the lower category. As no 
D.P.C. wai; held in 1980 the c.ase of the concerned work¬ 
man and others were not con^idorcd for promotion. This 
affected all the meclianictil Fillers having 3 years of ex¬ 
perience and it cannot be said 'hat tire management bad 
discriminated the case of the concerned workman on that 
acconjit. 

Admilledly the D P C. a technical body which considers 
about the suitability of the workmen for promotion in 
accordance with (he norms of promotion policv stated in 
Fxt. M-1. Tlie concerned workman has a grievance against 
the D.P.C. but not tnateri.d has been shown to coticludc 
that the D.P.C, was biased against the concerned w'orkman,- 
WW-1 has stated that oral questions aie put iu the inIcivieW’ 
to the candidates by the D P.C. and that he had answeicd 
all the question^ which were pur to him by the members of 
the D.P.C. The question is whether the candidate himself 
will be judged 1o consider bi.; suilabillity. Tn the cross- 
examination he has stated that the members of the D.P.C. 
can alone say as to which of the answers lo the question 


put by tlicni wa^ loiicvicd tiiciel'-'ie the. mtniltei.'j of lii: 
D.l'.t.'. tiUuic wcjc loutpctcn'i. to s.iy v. I c'iiici the tuiswcrs 
given by the concerned ivuikinan v,cic sali.sLacturv or not 
and the .satisfaction by tl.e woikmnn rcgaiding ins ansv.eis 
cannot be taken as the final aull'.oiiiv. It v-us for the 
mcnibers of the D.l’.C. lo consider tiie coiieciiicss of the 
tUT.wei's by the cundeincd vorkman and for that wc have 
lo turn lo Fxt. M-2, I xt. M 2 is ihe D I’.C. foi' L8.M 
non-executive cadie ,ind hixM persoiiacl of Kusloia Area in 
wliicli BLirragarli colliery falls. .\t the very , out.sct the 
memhcis of the D.P.C. h.'tvc pre.scribod the mmk.s for the 
trade test and inteivicw and accoidinely they I'.ave given 
marks to tlie candidates vvl.o iiad appeared for promotion 
Fxt M-3 gives the scnioiitv l^t and llic tola' marks obttiin- 
ed bv the candidates of Kustnra Ai'cn. P,tgc-3 of Fxt. M-3 
the seniority of Bhoi'a ^faI^a|o is at SI. Nv\ 20 and ihtit 
of lire concerned woi'l.mini Slni Kalim Mian is at Si. No. 
27. Bliola Maliato 'vas in t'ir.idc-lV of BurragaiTi Colliery 
since Seg/lcmber, 1978 aid the cuticcnicd workman Kalim 
Mian was in Cat. !V since .AugList, 1977. It will further 
anpeaf that Bhol.i M.ilialo obtained marks wliereas the 
concerned workman thaliin Minn obtained only 2? marks 
in Ibc D.P C Thus tlie m.irl.s ohlaincd by Ihc enricerneJ 
workman at ihe D.P.C. w'Ts Iowci' than tiic marks oblaini'd 
by llholu Mahato. IfaJ flic it.»nks of Bhol.i Mnlitito .and 
the conceined workman I'ccn cquaf llicn tlic ;.enioiitv of 
the concerned workman in Cat i\' would have hcen consi¬ 
dered for promotion and Bliola Maliato could not have been 
promoted but ns the mark obt.iincd by Bliola Mahato was 
higher tlian the conevned '.vorl.tuan llte sciiioritv did not 
come into pl.iv in rnnsidei'irig the prunK'lion. I hold there¬ 
fore that the D.P.C. liad liglulv promoted Bhola Mahalc 
on his obtaining hiclier murks than the concerned workman 
K.a)iin Mian . Aihultu-dlv • Iberc is no case Hint any 
n'jcchnnicai Fitter iiaving marks Ivss Ilian ilio conccined 
woiknian luive been promoted and as sixili it cannot be said 
that the maiiagemciil Oj- the D.P.C. liad mady any disci im'ua- 
tion in nol promoting the concerned workman to Cat. V. 


E^t. W-1 is tlie letter d.iicd 18-10-77 by vvhicb the 
concerned workman was placed in C.u TV as Mechanical 
T itter with effect from 1 8-77. This document is an adinitled 
document. ExI. W-2 diuccl 10-3-81 is the letter Wiitten bv 
the (ieneral Secietary of the union to the Supdt. of Mines 
Burragarh Coll'ci'v nrakmc demandi foi promhlion of the 
concerned workman to Cat. V, Ext. W-3 is Ihc industrial 
dispute rui.sed bv the Tinion .Sccrctmv before the ALCiC), 
Dhonb.'id. Ext, W-4 i; the Coinnieni of the Supdt. of Mines, 
Burragarb Colliery in respect of the Industrial dispnio before 
Ihe AlCfC), Dhanhad. F.st. W-S is the rejoinder oti behalf 
of the workman before tlie Al.CfC) and Fxt. W-6 dated 
16-4-85 is the additional comment submitted by the Agent 
of Bn-riagarh Colliery before die ATC(C). Dbanbad vvith 
lefctencc to the Tep/'f dated 19-10-85 of the union regarding 
the demand for promotion of the concerned wmrkman from 
Cat- IV to Cal. V. .Ml lliese dnciinoins filed on behalf 
of the union arc of no effect for deciding the real point 
in controversv, T have already discussed the materials which 
shows that the case of the concerned workman was con¬ 
sidered bv the 19.P.C. and as he wa-: not found fit for oronio- 
(ioii lo Cat V the tnnnagemcnt did not promo/c him to 
Cat. V. 


In the result, the demand of Khan Mnzdoor Congress 
that Shri Kalim Miaq of Htirragaih Colliery of Ms. B.C.C. 
Ltd. should be given promotion bv the management fioni 
Cat. TV to Cat. V with retrospective effect on the basis 
of principles of selection for the said pronxilion on 
senJority-enm-merit is not justified and conscqutnilv the 
concerned W’orkman is entitled lo no relief. 


This is nry Awaid. 

I. N SINHA, Presiding Olficar 
FNo. T-20012(245)l8.5-D, llU.Mj 
P. V, .SBFFDHARAN, Desk tfffiecr 
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SO. loyj.—111 piusuancc nf secliun J7 uf the Jndastrial 
Di^piUe.s Act, 1947 (14 of 1947), the Central Government 
hercbv piibiishey ttie award of Ihe Indristria] rribiinai. Ahnic- 
tlahad aH shov\ n in die Annoviire, in the indiistriul dispute 
lietween the employers in relation to the management of Oil 
and NaUiral Gas Coniinission, /vhniedahad and their vvoih- 
meii, whieh was received bv the Central Government on the 
27th March, 1987. 

BF.FORE SHRI G. S. BAROT, PRDSIDING OFFICER, 
INDUJiTRIAL 'IRIBGNAF tCENTRALl, AT 
7\HMEDABAD 

Rctcrenee (ITC) No. 5 of 1982 
Adjudication 

between 

'I he management of the Oil and Nafmal Gas Commis¬ 
sion. Ahmednbad. 

AND 

'Iheii workmen. 

In the matter ul tenninaliun ol service of Shri Marshendra- 
kumar N. Fiirnuir. 

APPEARANCES : 

Shii B. D, Vakil tor Uic Oil and Nutuial—Gas Commis¬ 
sion. 

Shri T. R. Mishiu -i'oi' die woikman concerned. 

award 

'I he Central Goveinnienl. vide Minislry of Labour, Order 
No, L-30012(fi)/8i-D.in (B) dated 27-2-1982 constituted 
an Industrird Tribunal with myself as its Presiding Olliccr, 
and lelern.'d lor my ududication under Section ]0(lj(d) of 
the Industrial Disputes Act, 1947, an industrial dispute bet¬ 
ween die Oil and Natmal Gas Commission, Ahmedubad and 
Ihcir woikiiien 'Die dispute relates to the matter .specified 
ill the Scheduie annexed to the said order of reference and 
lead.s as under ;— 

"Whether the action of the management of Oil and 
Natural Gas C'ommi.ssion, Ahmedahad, in tciminal- 
ing the.services of .Shri Harshendr.t Kumar N. Par- 
niar. Conliiifient Khalasi w.e.f. 30th April, 1980 is 
justified. If not, lo wliat relief the concerned ivork- 
raait entitled 7" 

2, "J'lic facts ol die ease may be stated in brief. Shri 
Harshcndiakuraar N. Parmar (to he referred hereafter as 
"die woikfnaii concerned'') wu.s eii'ployej by the Oil and 
Natural Gas Commission flo be icferrad heieafler as “the 
employer ') as a Guard in the Security Section of the Ahme- 
liabud project of the employer with effect from 1-9-1979. 
Aecoidin,c to ihc employer, he was so employed for 90 days 
lo nieel (he conlmgent requirement wi[h an expiess condition 
lhat he wouhl sland terminated/di.sehargcd without further 
noti'.’f huL the period was extended by one month due to 
the exigencies of work; that he was dicharged fVoni service 
b\' the Security .Section on 31-12-1979; that tie was again 
employed simfiaily for 90 days as a Khalasi in the Production 
Section in Ihc said PioiocI and thal period was tilso e.xiendcd 
by one nioiilh and iie vva.s finally discharged on SOtll .April, 
1980 riic ease of the workman concerned, however, is (hat 
he worked with the employer continuously during (he period 
from 1-9-1979 (o 30 4 1980. |( is howiwcr .ulmilted thai he 

woikcd as [1 walchnuin ipii.irdl hu- the Mi si K-ii/- momln and 
Kubscqiienily as a inajoor ikliahisii luit i( is denied lhat he 
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was ever discharged in between. Admittedly, no noiico what¬ 
soever was given prior lo termination nor any payment in 
lieu of notice was made, nor any eompcns.'ilion paid. 

3. Shri T. R. iM’ishra, the learned advocate appearing for 
the workntuii eonecined. has contended that this i.s a clear 
case of violation - of the provisions of Section 25-F of the 
Industrial Disputes Act, 1947 f‘‘the Act" lo be brief) as 
neither any notice ha.s been given nor any payn-yent made 
in lieu of notice or by way of retrenchment compensation. 
According lo Shri Mishra, Ihercfore, the termination is illegal 
and void and as such the workman concerned is entitled to 
be reinstated with lull back wages. Shri Mishfa also con¬ 
tended that the termination is also bad under the standing 
ordeis applicable lo llic parlies and due to thal also the work¬ 
man concerned dcseives lo be icinstatcd With full back wages. 

4. it would be relevant at this stage to refer to the ptovi- 
sioii'i of Sec. 25-F of the Act which are as under :— 

“25-F. C'ondition.s precedent to .retrenchment of work¬ 
man—No workman employed in any industrv who 
has been in continuous service fop not less than one 
year under an employer shall be retrenched by that 
employer until— 

fa) the workman has been given one monlh's notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the work¬ 
man has been paid in lien of such notice, wages 
tor the period of the notice ; 

Piovidcd lhat no .such noiico shall be necessary if the 
retrenchment is tinder an agreement which speci¬ 
fics Ihc date for the Icrmlnation of service ; 

(b) file workman concerned has been paid, at the 
tunc of rctrenehraciit, compens'atioa which shall 
be cqiiivaJent lo fifteen days’ average pay for 
evety completed year of continuous service or any 
part thereof in excess of six monlh.s; and 

(c) notice in the prescribed manner is served on tho 
appropriate Government or such authority ns may 
bo specified by the appropriate Government by 
nolilicatioii in the Official Gazette.” 

'Ihc.s'' arc the provisions of .Section 25-F ii.s they stood at tho 
rclevaitl lime. The Section lays down the conditions prece¬ 
dent Id a valid relrciichment. 'Die term ''lelrenchmcnt” has 
been defined in See. 2(oo| of the Act and it covers termina- 
IIdh by the employer of the scrticc of a workman for any 
reason whalsocvct. olheiwise than as a punishment inflicted 
bv way ol disciplinnry action tlnd except in certain cases 
which are specifically mentioned therein. Thus, it will have 
to be seen in this case W'hclhcr it is a case of "retrenchment” 
and if so, whether the conditions precedent to a valid let- 
lenchmcnt have been fulfilled. 

5. .Shri B. H, 'Vukil, the learned advocate appearing for 
the employer has however counted that this is not' a ease 
of "relicnchment" because it is covered under one of the 
excented categories of tcrniinution ina.smuch as the work¬ 
man concerned was engaged for a particular work and as 
soon as (hat work was over, he wa.s Icrminatcd. [ am unable 
lo accepi Ibis argument uf Shri Vakil. 'Die w.itness for the 
employer ha.s only slated (B.x, 16) that genci ally casual labour 
is employed for 90 days. However, in this case, the period 
was extended by one monlh (both as a chokidar and also as 
a khalasi). The workman concerned who was examined 
as F.x. 10 has llatlv denied firstiv lhat be wa.s di.schurgeJ at 
all when he worked as a chowkidar and secondly that he was 
cmploycil on both the occasions for a particular work. But 
the employer has pioduced at Fx. II a xerox copy of the 
application made by the applicant in the prescrihed form in 
w'hich it is slated (hat it W'a.s an applic.ation-for engagement 
uf datly-vated casual labour upto 90 davs. In Ibis form it ia 
slated : 

“Further 1 ecilify as under ; 

'■ X X X X X 

I'll (li-.it I iilso a^u'cc that as per .shove'terms. I will 
stand dis. In,rged vviihotil any further notice ufter 
completion of my 90 days engagement with ONGS” 


gs, msy/^iirw lony 
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Now See. 2(00) of the Act as it stands at present includes 
the following clause (bb) as one of the excepted categories 
of tciminalion which will not amount to 'ictrenchmcnt’' 

‘■(bb) Icrniination of the service of the woikman as a 
I'esuU ol the non-renewal of conlract of employ¬ 
ment between the employer and the workman con¬ 
cerned on its expiry or of such contiact being termi¬ 
nated under a stipulation in that behalf contained 
therein ; or" 

Now, in the present case if, the version of the employer that 
he was discharpcd on expiry of 90 days plus one month (for 
which the period was extended) and the contract was not 
renewed further is believed, the case of the workman con¬ 
cerned would deruiitely be covered under the above clause 
(bb,). However, it has to he remembered that the impifgned 
action of tenninalion was taken On 30-4-1980 whereas the 
above clause (bb) was inserted only with effect from 18-8-1984 
by Act 49 of 1984. There fore, at the relevant time the 
decision of the Hon’bic Supreme Court in the case of State 
Bank of India Vs. N. Sundermoney held the field. The Hon’ 
ble Snprciric Court htis Jield in that decision as under i—■ 

“.Section 2tott) is the master of the situation and the 
Court cannot truncate its amplitude. A break-down 
of S. 2(oo) unmistakably expands the ceniantics of 
rcticncliTTicnt; '‘Termination.... for any rctrson 
whatsoever" are the key words. Whatever the 
reason, every termination spells vclrcncbmcnt. So, 
the soic question is, has the employee’s service been 
terminated '! Verbal apparel apart, the substance 
i.s decisive. A termination takes place where a term 
cxpiics either by the active step of the master or the 
running out of the stipulated term. To protect the 
weak agninsi the strong this policy of comprehen¬ 
sive definition has been effectuated. Terniiiiation 

embraces not merely the act of termination by the 
employer, hut the fact of termination, however, 
produced.’’ 

Thus, even if tlie service of the workman concerned wa.s 
lenninated on expiry of the extended term, it v/otild certainly 
.amount to “retrenchment" as the law stood at the relevant 
time. 

6, When it is a case of retrenchment, the next point to be 
considered is whelber the proivsions of Sec. 25-F have been 
complied with. In this ronneclion, it has been pointed out 
by Shri Vakil (hat the workman concerned was not in “conti¬ 
nuous service for not less than one yciir’’ as conlcnipliiti'd in 
Sec. 25-1'. Shri Vakil argued that as defined in Sec. 25-B. 
conlinuotis service would be for a period of one year if the 
workman during (he perioj of lyvclvc calendar months pro- 
ccdings ihe date with reference to which calculation is to be 
made, has actually worked under the employer for not less 
than 240 days. According to Shri Vakil, even if the spells, 
of his work are taken together, the workman concerned has 
worked, in all, for 206 day.s only and as such he cannot be 
said to ha\e worked under the employer fOr a period of one 
year as defined in Sec. 2.5-B. Now, looking to the evidence 
on record, it is clear that the workman concerned has vrorkcyl 
as under :— 

.September, 1979 for 30 days 
October, 1979 for 31 days 
November, 1979 for 30 days 
December, 1979 for 31 days 
January. 1980 for 29 days 
February. 19)(0 for 29 days 

Afarch. 1980 for 31 days 

,\pril, 1980 for 30 days ' 

Total for 241 days. 

The difference ih calculations made on behalf of the cmployci 
and the wxirkman concerned appears to fie due to Sundays 
and other paid holidays which are not included by the em¬ 
ployer. However, as per the recent decision of the Hon’ble 
Supreme Court in the case of Ameiiean F.xprcss International 
Bankinv Coiporatinn. icnoiied in (FOlfy f,7 FJR fu page 189, 
.Sund.p ■ and niher paid holidays are to be treated us duya 


on w Inch the workman has “acttrally worked under the em¬ 
ployer”. When the number of days actually vyorked is cons¬ 
trued accordingly, the workman concerned can be said to 
have worked fOr 241 days and not 206 day.s, He would, in 
turn, he considered to have worked for “nvff less one year” 
as contcmplalcd in Sec. 2-5-1', Now Sec. 25-F requires that 
before retrenching a workman, he should liavc either been 
given one months' notice in writinff indicating Ihe reasons 
for retrenchment, or should have been paid ui lieu of sucb 
notice wages for the period of notice. He should also have 
been paid, at the time of retrenchment, compensation equiva¬ 
lent to fifteen d.ays’ average pay. Admittedly, none of the.'C 
pi e-condilion', have been fulfilled in the picsent case. T'he 
r^trenehment of the wt'ikman concerned would, tbeieforc, be 
ille.cal and void, 

7. ‘Ihe parties aie also governed liy the cejlified .standing 
orders. The following standing orders are material for the 
purpose of this case ;— 

“2, (i) Classification of workmen.—The Contipgetit em¬ 
ployees of the Commis'iion slvall hereafter be classi¬ 
fied as 

(a) Temporary, and 

(b) Casual- 

(ii) A workman who has been on the’rolls of the Com¬ 
mission and has put in not less than 180 days of 
attendance in any periofi of 12 consecutive months 
shall be a temporary workman, provided that a tein- 
- porury workman who has put in not le.ss than 240 
days of attendance in any t'ei iod of 12 consecutive 
months and who possesses the minimum qualifica¬ 
tions prescriljed by the Commission may be consi¬ 
dered for conversion as rcgillar employee’’. 

x X X . X 

‘'14. Termination of employment.—For terminating the 
uppointment of a workman, notice in writing shall 
be given in accordance W'ilh the provisions of (he 
Industrial Disputes Act, 1947 provided that where 
a temporary workman is not entitled to one month’s 
notice tinder the Industrial Dispiiles Act, he shall 
be given atlea-t 7 days’ notice for termination of 
employment. Alternatively, wages shall be paid in 
lieu of notice." 

Beading bolh the above standing ordeys together, it Is clear 
firstly th.at a workman who has been on the rolls of the 
Commis.sion and has put in not less than 180 days of atten¬ 
dance in any period of 12 consecutiyc months shall be a 
■‘tcmpor.ary workman". It is pertinent to note here (h.it 
the words usej are “on the rolls of the Commission”, and 
there is no dispute tliat the woikman concerned was on the 
rolls of the Commission during the periods of his work both 
in the capacity of a guard (chowkidar) and a khalnsi (niajoor). 
.Secondly, even if such a temporal v vvorkman is not entitled 
to one month's notice under the .Act, he sh.all, according to 
the- Standing Oideis. be given atlc.tst 7 days’ notice for termi¬ 
nation of employment, and alternatively wages shall be p.aid 
in lien of notice. Therefore, even if the workman concerned 
is con.sideicd to have vvorked for less than 240 days, he woulcl_ 
be entitled to alleast 7 days' notice under the Standing Orders. 
•Admittedly, even 7 days’ notice has not been given, nor vva.ees 
in hen theieforc have been paid in the present case, 11 is 
now well settled that certified standing orders have the force 
of law. Thus, the termination of the workman concerned 
would he iile.gal and unjust on that count also, it being not 
in aecordmicc with the Standing Orders. 

8, As held above, the termination of the service of the 
worlman concerned is illegal and unjust. Therefore, it would 
he inorerntivc. The normal relief which .should .'ollowing 
to .sucli ctises is reinstatcmenr with full buck wages. The 
evidence shows that Ihe workman concerned has not been 
able to secure anotlicr employment though he h.ns been trying 
for Ihe same. Apart from that, there is no other special 
ciicniiTtances also to warr.ant a iclicf lesser Ihail reinstaic- 
nienl wnlh full back wages. 

9, In the Jesuit, ll is dircefed ilial llic woik'iiian conceiiied 
sfirdl be l■ell]sla^eti, within ft diiya from the date this iiwaru 
becomes eniorccahle, on the post held Fy him on (he dale of 
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termination of tiis ici'vice. The employer .shnll nlso pity the 
workman concerned full back tsajtcs that is the wattes which 
he -would have earned had he not been terminated, i'lom the 
date of termination of his service till ilie, date of his reinstate¬ 
ment, The employer shall further pay the Workman con¬ 
cerned a sum of Rs. 200 (Two hundieJ) by svay of costs. 

Ahraedabad, 

Dated- 20-3-iy87. 

C. S. BAROT, Presiding Ofliccr 
INo. L-30012/6/8f-D,lH (B)] 
trf <1 1US7 

trr. loy-i—fSrtrrtr 19.17 (19.17 

TT It) T' HTCr 17 % !T^7 TiT tr, TfTi'tr rrrr sp’ <. 

fr., (litlai tTfSTWIT? (rr. qt,) if j\ 

ei+st4 ^ 7 ; ^4qiT7;f iff 

stWifTT fumtt it ^rtaffttr ^ hstte jpr pupfiiriT 

TW TIT kySl^ tT’TTt: Tt 2 5-2-97 TT Tfr?r gtlT Tf I 

New Delhi, the .9lh ,\pri), 1987 

S.O. 1094.—Ill pursuance of .section 17 of the Industrial 
Disputes Act, 1947 (14 of J947J the Central (jovernnient 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad, is shown in the Annextire in the industrial dispute bet¬ 
ween the employers in relation to the management of Singa- 
rem Collieries Co., J,td., Bcliampulli, District Adiinbad fA.P,) 
and their workmen, which was received- by tbc Centra] Gov¬ 
ernment on the 25lh March, Ift87, 

BH'ORETHB 1NDUSTRI.\L tribunal (CENTRAL) at 
HYDERABAD 


Indusliial Dispute No, 34 of 1986 
BETWEEN 


The Workmen of fingareni Collieries Company 
Bcllarrlpalli,'AdiJabad District (A.P.,t, 


l.imitcd, 


AND 

The Mnnagemeot of Sinfiuienj Colheries Company Limi¬ 
ted, Dcllampnlli, Adilabad District. A.P, 

/\PPLAR7\NCE5 ; 

Sri V. .S. V. S. R. K. S, Prasad, Secretary, Slngarcni Col¬ 
lieries Clerical Association and G. Bikslmpalh G. 

Vidyasagar and V, Vishvanutham, Advocate_ for 

the workmen. 


None—for the Management, 


3. It is mentioned that the petitioner is u Trade Union 
having been registered under the Trade Union Act, All tbc 
staff borne on the clerical cadre of the company at various 
places arc its members. Sii Cb. Rangasai, hereinafter called 
a.s concerned workman was a mcmbcT of this Union. His 
case was espoused by the Uniop. He wuu uppointad as 
General Majdoor on 29-4-1963, He pas.sed H.S.C. He was 
promoted a.s Ciiadc-ll Clci k w.e.f, 3J-3-1965. He was further 
promoted as Cradc-1 Clerk in 1978. This workman had 
been performing the dhties to the entire satisfaction of his 
.shperiors. He was attached to Somagiindam 3 Incline while 
he wq.s Grade-I Clerk for discharging the duties of Pit 
.Stores Clerk. As Pit Stores Clerk he had to maintain Stores 
lecoids of about 300 to 350 items of stores. He had been 
maintaining the registers/records of these various items 
without any iiregiilarities. Ho was being given the assis¬ 
tance of one General Mazdoor. As Pit Stores Clerk the 
workman had to receive the required stores of oflicera. of 
SMG-III Incline for various items required for mining opera¬ 
tions, After consoliiksling (he requirements he prepares 
indent on Main stores and obtains the signatures of the Col¬ 
liery Manager. He had to go to Main Stores and get the 
material through challans only signed by him. The challans 
with the n-iaterials are recorded at the security gate of main 
stores and only thereafter the material is allowed to go out 
of the stores. The Registers are maintained by the workman 
upto date. 

4. In 1980 the Company introduced scheme of issuing 
egg and pnrotiijjaggary and parota to the woi'kmcn. They 
have been issued to first underground workmen everyday. 
After the Scheme was introduced in various inclines sepa¬ 
rate clerks are posted to look after the Issue.s of raw ma¬ 
terials such as maida, jaggery, Dalda etc. but in respect of 
Somagundarni 3 Incline no such arrangements are made. On, 
several occasions the workman objected for cntnistment of 
.such additional work. 7\pait from that those items do not 
belong to the pit stores items. However the workman was 
directed to discharge thi.s additional duty and issue the 
items as per the directions of Mines Manager. So the work¬ 
man has to issue the specified quantity of items of wheat 
,flour/jaggary daldn/eggs, polythene bags and chilly powder 
to the contractor, who in turn prepares the items and 
supplies to the Mines workmen. This was purely an adhoc 
arrangeinent under the direct control and supervision of 
Mines Manager and Pit Office Assistant. Even though the 
workman was already biirdehed with existing stores responsi¬ 
bility, this additional work became more onerous and they 
arc being rccoived/released on all the days. The registers 
are maintained and they arc signed by the Mines Manager 
and P.O.A. The workman was working ns Stores Clerk from 
.September 1974 and he has been delegated this additional 
duly also. Thus items are issued by the Main stores or 
they are collected from Suner Bazar or authorised dealers. 
The eggs are however supplied by the Poultry Corporation 
directly to the" Mine. 


AWARD 

^li'iisfry of Labour by it 
Order No. L-2]012!10,85D,1JI(B) dt. 23-7-1986 referred th< 
following dispute under .Section 10fl)(d) and '2A) of the In 
dustnal Dhsputes Act. 1947 betw een the employers in rclatioj 
to the Management of Singaroni Collieries Company Limited 
BeJuimpiJIi Distriot Adil.nbad (AP^ and their workmen U 
this Tribunal for adjudication : 


Whether the action of the management of Singai'cni 
Collieries Company 1-imitcd. in relation- to their 
.SMG-.3 Tncline, in terminating the sei vices of Sri 
Ch. Kanga Sai, Clcrk-I, w.e.f. 16-11-1984 is justified? 
If not, to what relief the w'orkman is entitled ?” 

Thi.s reference w'as registered us Industrial Dispute No. 34 of 
1986 and notice.s were issued to the patties. 


2, This is the claims statement filed by one Ch. Rang] 
Sal. Clerk Grade I rcqucsling to deci tic llic oidei of d-i.s- 
missal passed by ihc Rcspondciil-Mimagcment dated 15-11-198 i 
as illegal and unjiistihcd and to pass award dircctin.g the 
Management to reinsinte him into service with full ba.-k 
wages r.nd all oiLn nilfn.bant lerjefiis, 


5, The workman, worked upto 28-10-1981 ns Storqs Clerk. 
He was sanctioned 14 days leave upto 13-11-1981. There wits 
no practice of handling ever and taking over in the Mines. 
As a matter of routine these duties are allotted. Even when 
the workman came to this Stores there was no h’lnding 
over "nd taking over of the material in the Stores. Thus 
he hauded over the keys of the Stores to the Pit Office 
Assistant before proceeding on leave. During this period 
Sii S. Raimilu was asked to look after the d'ltics of this 
workman. Tn this )-eg.nrd it is submitted that there -would he 
two sots of keys of stores one -would be With Ibe workman 
and tbc second key with Pit Olfice Assistant W'ho uses them 
whenever t'le material is reauired in t''c nbscncc C the 
workman. The entries ivouM he made bv the workni.an if 
they report to him, otherwise it goes unnoticed Thus the 
Stores was being opciiPed by the officers whene\'cr the 
occasion arises. 

6. When the workman reported for duty on 14-11-19.81 
he w'Bs not allowed in stores and he W'is dirccterl in .see 
ihc Welfare Officer. ;ind he worked lliei'e uplo 16-11-1981 
and he went on '.'ck leave upto 30-11-1981. On 1-12-1981 
be rcpnried for duly. He wi-rs asked to itive charec to Sii S. 
n-.ruulu The item.; in the •.t.'jre.s rel.'itcs to 1?t) vatieties. 
The workmen siirted eirinp the cb.irge, though it was never 
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tiifi practice. While iu the pj\)CCS!i of haiiGni; over On 
I5-1/-I"'8l he was asked to proceed to llyderahiid on oliicial 
dti.y. When ho returned oh 25-12-lly81 he wa.s not allowed 
to yiic till liter obviously thefe wore no di.sxrcpancica and 
he was directed to work m the ollice of Wtltarc Officer. 
While so on 12-11-1982 the workman was issued with a 
charge sheet alleging lhat the tnlemal auditors liavc verihed 
ihe records regardins issues of egg and parola to the Con- 
tiactor and found tlic shorlagc.s valncing to Rs, 29,436.69 
during the period from 16-5-1980 to 31-10-1981. ft was 
made us a misconduct tinder Section 16(,6t and 16(2) of the 
certified Standing Orders of the Company, though he wa.s 
sent out of the stores and he w.as not allowed to give lull 
charge or stores to Sri S. Ramiilii. He was prevented from 
giving effective explanation and the enquiry was conducted 
and though the workmen hifiiself examined as a witness, 
the enquiry oflicer found the workman guilty of negligence 
resulting in shortage of egg and parota material worth 
Ks. 20,098.07 and he was dismissed from work by an order 
dt. 15-11-1984 and the if^rtilioncr Union took up the inaticr 
vtiih conciliation authorities and on a failure report tent by 
the Eoiiciliation Officer and ultimately referred for adjudi- 
calion. ._.,*.d 

7. The mailer vvas registered on 19-8-1986 and posted 
to 17-9-1986 for filing claims statement and appearance of 
the Management. The workman represented by Sri 

V. S. V. S. R. K. S. Pra.sad, Secretary, Singareni Collieries 
Clerical Association filed the Memo of authorisation for the 
workman and also claims statement on 17-9-1986 and the 
management and its representatives were called absent. For 
the sake of Management it i.s adjourned to 1-10-1986 and 
27-10-1986 and linaliy on 17-11-1986, The workman 
filed a Memo stating that he is ready for evidence always 
and the authorised rcprescnlativc for the workman is also 
present and management did not file any counter oVen utter 
several adjournments. When the workman' insisted v.ilh 
their representative that no further ndjournnicnt should 
be granted. The matter was adjoin ned on payment- 
of cost of Ra. 70.00 as costs on the said Memo and granted 
lime to file counter till 15-12-1986. It is intimated that no 
further adjournment will be given to the Management. On 
1.5-12-1986 representative for the workman filed memo 
M.P. No, 471/86 requesting lhat Management may be treated 
as expartc under Rule 10-B of the Industrial Dlspuics Cen¬ 
tral Rules 1957. Even then the matter is adjourned to 
22-12-1986, The Management filed M.P, No. 475|86 through 
post stating that they are moving an application for transfer 
of all their cases from this Tribunal and the workers repre¬ 
sentative objected for the same, Then an order is pai/&d by 
this Tribunal on both M.P.s 471/86 filed by workman and 
M.P. No. 475/86 filed by the Management on 22-12-1986. 
After giving eloborate reasons that the persons who signed 
the said Memo for the Management by name Shyam Babn 
is only an witness and he is not even airthorised rcprcscnfalivc 
for the Management, by any stretch of imagination and also 
extracting the relevant circiimstancos it was held that the 
averments made by the said Shyam Babn araount to iiTC.s- 
ponsible statements and prima f.ncie contempt of this Tri¬ 
bunal and the Personnel Officers who arc witne.ssc.s have no 
right to file as rcpresenlalive of Managing Director of the 
Singareni Collieries Company T.imited or as authorised re¬ 
presentative of the Singareni Collieric.s Company to mention 
lhat they were taking steps to get the cases tnmsfctred for 
wunt of confidence. Moreover in I,D. No. 41185 which is men¬ 
tioned in this M.P. No 475/86 an cleborate order wn.s passed 
by this Tribunal in MP. No. 278/86 dated 4-9-1986. The 
said order was already served to the ^^Hnagi^g Director and 
the proceedings were also submitted to the High Court. 
Further the High Court in W.P.M.P. No. 15951/86 and in 

W. P. No. 12225/86 held as follow's '■ “T find that the Manage¬ 
ment is adopting a non-cooperative alliludc in the trial of 
this case by the Tribunal. T order that it should desist from 
doi'nc so ” tt is mentioned in mv order that nil or ahv of the 
mailers pending before me in which ^^^s.s G. Stidha is re- 
ptesentiiig Sri K. Srinivasa Murthy as ^Tanape^^cnt counsel 
or where both of ihem appear together for Alnm.genient 
cannot tie staved on slioh frivolus pciition.s 'the nc’dion 
i,s ihcreforc reicctcii." Fveii after the said o’dc'- bv 
which lime three months were lapsed and no transfer order 
or slay or,'era wer.* obtained in this matter Ti Is pr-rllnent 
to note tint even till this date i.e* ? 1-2-1987 there were no 
stay orders or ti'itnsfer order received fcom the competent 


authority in these matters. It is surprising that the 
Management is evidently not evincing keen intcresi to 
direct their authorised representative or their standing coun- 
.sel if any to act properly and clfcclively by filing a counter 
to contest the matter for the best reasons known to them¬ 
selves. The Memo is sent by poSt and there is no veiified 
petition by a competent authority namely the Managing 
Director or General Manager or the standing counsel who 
is representing them, in this matter. It is further observed 
in the said petition that they are doing all these tactics tis 
a kind of verification of the Tribunal with ulterior nlotive 
and to protract and obtain a kind of sympathy from other 
quartets though the standing counsel for the Management 
or their atilhori.sed rcpresenlalive are not coniiiig I'orwai'd 
to file even a counter in. a ease refened foi adjudication. 


8. Morcoter it i.s pointed out that the matter huVe to 
be disposed off within a period' of three months after it is 
referred us indicated in the reference itself. Even though 
the matter was registered on 19-8-1986 Ihe M.anagement did 
not come forward with any counter for more than six 
months till this dale except for filing a Memo through a 
person who had no locus standi in M.P. No. 475186 which 
w;vs rightly rejected while accepting the Memo by an autho¬ 
rised representaiive of the workman in M.P. No, 471/86 
who was coming every time seeking to expartc the manage¬ 
ment as proper and correct. A common order passed in 
^F,P. No. 471/86 and M.P. No. 475/86 dated 22-12-1986 
may be read as pait of this record. 

9. In llic given circumstances W.W. I was oxumined and 
marked Exs, VVl to W7 on 22-12-1986 and the workman 
evidence vvas closed, the matter was posted to 30-12-1986 
for arguments. Sri G, Bikshnpathy apd G. Vidyasagar filed 
vakalat for the workman- on .30-12-1986 and the mnlicr is 
posted for argument to 3-1-1987. Tt is adjoiniieJ to 
3-1-1987 though the workers counsel was ready Iho matter 
WEw adjourned to 28-1-1987 to giVo a chance to tJie Manage¬ 
ment. 


It). In fact oil 28-1-1987 vSri G. Vidyasagar ooiiiisel for 
111© workman present and completed Ihe argunieuts. He 
also filed ii Memo M.P. No. 32/87 stating that they scut 
the cop-y of the memo in MT. 471/86 by registered post 
.and filed an cndor.seraent fiom the po.stal authorities shovv- 
iiig the acknowledgement that the same was delivered on 
17-11-1986 and the copy of tlic iicldre.ssec receipt received 
from |l'c postal authorities i.s also filed. The Memo dt. 
12-11-1986 is marked ii.s Hx. 3V8 and the postal letter is maikcd 
as F,x. W9 f.nd the attested copy of the udderssec icceipt is 
marked as Ex, Wit). So it is reserved for .nward in the gi'cn 
•a miinth ilie matter was kept pending even after liearinv 
circiini.stanccs. So 21-1-1987 till this date nearly for about 
.the arguments of the v/orkraen, Slilf .the M.magemcnt did 
not evinced any interest. 


iJ, tlic cvKicnce oi vvwf would show that ho passed 
H.S.C. ai'J promoted as Grade II Clerk w.c.f. 31-3-1965 and 
he WHS fi.irtlier promoted as Grade T Clerk on 1-1-1978. It 
i.s his Hsrarlion th.at he was discharging his duties to the 
entire satisfaction of the superiors and maintain a clear re¬ 
cord and he was attached to Somagundam 3 Incline while 
discharging his duties as Pit .Store:; Clerk in tlic cadre of 
Grade f Clerk, .'\croiding to kdrii lie is mainlainiiiE tlic 
sfoics record ol‘ 3nr) to 350 items of stoic.s and registers 
and records connected whh them and he was git'en assist¬ 
ance of a general ma/rioor. According to hini the indenf 
statement is not the criteria to indicate that the material 
Were supplied to the Pit Stores Clerk When the niatei-ials 
arc sanctioned b\ reducing the quantities a challan will be 
prepared and as per the challan the -matcrinl; will he 
issued and drawn. It is also his case that the m.aterials will 
be checked while they are bcine lirouelif to die m.ain "ute 
and tliey will be verificil by the challan by the seciu-ity 
aiithorilics and tbe security aulhoiities -will be stamped anil 
initials on the challan to say lhat the materials were re- 
lea.sed after ehe-kinr, In 1977-7.8 11,e Mmiiigeim-iit sCiled 
the schen,.' ol supply o| eee and parotaIj.tguerv and pnrotn 
'o^ 'he workmen and they have to be simelied to the first 
shift underground woikmen every dav. After the Scheme 
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Jo lull^ jUiicclI l]uJLr;l) iri jjII olljur iMiiius J'ljcic t'/pjfLJte 
clerks were appoiiitcd jii this Soinayiimkiiii 3 Inclj'nc there 
was no mai’iitcnaiKc clerk Given but he was forced to 
accept to do ihc uoik. as additional .wo^k, ^AjCcoiding to 
Jiiia tile niatciiiils coiiiieelcd ' witli the tyg airJ paroiu 
scheme will be hioughi t'lom the Stores or from Super 

Euiar or autlioiised dealers hi the open mai'ket und they 
me broiieht into Incline which will be cheeked by the 
Watchnicii and they will be kept in Ihe ‘■anie area of the 
Jhi Stores, It is his case that the hit Otliee Assistant will 
he informed one day in advance for next day supply of eg'J 
aiKl paiola ;md they will be issued to the eonlruelor requir- 
*^, ,1 , Assistant, The contractor prepares milrieiil 

packets ol egg anj parot.i and keep them in .scaled puckeis 
and supply to the workeis of first shift on the nest dav 
In worked as clerk of hit Stores till 

*- -Hl'l Kl. Afteiwards he was .sanctioned leave for 1*1 
rlays and one S, Ranuihi was kept iiicharge and tlicic is 
riothing like taking o\'cr ,and handing over charu- ,'\ecord- 
ing to him the hit Stores Clerk will have two kevs when 
he leaves the stoics aftei duly h.mrs, he 'akes one key to 
h.s house mid the other key will be kept in the hfines 
(,fncc and j( will he used tor takim; materials in other shifts 
whenever requ.red. But on 14-11-1081 when he came he 

utif “‘‘d '’e was vvoiking in 

\\clfaic Olheers ofllee till 16-ll-iyai and he went on sick 
I ve from 30-11-1981, on 1-12-1984 when he reported 
■ ‘he chaigo to S, Ramrihi 

ern, 1 charge of the sIore.s items incliidinif 

‘Ik',While handing over 
fhe chqigc m progrc's, he was asked to g' to Hyderabad 
m connection with Coal Mines Provident^.i„d wwk aS 
when he came back to Hyderabad on 25-I2-I9SI he was 

ve ifv (he“ si i'''''"'"'"" “hlc to 

n^rno, .'’h^rlage of supply of stores items or egg and 
parotii Ol inggery and parola etc. On 10/11-12-1982 he is 
Kivcn a charge sheet a.s per I->, W1 and he gave evnlann 
tion li^s per Ex, W2 and W3 dt, 10-1-1983 and 12M.19M 
who etiqtiiiv was conducted none of the Audiior.s 

'in "he 'h= records examined 

. enquiry. It is his case (hat Audit was not .lone in 
us present and Auditors report was not supplied to him 
as how the .shortiiges were show,, 

or onffiniii I • '^^‘”'8= ^heet or Rs, 20,000 00 

Ol odd Onallv diiring the enquiry. According to bins In 

was dismissed from service from 15-11-1984 ns^per Px W4 

2,S'w?'£ c^kiss'/r 

port is m.m-ked as Fx W7 TeorJinn r m '"P' 

wav rfi< 5 n(inci>iih» him, he wa«; no 

who examined him.,elf as Witnes, To' *tl,e^‘Manas m* 
mined other witnesses for the Manageraent thT Gmtwai 

Sre m?er 'Jb ““h he wa, not empfoyed any- 

wnere .ifter ti e dismissal Order and therefore he wanted re- 
u atement sjath back wages bv setting aside the d" missal 
Older and all other attendant benefits. uismissai 
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Licrscd witli .1 rli,.fpr shcrl staling tint tiicic were sfiori- 
ages to the lime of lis. 29,1)00.00 and odd material and 
iinally the l-nquiry Officc-r lielj that there wa, shoiiage of 
to the e.xlcnt of Rs 29,000.00 .mj odd m.ilcriaJ, His ii.ssei- 
lion is Unit lie was not re.iponsibie for the .sliorlages and’ 
lh.it he was not nicsent when the actual verification was 
done by llie Audilor ;md the Munngemeiit produce any evi¬ 
dence to siippoit the .shortages by urcxhicing the necessarv 
clialinns wall go away to .show that he v\as m'ade scape goat 
Joi fbo said .shortages frr no fault of In’s without anv 
opportunity being given to him and thus on a careful 
consideration \i hen the M iinagemwiit was not disproved the 
s^aid averments of W.VVI on o.ith and the documents filed 
by him and when the Management bad received a Memo 
M.P. No, 471186 . s could be seen under Fxs. W8, W9 and 
WIO ainl kept qiii.e v.il'iotit Jilin/: a counter anti when the 
evidence of W.Wi would go to .sliow ihnf all those \'cri- 
hcalions wiis done in his absence and that the MangriRO- 
nient did not prosluce evidence of sbortage bv producing 
necessary challans 1 l-.ive no liesihUion to held ibat ll.e 
dismissal of Ch, Ranga Sai from service is not justified, 

13. Hence the action of tl.e Management of Singuieni 
Coflicrics Company l.iinltcd. in relation to their SM(i-3 
Incline, in terminating the services of Shii Ch. Rangii Sai,., 
Clerk vv.e.f. 16-1I-19S4 ij not justified and the Man.ige- 
ment is directed to tvinslfiic bin* with full back wages and 
all other attendant benefits. 

Awnril is passed pccufdingly. 

Dictated to the SienoEriplier transcribed by bim, corrected 
by me tmd given unde- niv hand and ilic seal of this Tii- 
bunal, ih’s the 21?t day of Febitiary, 1987. 

Sd|- Illegible 
Industrial Tribunal 

-Appendix, of Evidence 


Witnesses Examined 
for the Workmen; 

WWl Ch. Rtinga Sai 

Witnesses Examined 
for the Mattaaeminl; 
NIL 


Documents marked for the Woikmcn; 

Ex. W1 Photostat copy of the Charge Sl/cei dated 
10/11-12-82 issued to Ch, Ranga Sai. Grade I 
Clerk by the Colliery Manager, Sonjagudeni No, 
3, Incline, S.C. Co. Ltd. 

F.x. W2 Photost.at copy of tho explanation dt. 10-L83 
submitted by Ch. Ranga Sai, Grade I Clerk to the 
Colliery Manager, Smg. 3 Incline. 

Ex. W3 Photostat copy of the further expfanation dt. 
12-4-1984 submitted by Ch Rangasai, Grade 1 
Clerk to the Colliery Manager, Somagiidem No.-3 
Incline. 


cxiiminTd'in''l'bT'‘^T'" WH no Audit, 

examined m the enquiry and the audit w;i.s not done in h 

presence. .Actually s,hen be wiis handing over the cLrj 

from 1-12-M8I to 15-12-:981 be was asked to ro to Hydert 

"3 12""98r'ihcv‘^'''Tt 0 

i", lio/, , ,*!, ^"duiry with charge sheet wif 

[ xs''‘^W2 '^’‘P’anation und; 

ixs. W2 and 3V3 nn cminiry was conduced and be w; 

dismissed front service under Fx. W4. , When other plact 
w'hcre similarly egg and pm'ota and jaggery and naioni 
v'eie seived a separate derk L kept incbnrge in this T'' 
Chile he was asked 'o be an additinoal charge' and when b 
went on leave i'or 14 days from 28-10-1981 to I3-lJ-(y8 
there was no hfindin.g over and taking over charge nnd on, 
S. Ramulu wns kept in cii.irce and il is surprising that th 
representation made bv hint were not taken into considert 
tion and so-called audit is done behind his back nnd ihi 
.'records were verified lieliind ills back nnd durinc list o 
handing over charge be was sent out side work and he wa 


Ex. W4 pliotostal copy of the dismissal order dt. 15-11-84 
issued to Ch. Ranga Sai, Clerk Grade I by the 
General Manager, Bcllampalli, S.C. Co, Ltd. 

Ex. W5 Mercy Petition dt. 23-4-85 submitted by Ch. 
Ranga Sai, Ex. Clerk to the Chairman and Manag¬ 
ing Director, S.C. Co. Ltd., Kothagudetn. 

Ex. W6 Detailed views dt. 17-12-84 on tho illegal dis¬ 
missal of Cb. Ranga Sai, Clerk Grade I. 

Ex. W7 Faihirc of Con filiation Report dt. 2-4-85, 

Fx. W8 Photostat copy of the Petition dt. 17-11-86 
filed by the workman. 

Ex. W9 Po.stal endorsement by the SirpcrlntendCnt of 
Post Offices Adilabad-.504001 to V.S.V.S R.K.S. 
Prasad, Secretary, Singareni Collieries Clerical 
Association. 



16P,8 IHE GAZETTE Ol? INE-JA : APRIL 25. 

* '■ - ■ ■ i n i | II — ^■IT ^ [ 1 1 ^ H i _ I - I , ,■l,■^ .-T j,- 

Fv;. WIO Altcsicd ci'py of' ;\tldrebsc's roceipt issued hy 
the post master concerned Adilnbnd-.'itidoni to 
V.S.y.S. R.K.S. iPrasad. Secretarv, Sinirnieni 
Ciillieiies Cleric.'il Association, 


1987/VAISAKHA 5, 1909 [Part I1*-^ec, 3(ii)1 

ifiRt rjpfiT iifr ttTTT ^ "A T’TTT TPT rpT>r T# 

TTRy^ns- TiriTT^'*rTTFftT ^trr frrjR tt 

^TIIT I 


Documents marked for tlic Itfanugemenl; 


Dated ; 6-3-R7. 


NIL 

T, VONLIGOF’ALA R.AO, Presiding Otiicor 
[No. L-210]2!l0|85-D.nr(B)l 
V, K, SHARMA, Desk Officer 


BIT. toy'!—rf)-. t^. fr. 

r™!? fi-tr. trf fefr-ffr Iabti) (DrJr 

mf=Tr'r wr Frm ^ Tt^Nrfr ofreiT fHfa 

SRtfer gwtr ^rfij(d'rpi 1U52 (1952 W I 9 ) (ft'Jr TW 
'PrTTd' ^ irftrfrpTTr TI^T W ) iffr iUtT 1 7 ^ TTirPT 
(2 tr) % WiT '^z Pttt ^ % fhpr fErr k ; 

'Tt^lrr Jpr’PTT TT ^TflTtlPr iff RifT tjtipj EiTFPT % 

iFWtf f%#i mqn7 qq- vrtfim ^1T »f^JT frrr f^fff 

'tt'f'pdT tjf ^rtf ffpnT ipr irf^ ?ftTT Ffirr Jir^f^qr ^lu 
^ TOiST 5f,tlTT qiqr ^ Teq if qfr (pp^ ^ ^ ^ 

lird t:t 'fpraf if irfro iff^ S Tfr spR^rfr PtiSt 
oM'S ^iffT R, I47ti (fTfJr Tf"tfTff'Jd'f EpfR T?!T 

W I) % Wtf.R- f I 


%0: R7TTE irfafflrqTT tpr am ix ^?r TTorTt 

( 2^) JTTT !TO=t=r irfwwf tR SpTf'T 'P’T^ frT qffr ppppr % 

mr aarw wfij*[^RT ^rsiT w, srr. 111 o arff’a' 14-3-19^4 
% ?ppT.ir if ?ffT ttptt *r fVPrr^'Tq ^ atfra 

JTf TUT *«Tm 31-3-1987 if rffa TTf tCRfij iilr 
piTT Praif 311 - 3-1990 '(ft apRpTT t, TW W"fiT Tf fTifT TTavat 
% aafk if ^ Tffr ^ I 

STftyff 


1. -arfr T«Tm ir if PnftRfi snTfwrr Prfa 

qmfiw fR wit; dJr iprr ■rtl-Tr ^nrr 

pTT,ST»r ^ iiffr stttt ^r^trr iff ’ttt 

mfjf Ptfor Afrf I 


2 - PrTTT, tiff PrT.ttTtT iftf Ifi^TT Iffa # RTfTpa' 

*ti 15 ^ »T.fT^ fiRPT ’F^rr 3 ft frc>Fn;, W TrfaPwiT 

W SfTTf 17 “Ff TT-fTF.I (3T ^ ’J’^S (*F) if; Tfata Jfmf ITJpT 

qr TT? I 


3 . Ri’jfeqt alRT tt’iR ip iriirm if, f^aii fTfFTff=r TaTsff 
TTf 7^ .qfTffT. fiPnEpff TTT TTFfd fT^T flTqT, ^IffT fflffTtpiT "Pf 
fiT^rq, Spsrmf *f;r sRpm, ftrfrwT iJffKf fP?Tq ?nf^ qfr 
^ ^lA fiTfr ffffit TT friEf'T sm Ttpftir 1 

4 . frfwr, amPR 3 ttt im fiTjqrfiPT jrr^[^ ^Iffr 

tr^ff fwif iff ffTf Rfa, wIt 3ra Tifif ffifflaa fTtfr ^Rtr 
FRi TT fWrenr 44 sfr a-'fT pflnTsTff tpr a:jff5trr' # 'Am 4, 
mTr ^ Tff 'RAAre, mqff ^ ^'Tt tch: tf; 5f4f»rA 
T%n 1 


5 . Aft TirJ ^ TAArfr, 7 ft TtfAlfr 'AfttR fqfff qq ql 
tjAA TfftrfimT ifT fftfifT f5E mo ftitfr tatta 'AftTR faft ‘pr 
q^ fi ppiRr m>t wta a fWift-T fttAf, Rm ^ iff ftATstP 


n. Afe' ATAFot AlAT mrA % AfftA AtAArffAf Td ATma 
AiTfft A«t 4 ATT AT, fATTAlf YTT TTAA T ArjfT ’PtfAfftq'f 
■ft YTTSa qlTAAf A At^pAT AT Tf TT'i Ai'T "Pf ^qqpAr tpfiAr 
fsTA A ftr fp^Tlfm T ftlA ATAftA AfAT ftprA ip AAfT 'yTTAT 
qrAA YT ATAAt if aPtA A^P'T f.i. AT YTT fsp.A Tf Wa'iA 
AA^a ^ 1 

7. APjEn AIAT i-pfA iffPAr ATT % Af4 ^'At Aft PPAf 
AT'lATff P'r mi AT TA ffri'A "F AjrA A^TA YA,q YA tTFA A 
TPA ^ Sir TAiATi'f Air YA ATI if A-^A flfTf AA AT YTT fRA 
t TrafA ^ Tf, fTTfTF AtfArn AT fApYP ATffA/TTArTTFATi 
qir aftTIt V m a ATHI Ypqf p qfrqr ft AffAT ^pq pr 
ARTA qi^AT 1 . 

S. 'AfAfjTTf ?t4a ft YAiraf if fttf 'Af TTAlaA ATAfftp 
wfqCA fafa AT^T ^^'Tf ft AtjATAT ft ftTT A^ fftAT YTAdT 

affp TTTr PpAt ffsftaT A qfftAfftAT ft ftA qr AffT^A TATA AYA 
ftf AATTTr St ATT, ArTftfTr Aft'A' Wy APITT, tTATT AtfTITT 

a YAATftAT ftr FTTAT ’^tefttA TT^T tpTA TT JlftfAITT 

TTAAY §AX I 

9- Aft ftfAf TAYAAA, TAfAT ft q.ifAf'ft, 'AmffA Ti*ftA AfAT 
fTAA ftf YA Affir^ AfAT fftfAT ft, fftA PATAA A^ TIAAT 

■^Tir Aafr Ajfr tita g, at ya T-ftm ft Aafti 

ftt Ai^a ijrft ATA qfrqft fftar ftrfT ft tta Aift ftr a? 

^Y Y^ ftf Af, ATATT t I 

1 0. Aft fttAf AfYATA, fftAtYF AfYTfA YfAA aVaT . fftAA sm 

Itat arYfA ft 'AfrY sftrAAA >rr a^tta ‘fya ft aaaat y?tt 
■ sftY ArfftAf ftr *AqAT ST Afft ft AT Tfm t ftf T^A ftf YT 
AtFftr 11 

11. fTATATT JftYT jfTfftAA ft A-YTA ft ftfA At^ IftaT SAftTAA 
ftt TAT ft, YT fJT AATAT ft AlAfT^fATAf AT ftfifAT AffYAf ftt 
AT Aft AA, T at A^ ^ftTf At YTT pfttA ft *FYffT STT, 

iffAT qfTAAt ft AYTA ATT YPTYATfAfA fqqInT AY ifTAT I 

1 2- ^A fftiA ft WafT ATT q'fft ftfAf AAYA T>r fJTA fttft AY 
AfYTIA fttAA A. AT fTAA, ftffttFT AfY ft SFTTY TTATTAftlftr/ 
ftiftip arfYAt "FT YA Afft AT AYTA TFTYA ',ft AfY Afft F AAf ,ft 
5fY ATAY ft ift Tf^ FT ArpT ft ATT ATT ft AfTY ^PlftAT 
TYAT I 

[A«Ar AA-3 S 0 14 /2 / 8 4 aT . TfAf.Tfr/'TA tiA-2] 

S.O, 1095.—Whereas Messrs P.H.D, Chamber of Commerce 
and Industry, 9-A, Connaught Place, New Delhi, (DL/36711 
fhercinaiTer referred to as the said establishmonl) have applied 
tor exemptioA under sub-section f2A) of Section 17 of the 
Employees’ Provident Funds and Miscellanous Provisions 
Act, 1952 (19 of 1952) thereinafter referred to as the said 
Act). ' w-'.JM 

And, whereas, the Central Cjovernmcnt is satisheJ that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Ciioup Insurance Scheme of the Life 
Insuraitce Scheme of the Life Insurance Corporation, of India 
in the naturS of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insarance Scherhe, 1976 (herein¬ 
after referred to as the said Scheme); 
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Now, therefore, in exercise of the powers confQued by 
sub-section t2A) of Section 17 of the said Act and in 
Continuation, of the notification of the Government of India 
in the Ministry of Labour. S.O. 1119 dated the 14-3-1984 and 
subject to the conditions specified in the Schedule Mnexed 
hereto the Central Government hereby exempts the said estab¬ 
lishment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
31-3-1987 upto and inclusive of the 30-3-1990. 

SCHEDULE 

1. The employer in, relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi and maintain .such accounts and provide 
such facilities for inspection as the CenitrSl Government may 
direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (b) of sub-scction (3A) of Section 17 of the said 
Act within 15 days from the close of every month, 

3. All expen.ses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall he borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

.5. AVherea.s an employee, who is already a member of 
the Employees’ Provident Ftind or the Provident Fund of an 
establishment the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the E>fo Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 

-heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Delhi and where any 
amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Conimissloner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason' the employees of the said c.stab- 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation, of India as already 
adopted by the said establishment, or the benefits to the 
employees ruidcr this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. W/eve, for any reason, the employer fails to pay the 
premium etc. wifliin the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In, case of default, if any made by the employer in 
.payment of premium the responsibility for payment of assur¬ 
ance benefits to tho nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

52 GT/87—5 


12. Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation, of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased members entitled for it and in any case 
within one month from the receipt of claim complete in, all 
respects. 

[No. S-35014/2/84-FPG-SS,UJ 

Tt. 5Tr loufi—tTTTf?tirT ii-ftrftnrr ^rm, 

ntn. nf kt^-iioooi (^1. n[^./7 76) (fw 
VTT ’vrypy if sTfiTcn 

aflr TTSTfs trftrpprn, in.T2 (1952 'U ly) ftw wj- 

suT srfljfiFFr !RTT ffirr t 'Pi' urtr tv Til imrRr 

(2T) V utTfr 'TIT % Pfi xrmr firnr ^ ; 

sff'r ffT-rpT ipr fpTTenff' nuT S' fr F 

TJTTTn fTnr y'-riT nfsbFn- nr sfrfFFT in' tfinr ifl, 

'urnfm sfm fmm tY 'tItt ril 

rpUT T XP-ffit Tkr tIuT % tt Jt aft TtmT 3^1 vfi S ? f;?r 
TTrrfriff iff 'JT 'PTuiff If xrfhr ft nY ^ Pwfl 

firefi UTtsTj srlFr rrYn, J976 (fartr trn'rT 'st'v 

TTl T WUlT ft 

FT : StTinr ’TVTn', WT ufttfinw ^ trnr 1 7 iff Twrtr 

( 2T) STTT TTIT JrfifTtfT Tl nUFT TPT vfPTT tTTTTT ftt 

FT TSUTT t 1 Fftt^UHl TaTt Tf. Ft. 3332 TTrlT 27-8-S2 
^ T xFpjsfV *f Whftxc imf 

jn WT FTTTT Tl, 1 8-9-1985 ^ fflF iff FtIf % 1^ 
ftlFF lfl-9-19S8 FT FfitTfiFT .ft, 3TT if; Fntptff ft? 

htttt if ^ ft I 

FTIFl 

I. TTT % 'ffCTfir if fTTnup srr^fw fIfsii ffffii’ 

FPffT Stftt iff ffffr ferrrf'iTTr 'ftt'TT affT ffff Sm ftTr wi 
firmer % Pftr fiffr 'jfTUTn; IfriT aft FTTFC FTfiT- 

TTT 7T fTfffrtT TT I 

2 ffffftafT, rfh- firffeTiT JTFRT Tf JTtfflt TPf iff FFTffT ^ ' 
1 5 fffr ip FlTT fFTtT T^UT aft %BffiT FtHfC Tiff FffffffTF iff 
tJPT 17 tY TT-TTO ( 3T) IP TF (it) ftt FtfYff fFTT TCftf Tf 
frfFtr T’ I 

.* TFjfftit afYnr irWT ^ sntrRTT ff, fapTT- xft4t fftiraff 
FT wr arm, fTTfffffft tt fttn arpTT, iYrt tfUffTfr ft 
nvopf, ffnrrTT ft xftvf, ffffrsTF FFirf fi wrlff »ff ft, 
^fff FTT fnfY flunff FT fffaTarF fpr fFtrr arnFiT i 

4, firnrarF, F^sYn f'fi'. sttt tft Fi;ffYfrT tnrjfp: iYtt 

rFTF F fTTUT FT t|F 51 It, aflT afF fFY sfiif fIVTttJT fFTT affC^, 
TT FT ffvfrUT Fl SYt TTT F^TTpwff iff ^ UPTI 

if FTFt TTT THT FTTTTT^ FTFTT % ^[FTT IFF TT: SreftTT fYt | 

5 . nf? Ffft ffuT ftffY, aft FFiiTff Tfffw fattr ft it 
FTT ’TfffrTTT F XTUYt SrFT fFTl Wm iff FfinT frfii >px 
TKA ^ T5FT ft, FTF FFTT ff fTTlfaTT fFTf arfTT | fft ffftjffaHr 
TPjfgF iYtT ^fYt F TTFT F ft if FTFT ITT ^ 

affr ftt^Y Tiapr 'timTF ttttIt affiT FWr ffm iff ‘ 

rpFT FinT I 

6. trfff Ti^lftF lYtr nffr % xfEfltT FffFifTnff f‘t FTTxtr 
FTTT T^tT Tflff ft ffY PfiffaW FIT fiffn % XtuYff Fn^Trfwt 

^irTl>T FnTTt if FT if iff aflff fY "nnsni FfTTr flRf 
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if "fPTT %■ mk 

q;Tk' 'fiiVf ^ ktr^; pff, t ^*ffrtT % wsk 

?r^!T ^ I 

7. JTTTfl'p' ktrr kk if fspfr srr^ k iff^ 

ffkf i^TiWiff k tt: ^ itrik tct ^ 

ir 'Tnr ^ ’P’krk k if ^kV "w ^ 

T ?T!jk k^r k, fkrjr=F ^inf^iTt % M«r=r sriFTT/kir- 
Eiffkt k % B-T if ^T'fr TTTiff % T 

HTT ITRP^ I 

8. »fr)j%f^'''Tr Trk T ^arkf if vff ^fiifruiT trf^foT-'F 

kflr wR^?T k^fr, % if^jifrT^T ifr fg^r ^ ^PT*ir kr 
^.t k^fr ^fijfrti^T if 'fT^^rf^5ff % TT jrPT’f5 k 

?iwFR: ?ff ’Tjr, JTr^i>rT wTtr kPiT 'srn^'pr, wtr 'sr^ifR^ k 
if sfknfkf k wRr j^fektT srk ®pr 

?>rr I 

9. irf^ fqkr 'fiFTTiR^r. irnrfr'T rPr rfrar 

PT^nT k ^ JTFJjIk kiFF k fsrif wrr^ ^54 ^rq-^r 
■^qrF I, tTffk rf TFFff ff, fff Z[, -jq kfq % (Itffq qr^^FTl 
k 5FPq ^fif "TFif f^kF ffpT if qrq gT ^1% t, eft TO 

qff ^F Hqrqf ^ I 

10, fqFq'f qriTi'FJF'FF, fqFfFSFqt ^TFkfJT ^rqq kqt kqq 
ST^F PtiR eFITk ifF 'ffV'TT kkRT ^rF JTRFq qr^if if ’T'TTR 
kr 'TTfqk isffr strqqq |f ittif fer stf^f | qf tt?? # 

qrt qqrqr 9: i ' 

u. fqqkq: SRF JTtfqqqifF q^TPrif PfR qrr f^RT sqfkqw 
j^f ?iFFr *f, 7 ;t JTTr *r??iff' % RRfiT^fjrFFRf qr f«rfeT<i7 «rFfkF 
5fT FTf^ TO !T Tf qf eft ^wiffiT ^ SRkq ^R, 
kqt q;R?f V HfTFFT qtv "JRrqFrqR tkfwFT qq ^kt i 

12. ?<r ?kq i(T witk wtir qriT ker k JTeTj Wff 
qt qrkfq kqq qfqt kqq, qktfq kfl- % FjqrqrF: qnrfkkqf 
ft-fa-qr qrftqf k I'^f qtk q:r hrr qR^r if kr Frkqr qKrr 
if qqrrj; if 'jot Ttq k qrf^q % jqr qrq % gfafiRq 
aprqt I 

[fPWT jq -.ISO t 4 / 5 /82-11. J'JF-2 /jq,mq-2] 

S.O. 1096.—Whci-Ciis MeJ.svs. Escorts T imited, 11 ScitMlki 
House, Connaught Circus, New Dclhi-llOOOl (DL/776) (here¬ 
in after referred to as the said establishment) have applied 
for cxemptio-n under sub-section (2A) of Section 17 of the 
Employees* Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) thereinafter referred to as the said 
Act). 

And, whereas, the Central Government is .sati.slled th.il (he 
employees of thc> said establishment are, without muhing any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporatibn, of India 
in tho nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers copfened by 
feub-section t2A') of Section 17 of the said Act nnd in Con¬ 
tinuation of the notification of the Government *if Indi,i in 
the_ Ministry of T.ahonr, S.O. 2332 dated the 27-8-1982‘and 
subject 1o the conditions specified in the Schedule annexed 
hereto the Central Govern,mont hereby exempts the said eslah- 
lishment from the operation of all the provisions of the said 
Scheme for a further period of three years with cifect from 
18-9-1985 upto and inclusive of the ]7-9-19S'8, 
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SCHEDULE 

1. The employer i'l relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi and mainttiin such accounts and provide 
such facilities for inspection as the Central Government niay 
direct from time to time, 

2. The employer shall pay such inspection charges as ibc 
C.entral Government may, fiomi time to time, direct under 
clause (a) of sub-.section <3A) of Section 17 of the said Act 
within 15 days from the close of, cvci-y month, 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including' maintenance of acounts, sub¬ 
mission of returns, payment of insuracc premia, trasfer of 
accounts payment of inspection charges etc. shall he borne by 
the employer. 

4. The employee shall display on the Notice Board of (he 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employees, who is already a member vi£ 
the Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immedaifcly enrol him as 
a member of the Gioiy) Insurance Scheme and pay nccessm v 
premium in respect of him to the Life Insurance Corporalion 
of India. 

6. The employer shall arrange to enhance (he benefits a\'ail- 
able to the employees under the Group Insurance Scheme 
.appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so lhat the benefits avtiilablc 
under the Group Insurance Scheme arc more favourable lo 
the employees than, the benefits admissible under the said 
Scheme. 

7. NotwithstandinK anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer .shall p.ay tho difference lo the legal heir/nomi¬ 
nee of the employee as compensation. 

8. No amendment of the provisions o flhe Group Insuran.'c 
Scheme, shall be made without the prior- approval of the 
Regional Provident Ennd Commissioner, Delhi and wheic 
any amendment is likely to affect odversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Wliere, for any reason the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
-Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due dale, as fi.xed by the Life 
Insurance Corporation of India, and the 'lolicv is allowed 
to Lapse, the exemption is liable lo be cancelled. 

11. In case of default, if any m.ide by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would- have been covered under tl;c 
said Scheme but for grant of Ibis' exemption, shall be that 
of the employer. 

12. flpoti till' rlcath of the members covered under I’le 
-Scheme (he Life Insuran.ce Corporation of India sin,11 ensure 
prompt payment of sum assured to the nominee or the Legal 
heir.s- of (he deceased member entitled for if and in -inv ca-c 
within One month from the receipt of claim complete in till 
respects. 


INo. S-35014/5/82-PF. II-SS. 11] 
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^7T. %rr. 1097-—fir., 

JWWT ?TWr i{^%’ld-60730 3 (#!■, '^^./39(}7), 

Tipnin ^ wm i^r jf?t t) fr ^n^irrd' 'rI^ f*Tftr 

aftT: JPlW trfgf^m, 19S2 (19S2 TT 19) 

Rwi; ^?r vfap T w ’HT t ^ tnrr 17 ’i5t ^wr'J 
( 2t) j)! WtflTR ^ 'sr# % felT S: 

aftr nT+R TT trthpt ?> rrt ^ fr ^?i RTm % 
4t{^v" r fti# '^«i^ qfRTW m jjWrrtf rtt Irtr fipn jfV, 
^ ro tVti ^tWr ^Trt Ptrr ^ 'rWr ^Trt ^^t^■ Rfr €fRT 

Fifw % ^sfr^nr tftin ^ ^ Rimr gsr | ^ 

RnWiftRf Rif ^ 'mRTf ?r uftTT ? rtt ^ T^'^rd- ftiSR 
llWra ^r 1976 (1^1% RR^ ^ RtfT 

RRT J^) % W^R I 

RR: RRjftR 8 d'PR, RfwftRR #. eTRl 17 ‘fiV RRRm 

( 2) JTTT RRTT RTT IWlR *6^ JR afk Rm RWR ^ 

*rR RRFHT Rrr #5i|T RTT.RT, 1109 RT^W 14-3-198.1 

^ RiJRRT it sfR ^aRWJ ^T fRpTfte wf % 

RtftR ^?RR PRTRR Rft, 3 1-3-19 8 7 ^ «ftR srf Jft WRfR % 

fir^ fRRtr 39-3-1990 «ft RftRpRcr 9RR WhR Rr ^- 
% mr'Ih tr Sffi ^ I 

1. gRR Fim ip RRRRT *r fgRtRR ar^f«r+' rTrisr fgf« 

RTRRR RIPfT RT? Tt "tfT fRTRpRRt afpr ^ ?rWT R^l 

RRT fgftwR % ftrr gfRismt ^trot rpRit ^ %fiftR wR^rrc 
ttrr-rrr tr I 

2. fRRPsfP, ^ fi^hpr Jmrd RR 5R#RT RW Tt RRlfg- ip 

15 % ittRT Rf'dTR Rl^RT 3ft ^RfftR RTROT, gRR, 'Iffirft'RR' Rft 

ErrtT17 ^ gR-8KT (SR?) % JTRR (t) % PTSflR RWR-im RR 
fgfipig RiR I 

3. RPjl^RtRT RRftR % wm if, %^r3ff RR 

R3JT 3ngT, r^RRhlff RR RP^R feiR RRRT, RpRl TftftTpR RRRFRIR 
%TIT3ft RR tTfRTW, PrftRTR STRlff RR ^P^RTR Wlft Rft f, iftif RR 
RRft BRiff RR PhrIR-P 5TTT PpRI HIURT I 

4. PlRtTf^, ipgftR R7RRT STTT R«R WRRffRR Rn^Pfl'P RWT, 

% PnrRf Rfr ijjf stTr, sftt gn Rnft ggt fw Rinf. 

m RR RJftHR Rft aflT RRT RRNTfM rPT R^RW RTRT R 
RRRft im RRff RR 'RJ^RTR, RRIRR % §RRT-RdR RT aaftlR "P^ I 

5. RfR Ritf f^RT 'P^'Rlfl, Rt RRpRTft RfilW fRftf RR rT 
gRR 'mPuP'IRR % RflftR RlRT ft^ft *R1RR Rlt RfRRR ftrftl RR 
R^ ^ RTFT t, Wm Jf P'Rftfg'R fRRR 31137 | lit ftRPlW 
gT<3;f^ iftRT F(?tR % RR3R1 % ¥T Sr gRRR RTR tJItR RT^l 
afVi: gR^ RRR RTRWR; atfRRR RTCtW RtRR ^^VRT fRRR Rif 

Ri^ I 

6- RfR RRjftl'P irtRT #ptT % RiWr RnpRlftlRf Tt gRRW 
RitR^ RR^ t Rl, PlRPURl RRR WpR ^ RT^RTpCRf Rlt 

gRiRW RRR^ Sf RRf^ ng Si Tt 3191 Rlt IRR?!!! RT^T 
figSr fRl RRNTplRf % ftui RRjf^ ifRlT PpPR ^ RTHtR gRRRET 
RRR^ gg RRRRf Si WpdRl ^T, Rlt RRR ^TtR WtftR- 

lT^?fR I I 

7. RTRf^ ^ RRftR if RRR ip ^ Rft, nft fRRR 
RilJuiO lA IJT^ RR W ^RltR ip ^ tRRl St RRl 

^ Rft RgfRTft Rif gg rrtt if R7^ ^tift gg gRR rrEVr 
52 01/87—6 


gtffg ^tgrot, ftaPuRi RRfgrt % ftftgi RTftg/grgfirffRrgt rr 
sff^T r 7 Sf RRRff ^ ^ignar gRRi rr gfRro 
RTtgr 1 

8. RlRfilRf gsfg % gRRJtff if Rlrt Rft WR f tR iT, JR^ftpn 

gftw fRfff Rift^giT % RrjgtRR ip fgnr g^t fRurr 

gnrni sftR ^ ^tRg Sr RnWrigiff % %r rt afir^ 

RffTR R*% Rlt ggiRRl ^ RI^fiflRT gfRlSR fgfR, ai^R, RJRRT 

TTjjftRg ^ RRWrfrjff Rif aggr ijfeRfK gnsg rir^ rr 
'ifRRRRR gRgR ^ I 

9. gfir fRRft RRIRRR, FTtRR Si RRTgTft, RKlftR iftTR gtgT 

fRRR ifiV gg grijfl^ iftgr igftg %, wtrr r^ wRirr ^rr 

J, gTffg R^ T5 gi^ t> Rf ^ ^ RnttR RRfgrftiff r7> 

RTO 5rir RTg rrr^ fRRft Sr rtr ^3: grir f, gf rk tj 
Rtf gr ggpft ^ i ' ' 

10. gfr fRRfr RiKuiRvi, fgRtgR grrgtg gtRg iftirr fgRR 
ffRT fgRR mffgr % gtgr jfilggg rr ggng rttr if ggng 

aftR RTtggf RTt BRRgg i^t .gT% fRRT grgr | gf rtI gi 

gRigt ^ I 

R 

11. fRRfgR sTTi sftfggg % r^rtr if ftTR grr wrfrf!i,ir ^ 
RKRif, gg ^g gRgfi Rr grRPRRftfrgRf rt ftfffg/RrPpgf rr gr 
gf? Rf, g g'r gf ^'iifr rT gRR ^Rffg % TRgjfg Jitfr, gtgr 

' RRggf ip RigTR RR RggRTfiRR PhrIRR rr iftRT I 

12. ^ F(ttg % weftg giSr gT% fRRfr gggr Rft ipq; ^tSr "R 
grafiR g'fgg gtgr Iwi, atgr^rg ttPw % ?Ri?rr gigMfirrft/ 
fRfRRT RTfigt RiT gg RTfg rr gigig Rrrtgr it ak a?^ ggr if 
5 ^ aRiR it y>f RT^ ^ arfig g rr? gig S? gfnr ^igftgg 
Rkgr I 

[gggr i^g-35oi4/i3/84-'Pr. rr?. gf/i^g, 1 ^- 2 ] 

S.O. 1097.—Whereas Messrs. Nciveli Ceramics and Refrac¬ 
tories Limited, Vadalur, South Arcol Dlstrict.607303 CTN/ 
3967) (hereinaher referred to as the said establishrnont) have 
applied for exemption under sub-section (2A> of Section 17 
of the Employees’ Provident Funds and Miscelianeous Pro¬ 
visions Act 1952 (19 of 1952) (hereinafter referred to as 
the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without makinp any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked InsiRance Scheme, 1976 (herein¬ 
after referred to as the said Schem^; 

Now, therefore, in exercise of the powers r.onfeiTed by 
sub-section (2A) of Section 17 of the said Act and in Con¬ 
tinuation of the notification of the Government of India 
in the Ministry of Labour, S.O. 1109 dated the 14.3-1984 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby cxempls the said estab¬ 
lishment from the operation of all the provisions of the said 
Scheme for a further period of three vears with effect from 
31-3-1987 up to and inclusive of the 30-3-1990, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Tamil Nadu and maintain such accounts a^d pro¬ 
vide such facilities for Inspection as the Centra' Government 
may direct from time to time. 
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2. The employer shall pay such inspeetioji charjtes as the 
Central Government may. from time to time direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration, of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission, of returns, payment of insurance premia, transfer of 
accounts' payment of inspection charges etc. shall be borne 
by the employer. 

4. "nie employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as atyi 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the emplover shall immediately enrol him os 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Imurancc Corporation 
of India. 

6. The employer shall arrange to enhance the benehts avail¬ 
able to the employees under the Group In.surance Scheme 
approprialelv, if the benefits available to 'ho employees under 
the said Scheme are enhanced so that th.'! benefits avadabla 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. IVotvviihsiMnding anything contained in the Group In¬ 
surance Scheme, If on the death of an employee the amount 
payable under this scheme be less than the amount that 
would bo payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of tlie employee as compensation. 

8. No amendment of the provisions of tlie Group Insuronco 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Tamil Nadu and 
where any amendment is likely to affect adverselv rbc interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India ns already 
adopted by the said establishment, or dw benefits to thet 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to pay the 
premium etc. within the due date, as fixed by the Idle Insur¬ 
ance Corporation of India, and the policy Is allowed to 
lapse, the ejeemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the lesponsibility fo'' payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who sVould have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members'covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the tcgai 
heirs of the deceased memher entitled for it n"d In any case 
within one month from the receipt of cliim complete in all 
respects, 

[No. S-35014/13,/S4-FPG-SS.ni 

w.sn. fttnr fr., 

(,37015, (€r.rr^,(4a40) ^ TlTld 

^ wm fTirr tmr I) ^ nfk^^ fdfh ffsx 

sTfhfPrrr, J 9 S 2 (1952 tt 19 ) 

wflrfm ^ mfr mtr i7 { 2 ^) ^ 

^ ftti ^ fiiir 
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tftr RttfK fRiariT «TtTT ft? ’fTTTd, 

fefi wf’fPirT 4T sfiPm spT tmr fVr 
RTtJrrtr sflTd tfinr Onpr tfr sflird 4 ft 

TlRT Ei^rtT ^ sflRT ^ vd it ^sff tjsr I # 

^ "titj-uifcul tff ■3PT 'pRtit tf srfh'^r aft sprf-srrO 

^tuT 197 6 

Ttr: trarrt, trifTfrag ttyrt 17 <51 

(2’p) anr nrfmf JFihr qrtiS- ^ igN; sntTf fftTtn't: ^ 
•fin RSTtrartisrp 22 - 9-1982 

^ it xik j rr t f j it farirffci vrtf watT 

gtf wm Tf 9-10-1985 it did ^ fTff 

8-10-19S8 ni T-fT ftrrJT % # 

iratltT % t I 

. 

1 . if firttsid snifimt ■gfaitn' fafa xpipFr 

if arfiTOnir ^'r ntr fitf ^jgr tiS’iTr nrr 

PRKsivr !tt fifft 5f>a'f'r' sravf sir tirut: RUtr- 

IPTir 'tt fifths T? I 

2 . fifr fttfsTT srgm rr mr qtr tprfe- ^ 

15 fgT ^ Tt ’Tl'STtf EtUT, -J^fT xTrafTOf ^ 

snr 17 ¥1 TamiTT (st) 'p' ’3'’j ( 41 ) xtarT Rtnr-trwtr gT 
Tt; 1 

3. TiTfsT tfiTfr sTsimT Sr, fsta^ ^Trtff 

3T5T '3!HT, f^T'rfJTifi tp! fpIT 'STtm, atRT tftrfigtr ^ 

'pr XiWf’Tiv, fgr;5P7 jpgxff ip, STTf? fi, fftit 

^ mg,- spit 5PT ariPT ftpfppp SKt 1 

4. fmrfsrP, xnTPTf srer tmr xr^ifrfcr 'TrrrTf' TiRr 

# R frrxjft IF: mp iiftr, tfbr 'Par rjpfr 4Traa fpTr 

m -3X1 fWraa TfT m\ TitTrftTtf 15 ■Pf '4TTr it 
^tptfr tfifft tif Pt^'TU, fnam ^ mr sraftm' fF^nr i 

5. nftt ^ itn ^ vrfipnT ftfa gfi ur Tat 

stftfim ^ xrahr srnat famt wm «Ft ■atVa ftfr art 

tT Tfi% ogifia tf friftfer ftmT ^srm ^ fft fiptErgr 
aftar fTtR ^r flTFT ^ sT it sold PTJT 17^111 

stk TR# Tm wmw RtfwT irrefhr Tifirr Pnrir ^'r 

R7OT T?trr I 

6. uOf iptHrfiTtf tit TTP^ST 

ttmt' and f sft fMtw pThr % xnftT 'pjfTrfttft 

T^tw ’prarf if mjOrP it '^FSr "ift Pit ift xarwr Tf'trr ftpi 

it fiF ipifnfrtff ^ fipl ^tnf Hfta % wtftr T'txtstt 

TT TirtT^i it xtritp aft ttft Tsdn % xtEftr xt^^ 

t I 

7. npj t ^i p it Pp^ ip 5T ’^f TPr Pprt 

iiPiTTft ^ IJfT Td PtfttT % wfu TTPR TR TTpR it 

^ nit itniTrer ^ tr Tin ^ ^ m. ^ % 

xraPr fftn ffl frnEnp gntgrO % pTfirp mftR/nmPrfftnft git 
nfriTT % ’ST if ThTf TShtf ^ *FdT % TtKT TOT dtT tPOTT 
OT'PT I 

8. ^ if ’O' Tufrad atffiw nPrst 
Ptftr tniTsd ttTot nn; % iV srrrfm ^ filff Ptnrr otw 
aftr Pp# tWtPt it grthifiTf % %r TT srfd^ ottt qrir 
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^ ir^t mPro rnijm: mrm 

?r t:: ^TT^Tf \f4rmir ^r 

iRTTT^IIT I 

9. ifft Fnrn: % ifiNkI mx^rq- ^ftqqifrqT 

fqirq t?: qq wriq mrqT 

J wtilq 7K t m qq ^ infVq qi#qTftqf ^ 
qFsr q# ftP: & qqTfrqifr^mqq:53' 

^ m mnft ^ I 

10. qfq ftqft qqj.iiqji PraWp qf<,^q ^ftqq Jftqr Prrq 

PTT Prmr ^KPi rftftqq qq umiq q77:q t qpfiw Xipq 

^ 5(fPc qrPiift qiY Eqqm: ^ ^ fcrr mq: ^ ® qp mr 

w?ft- I' I 

11 . Piifl^qr qriT jftfqqq % qmrq if Pp^ mj. Pf# mPr^q 

>^1 mnr ?: mr ijn % qraPfifsiPral m fMro qrfiqff vt 
qfr qfq q? ^ q ql qf ?ft qqq FfPq ^ wqnhr ^ qPq 
qmrm % mmq w qmqippq Pnrtmr ti: i 

12. w % !q#T ITT?: qT% j^ffl qi;qq qf)- ipq 

qr 'qrcfPr ^sftqq qVr PfiTR- ufw % qf^rn^p R il/ 

Prfsq: qffwf qfr qq uftr qrr m^iq qmqqr q ifk ^inr Jr 
gq JTOK q yit mt qfr snrPq qr qq: inq q; «fpn;’ gfqftqq q;w i 

[qrw^q’35 0i4/83/82-ifr.'Ts. 2/'^mrq-2j 

S.O, 1098.—Whereas Messrs. Salccm Co-operative Sugar 
Mills Limited, Mohanur-oj/Uli, Salem Liisuiei (r.N/4840> 
thcrcinaficr relerred to as the said esiatilislimeuu hose applied 
for exemption under siib-seciioii t2Aj of Section, 1/ ot the 
Employees’ Provident I'unds and Miscellaneous Provisions 
Act, 19S2 (19 of 19J2), (hereinafter referred to as the said 


And whereas, the Central Government is satisfied that the 
employees of the said estabhshn.cnt are, without making any 
separate contribution of payment of premhiiT' to enjoyment 
of benefits under the Group Insurance Scheme of (he Life 
Insurance Scheme of the Life Insurance Ccrpor.ntion of India 
in the nature of Life Insui ince which arc more favourable 
to such employees than me benefits adniiss.ble under the 
Employees Deposit Linked l isiuarice Scheme, 1976 (heiein- 
aftcr referred to as the said Scheme); 

Now, therefore, in exercise of the powcis conferred hy 
sub-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the notifleatkn of ihc Government of India in 
the Ministry of Labour, S.O. 3546 dated the 24-9-1982 and 
subject to the conditions specified in ihe Schedule annc.xed 
hereto the Central Government hereby exempts the said 
establishment from the opeiafion of all the provisions of 
the said Scheme for a lurtlier period of three vears with effect 
from 9-10-1985 upto and inclusive of the 8-10-1988. 

SCHEDULE 

1. The employer in relation (o the said esiahlishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employei" shall pay .smli inspection charges as the 
Central Governmeni may. from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the .said Act 
within 15 days from the close of every month. 

3. All expenses involved m the administration of the Group 
Insurance Scheme, including maintcna'ico of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection, charges etc. shall be borne 
by the employer. 


4. The employer shall display on the Noiicc Board of (ho 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment ,thc employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance C'orpciration 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the (Jroiip insurance Scheme 
appropriately, if the benefits available to the employees under 
said Scheme are enhanced so that the benefits available under 
the Group Insurance Scheme arc more favourable to the 
employees than the benefits admissible under the said Scheme. 

7. Notwithstanding any thing contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been co'crcd under the 
said Scheme, the employer shall pay tbj difference to the 
legal heir/nominee of the employee as comrensation, 

8. No amendment of the provisions of theferoup Insurance 
Scheme, shall be made without the prior i^proval of the 
Regional Provident Fund Commissioner. Tamil Nadu and 
where any amendment is likely to affect advcrsclv the interest 
ol the employees, the Regional Provident Fund Comnr'ssioner 
shall before, giving his approval, ^ive a reasonable opportunity 
to the employees to explain their point eff view. 

9. Where, for qny reason the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the said establishment, or ih-i benefits to the 
employees tinder this .Si'hcme are redii .nl in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the empt lycr fails to pay the 
premium etc. within the dup date, as fixed bv the Life 
Insurance Corporation of India, and thu pol'cv is allowed- to 
lapse, the exemption is liable to be cancelled, 

11. In. case of default, if any made by the employer 5n 
payment of premium the responsibility for p ivinent of -rissur-' 
nnee benefits to the "o'minee.s or the untal heirs of deceased 
members who would have been covered under the s.aid Seben-e 
but for grant of this exemption, shall be ihnt of ihe cmphiver. 

12. Upon the death of the membe’-s cohered un tyr the 
Scheme the T ife Insurance Comoration of India .sh-dl ensure 
piompt payment of sum assured to the nominee or Ihi- Legal 
heirs of the deceased member entitled foi- it and -n nnv case 
within, o-o month from the receipt of cLiiin complete in 
all respects. 

[No. S-35014/83/81 t’F TI-",S Ill 

- qq.xn’. 1099.—trfltr# qd-O-tO qtro 

tfirqqq, qPqqqT w^uqrqrt-sfionos (qff. i^./in87i) 

(W: qqif qT^TTf qqq wrqff qrsT w % qntqrf) qfW 

3fk qifril Tqfqj sifMfqtriT, 1952 (l952 W 19) Wf 

TwJf qqq qrftrf^tT qq: f) tffrr i7 qff 

TWirr (aq:) (5 t fttr q: fqrr wrtqq Ppqr 

sjqp q^qn qq qqrtiiq ^ qai ^ Pf qqq qqrqq % 

qtilqr'O' Pfitfr- qqq: wfqqpT qr rftrqgq qn qvqrq fqrtf rff, 

qtTtqVq qffqq ^qr fqqq qf) ^qq qjarr rqffq qff qpjf^ iPW 
qqffq ^ willq qfqq qffTT % qq Jr isfr qqqq: qqr Tt ff ^ ^ 
qniqtfnff 1^ qq qqqqf if xTfqqT trq'^q ? qft qqf qr^qrfr (qiSq 
qftre tffqr qqPfq, 1970 (fsrd ^q% qqqTff, qtiq qqftq qr^r 
w t) ^ xTsftq t: 
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10. lift ftilfr ‘fiR'limi PllfllR; RR^ll iflRT ftllR 
iTTi ftRn nRftr % iflPnrn w »i »ri4i(h 

^ 'nf'=R0 Tt Mflilfl ^ ftiTT 'StBT ^ ^ ^ ^ UfT 

ETlft I I 


TO; tlWU, wftlftTO' ^ HRI 17 ^ yMUTO 

(2w) tra Rw ^iftwri TT mfin jt]; sift stna itwk %r 
TO iftrwi lit ^.WT. 4S83nftW 22-11-198: 

^ ^T^Enr Sr sift it ftftfW toT % wift 

5«I wm ift, 17-12-1986 %■ (rft Rit i5t TOft % 

froSr 16-12-1989 Kfr EftalfTO t, % infV 

% TOift ^ 5rft I 

* 

'Wtt 

1 . ;e«ntr;T % uMper SrPrirtTO ^ jtftfiiTifr ^iftinT ftftr wr^ 
Tjsrro ift itift ft^ipi r i Tt 4ftiT sfft ^ Srerr taftr iror ftOTO 
^ ^ ^[ftrot RTO Trftn' ^ EmnR tor-toit ti: 

ftlW I 

2. fiftftnF, R'RTTt i;T RRT ^ TOlf'^T % 

15 ftiT % 'ffftr TOUR ^ inTPR, TOR RfSftTO # 
HTTT 17 TO-OTtr (.w) ^ (^) % TOfft TOR-TOR TO 

ftfti^ TO I 

3 . TOjI^ ’ttRT ^R % RRiror St, fttlft RTOft Swwl TO 
TOn TORT, IwiftrRf TO TOJT ftRT TORT, ifftT jflftnR' TO 
TORIR Sparsff TO RRTTR, ft^ftTR RRTOf TO RTOR Rift 'ffr t 
^ TOR TOft BRRf TO R?R ftRftlRr ITO ItrT RTRRT 1 

4. froftror, ^itPIr tootto toto rto n^roftR TO^lifR rIri 
R l?fR it; ftiiRt ^ irsp Rft, Rr W ^ TOftRR feUT TOII, 
TOT TOT TOftHR ifiV Rft RRT TOTRlftlff »|iV SfjRTOT iff TORT 

Sr Rrorff rwr RRff to r^Rtr, wimr ^ ^(tott-rjtortoiIr iritro 

5. Rft Rift ^ toNtO, to TOftnTO TOTOr ftftr to rt 
RTO rTrIRRR % rTOR ^ RTTO ftTO TOTRR TO WftTO ftfST TO 

riTO RRTO t, RR% iRm Sr ftTOfTOr ftRr toto ^ TO froiftw 
TOi^f^ Tort ?TOr it; totw % w if rrto tor fw R* rRto 
afft rrTO TOto rttotop TOfRRR rtxTOr TOtot Tort fTOnr TO 
RTOTT Tort 1 

■ 6. Rft RTijf|v Tort tTOr % rTOr TOtroftTO TO rtow 
q^R^ RRr? rTO I TO, froflRTO RTO tTOr % rTOr liHRlftTO 
TO HTTOff Sr R^fro TOT ^ ^ TO TO^ TO TOTORT TORT 

ftiTOt ft? T4TOfTRf St ftm Tort ^TOr S? rTOr 
TOift Sr Rftro RT??s tji' ^ ^ ^ i 

7. Ri*{(^Ti Tort tTOr if fSpTO tor S? ^ jr, TO Rft ftTO 
q ft -q Tfr TO ij? 5 , RT HR tTOr S? rTOr toTOt ttot rr ttot Sr 
TOT ^ TO ■Ti ' ll^lO TO RR RRT Sr rTOr T[tTO ?stR R^ RRR tTOr 
S? R^ TOto to, ftTO-w TOWrff % ftftro TOfftr/?nRft'?ftiTO 
TO TOTOpt S? ¥R Sr.TOTO Troff S? R^ffr % rttrt ttot to r»tor 
VSrt 1 

8. RRiftR? tTOr S? rrtoTO Sf TOt TO TOrfiRR, rtTOTOp 

rITOr ftfir RRjRi rrttr S? ^ tojrTrr R? TOrt rTO fir^ 
RRIRT Tot RTO TORtUR ST RTOTOftTO % Tor RT RftTOT 
JTRIR RT^ TO RRTRRt ^r Rft, RTTOrR? RITOr ftfsT RF^W, 
RRRT RRRIRR To Sr ^ RiifRTftRf TO RRRT ^IStlhlR TRW RtTO 
TO RRRT Tor I 

9. Rft ftsTO TOTRRR, TRTRr'S? RiIIrtTO, RTtTOr TOrR TORT 

TOrr to rr WTjTsiRr Tort tTOr TO ftiSf trtrr RijSr rrrt ^ 
rTOr Rfr rtSt ? rt rr tTOr S? rTOr RTOroftTO TO 
SIRT Rir'ft ftiTO -Oft Sr TOT ^ RTTt |f, TO'RTT ^ T^ 

TO RT RTOff (r I 


11. ftRftiRr TTO TOfliRR % RTRTR St fTOr RTi ftTO TOftror 

TO Rwr R, RR Tpr RRTRf % RTRPTSftrftRf RT ftfilT RTfftff 

TO R'r Rft R 5 , R TO Tft iftTO TO RipT ,tTOr% rrTOr 

Tort TORRT % R*R1R to RRTRTftTR ftrfftrR? RT ^ 

12 . ^ tTOr if? wTOr rt% rtTO frofr rrbt TO ijt^ 

RT rttTOr TOrr Tort fTOrR, TOrttot RfiT % RT urH^rmTO / 

ftfav RTfftff TO RR TTftr R?T rtotr mrRT Sr TOr jpTOp rto 
^T RTOT Sr ^ Rft TO RlffR ^TOT RIR % TOrT gfRftRR TOrT I 

[rrrt 'Frr'3 5i4/236/8 3-'fr, '7Tr2/TOr, RR-2 ^ 

S.O, 1099.—^Whereas Messrs Cadlla Veterinary Manufac¬ 
turers of Veterinary Products. Maninagar, Ahmedabad- 
380008 (GJ/10871) (hereinafter referred to as the said estab¬ 
lishment) have applied- for exemption under sub-section (2A) 
of Section 17 of the Employees' Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1932) (hereinafter refer¬ 
red to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the -nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in Con¬ 
tinuation of the Notification of the Government of India in 
the Ministry of Labour, S.O. 4583 dated the 22-11-1983 and, 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment fromi the oiieration of all the provisions of 
the said Scheme for a further period- of three years with 
effect from 17-12-1986 upto and inclusive of the 16-12-1989. 

SCHEDULE 

1. The employer in relation to the said establishment shaU 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujarat and maintain such accounts and provide 
such facilitie.s for inspection as the Central Government mav 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration, of the Group 
Insurance &heme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accouts, payment of inspection charges etc, shall be home 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by th^ Central Government Bnd,_ as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees! 

5. Whereas an employees, who is already a member of 
the Employees’ Provident F)jnd or the Provident Fund of 
an establishment, the employer shall Immediately enrol him 
M a member of the Group Insurance Scheme a-d pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 
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6. Tlie employer shall arrange to enhance the benefits avail- 
able to the employees under the Group lusufance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so lhat the benefits available 
^nnder the Group Insurance Scheme are more favourable to 
’the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding any thing contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
■aid Scheme, the employer shall pay the difference to the 
legal hcirlnominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall bo made without the prior approval of the 
Regional Provident Fund Commissioner, Gujarat and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
■hall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab- 
li«hment do not remain, covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In- 
iurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made fiy Ac employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the sairt 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the members covered under the 
Scheme the T.ife Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the 
Legal heirs of the de!:''n';cd member enlltled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[No. S. 35014/236/83-PF. n-SS-n] 

«itT. wT.;——TpirPTR yj? tfmiT 

I^T., (trn;. i^./ieso) (Intfr 'nt^rtr ipw 

W I HH imr t ^ Plftt sfrf spiW 

iSqiTEr xrfijfHiFT, 19 52 ( 19,S2 19) ftRl mtXTRT 

TTrBrflFrff rnTr tnrr i? irl ( 2 V) 

mfVff ws: Pri ^ % fspr ftmi t ; 

u f-vIT mRTtTPT 1^ n'nf ^ Pit 'Snn PTPTff % si*)- 
Pp# "fPit rrfi-RPT in tftfmpT 'pt fenr-ffi-, vrrafiii 

ef^TT fiaff tPT 'tnnn iffl ffPjftjT fffwr Fphr 

^ RffbT ffKr ijt put Jt xfr tjrPKT ^ ^ i^ 

nn Timf ?r nf-iF ^ 'nt fim'r d^«i4 

WlffT 3#IT, 1976 (fir^ ip^miTl) 

% uLifir t : 

TO iibhT'', iTO trftrfmTff tfl trrtr i7 ipl 
( 2v) 5Ttr irm nlwfli w SRftir ipT?! jn. sfk smyi ffwir % 
TO rf^T-Tir 'ifl xiFuif=T7rr rtwr ^pr. nr. 32fl nrfhJr 6-i-i984 
% pT^TfTnT if nlT VT?r tjTfffd vprf ^ steFItt 

yci T-TT =pt, 29-1- 1987 ?r ^ toTsT % fipf 

^ttir 27-1-1990 xfv nWffff fpW v rnff % 

Rsr+T rt ^ ^ I I 


1. prm in^Er Priftw suiftw srfW PtIr 

TTurffH 'Pf ^ ^ ?pit xt^itt tot 

PpftOT rrx'pn: rto- 

TOff <Pt I 

2. PT!fr3r"P, Prdum tmiff in’ srfar rtr tV TOrfe ^ 

1 s fro % sfVffx HnpT 3;tirr nil iferilir PRXtR, 

^ ETTIT 17 ipt sTPjrcr ( 3T) ^ ('p) % RPftiT RTO-RTO 

IT pliW I 

3. tfrirr ppFff ^ WRFT if, apphr ftflisff 

^rl TTT ^TRT ^ffrFniff Xff fipiTT ^SIFTT, jftPpPT TT 

nim, ir'arfff pt spffrn, fffffaTvi rnffirf pt XFTTir xnft xfl | 

51^ PT^ fffft Pwf PT fipfbpp jirr fW TOtpr 1 

4. PtpFpp, ^'ipnTPitartr ppt wijiilfpp nri]^ fmr xpflR 

% pTpiff pft ifp pftr, 3 i3t W pxft pfvflTO fpPT PTFI, 
TO TO TOflTO_ tfl pftr TOT piFplfrof PFl P^TOPT Pff RTPT 
tTOUft PRff PT WUPTP, Fpm ^^[TOT PJ PT HP^iff 

iptpT I 

5. PfP Pitf rtffT p4pTT 1, pilpTfl RfilPP Ptfe PT pT 
TOT TTfirpTTO ^ TT^fff 'sTxf fplft TOTTO Pl fpft 
PIT P^?r TOTO TO% TOlPff *f JrolfTO fipPT TOTT ^ tfl 
PtpIPP TOjffP PfPT PpFp % TOFT ^ ¥P’ *f TOPT TOT 
5TPfr psf P^ 3ltT TOPt PTTO RTPWP s3FhTO RTTiftP 
sfiTO plffT fffim Pi TOTxT PW I 

6. pf^ TITH%P sfTPt PPFP Xlpflp P^Pirwl pit gPTOET 

PTTP? I, fft, froWP TOT TPftR % toItI prtTOfwt 

pft JP"f-»a PTTOt R PP % ^ WTPTOT 

p%n fp p^sttFcpI % fmi TO[f^ pFpt wbr 

TOTOSr PTP^ TO PPTPf ?r nfETP *T^^ ^Ti Pl ^ ^ 

mflFT bt^Sp ? I 

7. TOjf^ Phn Tpftp *f fwT TOT ^ ^ A ^ 

ppPTd ijFj PT TO tAp ^ flAff pAt tpp to tpp ?r 

prp i A pAptA Pt TOPPT Sf iftA TO PI TOP fpllT 

% PtAff 5Fn A, fhApp p+ptA ^ fpftp Pifro/TOiMA^r ■ 
AAiPT PP Sf PlA TPA ^ XRTT % ptTpt xpr pit 
XTOTP pAtT I 

8. TOjf^ tAp pi TOP? A if AS A AAff, PiifViP 
pftiip Prfe TTT^ tttotot % gnf wijApp ^ fAr p^f fppr 
anTOT Acpft fpA totot A pApiftA % pt 

srpTP pA A TOTTOT A Af/ MiSfiiP Atto Prftr rt^, 
XPTPT wifftTO A ^ piWTfAf p3 wt ijfeAp TPXP ptA 
PIT PflraiTTO TOTTT TOT I 

9. pf^ fAfr PTTWTO, FTTpff % piArA, rtAitt Ato Art 
PtTO a to TOjf^ Apt tAp ^t, ^ wm p^ tort 

I, pAr Riflf t^rA ?, ptto tAp % rAr pAnftA 
A PTPT pmA fpA fffff PR A At f. A’PH 

^ TH A rtrpA 11 

10 . pfp fAfi pRTTOPr, FtpAp rttAp Apr Apt Ftpr 
Ptpr prfTRf ^ Art AAtpr pt tottp ptA # tow thrt 
At pifAfr A sppRR' A RT^r fror tott ^ A t^ A 

PT RPA ^ 1 


52 Gl/87—7 
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11 - artr ^ *r ’itj ®Tftr- 

!PT tH" ^nrr % JTFrft^ftrfeff irr 

*fr ^ ^TT, ^ ’rt 5t?ft sfr ^ '■HtftS' 

liWr 'fTTif^f % ^f^nf >ipT y-d'wrfiR^ Pwwf 'tt ?frTr i 

1 2. ^ f%7ft 71^ <(% ^ 'TT 

»in:%rq' %ki Ptjut, %1w?t Tiftr % if*rTn; TRWftRfr/ 
Tlfwl ifr^-fT Tjfir, 777 ?R7TffT % afk ir?%T Writ 
5T inm ^7 g;of 7% sirfe ^ i^TTitr % ^PifiwTr 
ip^^r I 

[?t’I!TriJ¥-3 5014/29 6/e3-'il.’I7:, 2/J77r,7^»T. 2] 

S.O. 1100,~Wbere;(5 Messrs, Rajasthan State Co-operative 
Housing Finanec Society Limited, Jaipur (RJ/1680) (herein¬ 
after referred to us the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the 
Employees’ Piovidcnt Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter rcferied to as the said 
Act). 

And whereas, the Central Government is satisfied that the 
employees of Ihc said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the n.itme of Life Insurance which arc more favourable 
to such cmiiloyccs than the benefits admissible under the 
Employees Denosit Linked Insurance Srherne. 1976 (here¬ 
inafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A> of Section, 17 of the said Act and in Con¬ 
tinuation of the notification of the Government of India in 
the Mini,stry of Labour, S.O. 328 dated the 6-1-1984 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the Operation of all the provisions of 
the said Scheme for a Euthcr period of three years with 
effect from 28-1-1987 upto and inclu.sive of the 27-1-1990. 

SCHEDULE 

1 . The employer in relation to the said establishment .shall 
submit such returns to thr Regional Provident F-ttud Com¬ 
missioner. R.ajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2 . Tlio employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3.4) of Section 17 of the said Act 
within 15 days from: the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the niles of the Group Ins irance 
Scheme as approved bv, the Centr.nl Government and. as 
and when amended, nlopgwith a translation of ihc sal'ent 
features thereof, in the language of the majority of the 
employees, 

5. 'OhlPrcas an emninvee. who is already a member of 
the Employees’ Provident Fund or (he Provident Fund of an 
establishment, the employer shall immed'ntelv enrol him as 
a member of the Group Insurance Sehepie and pav necessary 
premium in respect of him to the I.ife Insurance Corporation 
of India, 

6 . The employer shall arran.ge to enhance the benefits avail¬ 
able to the employees imdcr the Groim Insura-ce Scheme 
appropr'a'elv. if the benefits available (a the employe-rs under 
the said Snlieme are enhanced so (hat the benefils availnble 
under the Groun Insurance Scheme at’ more fnAmurable to 
the employees than the benefits admissible under the said 
Scheme. 


T. Notwithstanding any thing contained in the Group Insur¬ 
ance Scheme; if on the death of an employee (he amount' 
payable under this seberme be less than the amount that 
would be payable had employee been, covered under the said 
Scheme, the employer shall pay the difference to the legal heirj 
nominee of the employee as compensation. 

8, No amendment of the provisions of the Group Insuranc* 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to'affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9l. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Ind(a’shall ensure 
prompt payment of sum assured to (he nominee or the Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of 'claim completft 
in all respects. 

[No. S. 35014/296/83-PF. n-SS.ni 

fitr.xrr, noi.— t>T4Tfsff (ttPrqr) Pr., 2 6, fff.tpT.ifl'. 

<)«, ^ . fffi*. / 5.194) (\S4fi ^ lan 

4751 fffif ^ S>4^lxl SflV’Tq'prfij' sftxJTfiTW ■ansi'Er vltilnMU, 
19.S2 (I9S2 fiT 19) ^ ^ TRET Xirurdfifi 

4 ;^ tptt 4% trnr 17 ^1370777 ( 247 ) ^ xTtftff ^ f^tj 

377% % Rl'l XTT'JTfi [4747 ^ ; 

sfk ^7?I7hT 47T tf<7717FT 77) 7747 | fr i3477 RNH 

47%nTr f473fr '["747 *7f»T474 47 !ftf%4TT 47TfiRT4 pprj ftsfr 
igTRlff %tT4 %V47pT44 4% TffT4 4% 4rijf|47^r47 ?4fl7T 

^ *73%'7 4(47 ^7 WT % %) 47744T 73CT 471 I- 

'47174% 4% T4 '7774%) % *lf%47 *7^^ I %% 4 nt>gTff 

f%^4 77^ 3 %%47 74%4 1 9 7 fi (f%7% ^4% 4T47^ 19477 

Rflff 47 ^ 447 I % fftfhr *1^ I ; 

*74" %7J7l'4 474777;, ■J4t *7fhf‘T44' 4% 4747 17 4% 7344747 

(2T) 47X7 44 n wf%47T'f 477 a4%4 477^ ^4 sflv 777771 177747 ; % 
>44 44744 4% %44T 477 147, 42 47xt'T 9-12-1982 

% 14% 4TR4 * 77 ^% % r4l%r4i:4 Sllfl % *7^fhT 

x:t% yi 7344 44744 47%, 1-1-19SG % 4%4 4% ipj 

f4f f44% .31-12-1938 '(fV 4^47144 If, 7J44 % TTsfY 

■344717% % 44%4 % ^4 %H% If I 

1 , 444 WTTT % 0*47*7 ff f%7fr44 4744147 trfhrTf ftfli' 

*71444 ftfhTTfilX 1% iftff f% t 77 pn*l i ^47 sAt; r)% Spyr TliiTT 
7747 fhxfWW ^ f%xr ^pTUin 4474 47^47 4 % ifTTshr 074774 
*744-0714 44 47% I 
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mtffTTTnnw: wfw ai, i»87/«f«rw s. ibod 


2 . ffpfrw, PrdwJT Jmrff ijt imr % 

15 3fr ^T-tr HT?rR, trferpnrff 

Erm 17 'Pt ^TT-upr (sir) (ip) i ehri 

WiIiT 'TC ftfca' >11^ I 

3. Emjf^ fmr mnwr Jf, ftiTr% srptw Jwrsff 

^TT <.<*! '5r|iTi, W ^ fif^T '5111 r, sill iflfiTllT 

^,Hi=XFr Spa-iaff ifTT *p?rTor PitrsTW stwrI ^ <£111? »fl 

t, ^ Tr?r EnTt- "pt Pwr^r iRr i 

4. pRpiW, ?rwK ffTTl IWT ^T-frlftEl ElT^flET 

ilVin ^ Pmf ifViT^jrfiT, sfli: ^ vifr ^3^ tnifrtR 
fwr ^iiE, wfETET ^ Jif7 Em ^TiWrfwf iifr JtfSFtrr 

^ vrm Jr^ETTl ijot fttri %^[T^TT-q'f tt 

JIKfcr liXIT I 

5. Ttf iP#Trd, 5ft ^nl'afRt (TfJmfrrftr ift in 
trftrftTiTJT % wntif ^ Jrm fWt mtR nfr nfim Prfa 

■PT ^ J, £3*1% E^hihi Jf flltfsm fVin TUT ^ 

Pfif l 4| i p mjffE'P >^117 piiftn % iTTW % ^ if mr 

533ET »P^ ^ WT^TETT iftfiTlR nROtH WtTlT 

•ftm Pmr hww i 

6 . irft sfm ^'^ftn mftiT ii4'(ir<'i'f Bit gimBir 

qjri^ Fiyi^ 5rr?t ?, fft, Wrb? ^ftn 4r nnw Bnhrftiff 
^ laimsH 'piiil ^ nft 'Jii^ lit 

ftrfi^t fBT BnT^rriTift % 4tiTT PBitn % trnW 

gTfjtiif BiTiit 31 T 'irnrff ?rFnfw inpPiT afr i3f?r PBfw ^ 
ffstn <tit/it 11 

7 . mrjffv tm Wt^ *f PinEft tw #■ ji? »ft, irft 

Pc^ft Bin’Titr Bit ijEn <n: w ^ ^strftir ^ xbut gn 
^ ^ iFn (t sit ip4^ w Jf 5W F5 

;3lRf ^ % W«fw ^3T Eft, fniftSfip BlllifT^t % Mjw infer/ 

Jjm PiJHlIfft Bit utlBx, % IPT if ?tlff TBvBt % V'^l P % BTTBT 

btf mspr Bferr 1 

8. pBfm % *f Bitf rfiftmt, sntfttBt 

fifflif ETTfeT II* ^ niJiffeT ^ lllf felfr 

um^sffi: ferft rfufran ^ BnWrfeff % te: rrftw^ rnriB' 

q^ B?r nwriT ^ rrr^ftrBr nfeir firfe tnrrBET, nw 

?r BniBiPi-Bf Bit *mT T.ffeptur Bn^ qrf 

i^pRii^ nwi; ^irr 1 

9 . qfe B T I.III BW, miR ^ +4^171, iNKEillf bIrT 

fjjinT ^ ijn n i ii'fe p iffn Rffn 4r, f^nr wm erb? 
^BTT ft, SitftB 7^ Sllftr ft, ITT WTBftiT % BTtftBBRBTfeff 
Bit STTTT Hums ftrft Clfi It BR ^ ft, Eft Ifij 

^2 7^ Bff BnnBlEft ft I 

10 . lift BBtuiBvi, fefiBiT nriTftiT BfhriT 4W fern 

ittt fem nrlt'a' % ifm; rftfern w nmiT btt^ if irbjet 
T^E iT ft, sfe Bffeft Bit ^ srr^ fen 'srirrt ft Eft 

Bit nr EIBRft ft I 

11 . feifWBr BT7T iftfem ftr nmii if fet nn ferff BirfeBiJT 

Bft Bw if, ^ if,Er rrwff % mr Pfeftrfeft in fefeBr 
nrfeff Bit sft irfe nitiT^ ^ Eft ^bet tbITit ^ 

■»fEntn it%, ^tm BRi^f ft; htbui Bn ^niBifeEB fefmrB! 

^IBT I 


12 . Bn^Bftn % nsi'B mitBr^ fenf ttbpit Bft ije^ bt: 
nTTEffe arm bIr feirn, bri^.b 7ifn f? ■rrBiBfrWf/ 

ftfUBl BTfef Bfr^nTTfuT BIT fT'^R EfEB^BT If srt7 STECfP Bi?r[ 

if 5 !; STBOT It ^4 BfB Bit Jfrfe Br «^b? nrn ftr iirErr ^feiWEf 
Birnr 1 

(.4'WT t[ff- 3 5 014 / 41 8/ 8 2 - 7 r, ^^B^, 2 /(^n. cr<r. - 2 ] 

S.O. 1101.—Wlicreas Me.isrs I’onds (India) Limited, 26, 
C-IN'C Road, Madias (.IW/ddyd) (hercinaitei- leieiied to as 
the said esiablisdmcat) have applied tor exemption under 
sub-section ( 2 A> of Section 17 oi the Liiiployee.'i’ Piovident 
Lunds and Allscelianeous Fruvi.snjns Act, iyo2 (ly of 1932) 
fhercmafter I'elerred to as the said Act). 

And whereas, the Ceiitial Oovcrunio it is satisfied that the 
employees of the said eslablisninoiiL arc, without mating 
any separate coittribution of payment of prenimni, in enjoy¬ 
ment of benefits under the Group insurance ficheme of ;he 
Life Insurance Scheme of the Lite Insurance Corporation of 
India in the nature of Life Insurance which arc more favour¬ 
able to such employees than the he lelits admissible under 
the Employees Deposit Linted Insurance Scheme. iy76 (here¬ 
inafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A> of Section 17 of the said Act and' in Continua¬ 
tion of the notification of the Govermnent of India in the 
Ministry of Labour, S.O. 42 dated the 9-12-1982 and subject 
to the conditions specified in the Schedule anuc.vcd hereto 
the Centra] Government hereby e.xcmpla the said e.stablish- 
ment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
1-1-1986 upto and inclusive of the 31-12-1988. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain sucli accounts and pro¬ 
vide such facilities for inspection as the f^entral Government 
may direct from time to time. 

2. The employer shall pay such inspection charges ht the 
Central Govemment may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employee*. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of art 
establishment, the employer shall immediafely enrol him As 
a memhor of the Group Insurance Scheme a^d pay necessary 
premium in, respect of him to the Life Insurance Cornoration 
of India. 

6 . The employer shall nirancc to enhance (he benefits 
available to the employees under the Groun Insurance Scheme 
appropriately, if the benefits available to the employees undef 
the said Scheme are enhanced- so that the benefits, available 
under the Group Insurance Scheme are more favourable to 
the emnloyces than the benefits admissible under the said 
Scheme. 

7. Notwithstanding any thine contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be nayaWe had employee been, covered under the said 
Scheme, the employer shall pav the difference to the lejial 
heirfnominee of the employee as compensation, 
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8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the pritir approval of 
the Regional Provident Pund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a ieasona‘’)c opportunity 
to the employees to cAplain their point of view, 

9. Wh^rc, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, oi' the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the empiover fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled 

11 . In case of default, if any made by the employer in 
payment of premuim the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been, covered under the said 

, Scheme but for grant of this exemption, shall be that of the 
employer, 

12. Upon the, death of the members covered under the 
Scheme the Life Insurfinco Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entitled for if and in anv case 
within one month from the receipt of claim complete in all 
respects. 

INo. S. 35014/418/82'PF.n-SS.IIl 

W.SR. 1103 'filaHi fir., 37 

•r( fit 5^-110013 (^t.^^,/ss 76 ) (ftit 

<mRr ^ ’Pim ’tot |) ^ Mr 

JTsfrt OTsnr srftrMr, 1952 (i9S2 w is) fsr?! 

irsnu ijw arfWm w i ^ 17 ^stTsrm (2Si) 

% ^ ftti <irt% % >irr^ Pimr 

irwTT TT gtrivR ’pn I fs? ^ 

wftraPT m Mam M 

srroiV Mr Pm ^ Mr uflb trrJjf^T 

Mr ^ Mr ^ Jr ^ '?nw 

OTT t ^ ^ ? aft 

srtfMl PrtSr n^ar Mr i978 (rsrfr M 

firtr gro pM ^rtjr mri % arM ^t^rr 

war; ^ trra 17 ^Plgroirr (air) 

nrr tt hM M wtier gtiirrx ^ srn 

ifa i Md ifl 'Tftr^[’Fn ifwr irr.tjr. 9i9 ?rtM 23 - 12-1982 

^r *ni(n:'<T Jf M wJr gnggr Mfec wiT % 

wM jtc giir wm srl, 12 - 2-1986 Jr M’irf if! 
entfa- % MPsreJf 11 - 2-1989 sft eMM t, ^ Ftfltr 
mft gwwf 4 r jtM ft I I 

1 . grRT ^ M PtMi rrt^sriF fgftr 

sTt^iRr iff ififl r>mPJrtrt Jpbt it*it 

Prftstw ^r f?n tftft jwrn 1 M 1 ift ftriru: im- 

srw Tc PrPt'g i 1 

2. PtMir ^Jr pT^rspir sMi ti wftr >ifl ggiPiT 

♦ 15 ftg 4: imrm iMr gt grirri:, gw M- 

fim sPmi 17 ^ grr-siTT (sr) ^r gf» (v) ^ wM 
ww-ww Tt; Prftss I 


3. M ^r imnfPT Jf, 4 ?r^i a (•Tf 

ITT Tiar wgr, fwrfipff w srqd Twit anm, vim' rfrfJrinT 
40 ' fna-isfli ^ sf^rew, Prtliipir g-jirff ipr snft 

t, ^W'TiJr w *Trfr 40 PiMt? iri;i Ppir 1 j 

4. rg<fi' 44 i, rmr[ 7 : am ar^^aftft'er irrjjftpff 

4)117 t 4 ?)JT Jr pTTnf Vi rfF gpr, artr Vffi grpir ?fgftHg 
PfOTT >srnT, ag gg gglmr 4 r) grg ggr or) 5 j|g»TT "A 

KTroT ^ gigf w aiggra, ggigg 47 

srafifRi 4 Mr I 

5. irfg 4 i)i ^gr v 4 mv, gr loig.^r grM PrPr 40 gr 

>?w iRfgPrgg % garg meg figfl grrag ^ Mw fgTir 
.40 qisJr t) ggJr griqg ir fggrfgg Profr mgr ^ rr> 

PrMir gi'Jjf^ir iftgi giog Jr ,gggg % fr gggrr grg JtW 

, iftgr sfrr ggrl irrw sttwit tflfggg giTgIg gffirg tflgr 
PFrg 4 rt grrg "Mr 1 

6 . gfg gnjf^g Mr g^g % gilg grdg.ftiff git gggsg 
45 rg 4 efr^ ^ 3J', pT'-ftgir ggg grfrg Jr gEflg 4 o?giP:glf 

4if gggaa ggg^i ir g^f^ gg Jr ^ Jr) mir ^ sggFrr gMr 
fgg % fgr grMftdt % Prq gfiifr[4r 41 gr giflg Jr gtflg mr- 
gsff grm gg ggggf Jr erfagr grp^g 5f, gi ggg gifjg Jr artfln 
sTiilg ^ I 

7. gi^f^ 4 )gr gfrg ^ Pgr^fr mg Jr 51^ jij g, 
fjgfi ggfgif) v't gjq. gg mr gif)g Jr arrfrg gM X4rg gg 
wg Jr grg 1 4ri5m"Cl irf gg ggr it gM ^ai | ttw 
ggg ?4f)g % ggig ?rim rft, PrMir v 4 wift % Pffs4r grfjg/ 
rrtgfg?fiiRfi w srfgqrt: % mr ir ?igf Tgrg'f Jr m jr gmirc 
xvw w going Mi 1 

8. grtjfipr 44flg Jr gggnft it 4511 gl gMg, snJfW 
gfM fgfg m'Jigg ^ Jr ^aragM Jr fstgr g^fJrgrgrM 
M Pirgl gar'ljg ^ grjfgiPcgf Jr pjg Tt; gpv^g ggw 
"nr^ ^pr ggrggr @r g^, m^rggr gPrsg fgrg git^gg, ggrri 

^ Jr ^ grrfgipgr 4r> gggr gPggrVr 
gri i^PfET'^gg argg^ Jm 1 

9. gPr Psgf grrgggg, ?grgg Jr grMT/,' grMg afTgg 
4 lgi fgrrg gri gg gtiif^gr glgr gglg Jr, Frrgg g?Jr apnir 
^grr gifig g^ gg gr^ gr g? ^g Jr gtfig grggrPegt 
gr> gprg gri" giigt finl "dfa Jr. grg ^r aril- |, at g^ ^ 

air ggrg) | 1 

10 . gft Ppg. gorggsT, PiMg: grofrg mgg mm fggg 
im fogg mfus % 4i?n; rf.Prgg grr gwrg gri?r ^ gggrg rr^gr 
|, M gtpgg, tI riqggg ?r M fJoT grgr | tfr ^ grr 
gi ggrgr $ 1 

11. PiMgr anr Mgg Jr gr-^rg ir grf fggT sq-ppeg' 

gfr gniT ir, gg g^g gMT Jr grgpi^fgfcgr gr fgfErgr grfoff gfr 
eft gft g?, ggt g^ ^JgT fft gg=r ufrg % gr^gg ^j, *gr 

gnggr Jr gmig go ggrorPng Pigtargr gg; ^Tgr 1 

12. w iM Jr gM M grJr PM gow g 1 rjgj M 
tgroftg gVgg Mr Pigg, sfroTfo uPg Jr grorgJftgfr/ 
Ptfggr grfJgr g1 gg Tiftr 40 groig gggor ir afti; , jgjgr ggii if 
^TJtgoT "J orj gfforpg Jrtjgr grg Jt MfrgPrfJgg gtjgr i 

[gngr gg.-350u/46i/82-<fr. t^gj, 2 /gg, <ig.-2] 
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ii.O. 11U2.—Whereas Messrs Swastik Foils Limited, 37 
Najafgarh Road, New Doihi-110013 tDL/53/B> thereinafter 
referred 10 as me said establishment^ have applied for ex¬ 
emption under sub-section <.2AJ of Section 17 of the Emp¬ 
loyees' Provident Funds and Miscellaneous Provisions Act, 
1932 (19 of 19521 (hereinafter referred to as the said Act). 


9. Where, for any reason, the employees of the laid 
estalbishmeui do not remain severed under the Group In¬ 
surance Sclicmc of the Life insurance Corporation of India 
as already adopted by the said establishment, or the benctiu 
to the employees under this Scheme are reduced in any 
manner the exemption shaU be liable to be cancelled. 


And whereas, the Central Government is satisfied that the 
•mployees of the said establishment are, without makiui; any 
•eparate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of tnc Lite 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
•ub-section (2A) of Section 17 of the said Act and in Con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 919 dated the 23-121982 and 
■ubject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said estab¬ 
lishment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
12-2-1986 upto and inclusive of the 11-2-1989. 

SCHEDULE 

1. The employer' in relation to the said establishment shall 
•ubmit such returns to the Regional Proviuent Fund Com- 
misiloner. Delhi and maintain such accounts and provide 
•uch facilities for inspection as the Central Government may 
direct from time to tune. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of .sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of evety month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of account*, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall bo 
borne by the employer. 

4 . The employer shall display on the Notice Board of the 
eatabllshmonts, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. a* 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is alerady a membesr of 
the Employees’ Provident Fund or the Provident Fund of an 
••tabllshment, the employer shall immediately enrol him as 
m member of the Group Insurance (jchemr and pay neces- 
•ary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employers under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favour¬ 
able to the employees than the beneJSts admissible under the 
said Scheme. 

7. Notwithstanding any thing coatained in the Group Insur¬ 
ance Scheme, It on the deadi of ati employee the amount 
payable under this scheme ne less than the amount that 
would be payable had employe© been covered under the said 
Scheme, the employer shill pay the difference to the legal 
heirynominec of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall bo made without the pt'or approval of the 
Regional Provident Fund Commissioner Delhi and where 
any amendment Is likely to aifcct adversely fie Interest of 

-tha employees, the Regional Provident Fund Commissioner 
shall before giving his approval give a reasonable opportunity 
to the employees to explain their point of view. 


10. Where, for any reason, the employer fads to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be canccileti. 

11. In case of default, if my made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to Ih© nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members coveted under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com¬ 
plete in all respects. 

[No. S. 35014/461,'82-PF.II-SS.II] 
•rf PciTTlr, 10 wdur, 1937 

■Id, wr. iio.T.—TOdT !T 5 sFfttriiFff 
wpm ijtof 22/2 iDritj fdard 

I—criis d. 102, iTftaTd. 1, ftddgir, farwr 

HK (d.sT.) -11*1 "a WISH % fa a)-a'S' at'i'TrfoiY 5 ft 

MgffBin t!F WTff Tt: ?lf df I ft? dfq-hT PtRi srti 

1952 (1952 Id 19) % TTf»g' uyff 
WNdT vilTl I 

TO BTTTT ^1 9fRr-1 5?! I3dmTr-4 IRT 

imti ad swhT jt; ^ erfhPrtFT zvr 

wmr fit OTj; t ' 

[?t«4T H[tL360l9/lG/S7-tI?r. 

New Dellii, the 10th April, 1987 

S.O. 1103.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to th© establishment known as M/s, Richer Motor 
Ltd., 22/2, Yeshwant Niwas Road, Indore including Its 
Factory at Plot No. 102, Industrial Area No, 1, Pithampur, 
District Dhar (MP), have agreed that the provisions of the 
Employees’ Provident Funds and Misc, Piovisions Act, 1932 
(19 of 1952), 'should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred bj 
sub-Section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(r6)/87.SS.II] 

5d. FT. 1104 .—srtalflpiT firm Fffffddd, 1947 (t»47 

4d 14 ) 5ft tTFI 17 FUdlTd Jf, dT5dT, Tdrir ((IT flTO 
fdifrwf srVt it Tt^FUsfii 

ir ftrirud sjWrfhn ftwn ^ ntwr afNtfiTTr FfdTtT 
^ '(''SIC. 5 ft 51 (.(ft ^ ^itd TTr51i(. 5(t 3 1 

1987 5ft!nFr5FT«IT I 

S.O, 1104.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govcrnnient 
hereby publishes the award of the Central Government In¬ 
dustrial Tribimal, Chandigarh as shown in the Annexure In 
the Industrial Kspute between the employers in relation to 
the management of Punjab & Sind Bank and their workmen, 
■which was received by the Central Government on the 31st 
March, 1987. 
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BEFORE SHRl M. K. BANSAL. PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT. CHANDIGARH. 

Case No. I, D. 3[87. 

PARTIES ; 

Employers in relation to the management of Punjab 
Si Sind Bank, Regional Office, Chandigarh. 

AND 

Their workman : Surinder Singh Rawat 
APPEARANCESl : 

For the Employers ; Shrl I. S. Bawa. 

For the workman ; Shri T. C. Sharmn. 

INDUSTRY : Banking . STATE : Punjab 

AWARD 

Chandigarh, 17th March, 1987 

Services of the workman were terminated w.e.f. 
18-12-1983 Workman raised a dispute No. L-12012|9l86' 
D. 1V(A) dated 13th Ian, 1987 and present reference 
under Section 1011)(d) of the Industrial Disputes Act 
1947 was received in this Court which is as under 

“Whether the action of the management of Punjab & 
Sind Bank in terminating the services of Shri 
Surinder Singh Rawat ex-peon twice w.e.f. 
18-12-83 and 28-10-1984 and not giving him an 
opportunity for re-employment when fresh em¬ 
ployment of workman had been made in violation 
of Section 2S-H of the Industrial Disputes Act 
1947, is justified ? If not to what relief is Shrl 
Surinder Singh Rawat entitled and from what 
date 7” 

2. Notices were issued to the parties, On 17-3-1987 both 
the parties put in appearances through their authorised re¬ 
presentatives, If was stated that since workman has got 
employment at some other place, so he does not want to 
prosecute the case. 

3. In view of the above the present reference is answered 
h*ainst the workman. 

Chandigarh, 

Dt. : 17-3-87 

M. K. BANSAL, Presiding Officer 
[No. L-12012/9/85-D. IVfA)] 
wd. STT, 1105.—fmrK erfWm , 1947 ( 1947 
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S.O. 1105.—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 194? (14 of 1947), the Central Govern¬ 
ment hereby published the award of the Industrial TribunQl. 
Bhubaneswar as shown in the Annexure in the Industrial 
Dispute between the employer in relation to the Andhra 
Bank, Cuttack and their workmen, which was received by 
the Central Government on the 3It March, 1987. 

INDUSTRIAL TRIBUNAT, ORISSA, BHUBANESWAR. 
Industrial Dispute Case No. 1 of 1984(c) 
Bhuvaneswar, the 13th March, 1987 
BETWEEN : 

The Management of Andhra Bank,, Cuttack. 

... First Party. 

AND 

The Vice-President, Andhra Bank Employees umipn, 
Cfo Andhra Bank, Gosaninuagaon Brartch, 
Bcrhampur-760003. 

... Second Party. 


APPEARANCES ; 

Shri Y. B. Rao, Personnel Manager for the first Party 

Shri M. Das, Vice-President of Andhra Bank employees 
Union for the Second Party. 

AWARD 

1. This is a reference made by the Ccplrai Government 
under section 10(1) of the Industrial Disputes Act 1947 
vide its Order No. L-12012(26)183-D. IV(A) for adjudi¬ 
cation of a dispute as mentioned in the schedule of refe¬ 
rence which reads as follows — 

“Whether the action of the management of Andhra 
Bank, Regional Office, Bhubaneswar in relation to 
their Baxi Bazar Branch, Cuttack in terminating 
the services of Sri fl. K. Singh, Sub-stalf with 
effect from 21-5-82 and retaining his juniors in 
the service is justified ? If not, to what relief i» 
the workman concerned entitled 7’’ 

2. The case of the workman is that the Andhra Bank 1* 
a Nationalised Bank having its central office at Andhra 
Bank Buildings, Hyderabad and one of its Regional office 
at Bhubaneswar and one of its branches at Buxi Bazar, 
Cuttack. The Central Office of the first party is the appoin¬ 
ting authority of all of its employees. The terms and 
conditions of service of the award staff employees (Clerical 
and sub-ordinate cadres) of the Eirst Party are governed 
by the provisions of the award of the All India Industrial 
Tribunal presided by Sri P. Sastry and K. T. Desai. An 
agreement has been reached to the following facts :—i 

"On a candidates appointment as a temporary employee, a 
probational or ^ permanent member of staff, the Bank shall 
give him a written order specifying the kind of appoint¬ 
ment and the pay and allowance to which he would be 
entitled and such a written order shall be given on .the 
appointment of a part time employee also, Where ever 
possible the Banks should except in the case.of permanent 
employees specify the period of employment." 

Thus the nature of appointment of the workmen in the 
banks have been classified in the Desai Award as (a) 
Permanent employees, (b) Probationers, (c) Temporary 
employees, (d) Part-time employees. A permanent employee 
means an employee who has been appointed as such by the 
Bank. A IProbationer means an employee who is provi¬ 
sionally employed to' fill a permanent vacancy or post and 
has not been made permanent or confirmed in service. A 
temporary employee means a workman who has been appoin¬ 
ted for a limited period for work which is of an essentially 
temporary nature or who is employed temporarily as an 
additional workman in connection with a temporary in¬ 
crease of work of a permanent nature anj includes a 
workman other than a permanent workman who is appoin¬ 
ted in a temporary vacancy caused by the absence of a 
particular permanent workman. In clause 20.8 it is laid 
down that a temporary workman may also be appointed to 
fill a permanent vacancy provided that such temporary 
appointment shall not exceed a period of three months 
during which the Bank shall make arrangement for fillling 
up the vacancy permanently. The workman was appointed 
several time in the years 1979 to [981 and in that pro¬ 
cess he had put in a service of 404 days of temporary ser¬ 
vice till 31-3-1981. On 13-6-1981 the central offico of the 
First Party issued direction that the appointments should 
be done by the selection from the candidates sponsored 
tlffougb the employment exchanges. The name_ of this 
workman was sponsored for the post. On an interview 
held by the Bank, the workman alongwith Renta Charan 
Hembram and V. Siirya Rao were selected. On 4-12-1981 
he was appointed and joined the post on 11-12-1981 at Buxi 
Bazar, Cuttack branch. It is stated that the workman Bijoy 
Kumar Singh joined the post on 11*12-81. Renta Charan 
Hembram joined on 22-12-1981 and V, Surva Rao joined on 
22-3-1982. All these three emnlovees were in the same cadre 
under the similar terms and conditions. The v/orkroan "wai 
however first relieved on 21-5-1982 by the order oT the ‘Bant 
dated 15-5-1982. At the time of relief he was paid a sum 
of R». 453.36 P. towards his wages for 21 days. This order 
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is being challenged as illegal, iqipropcr, unjusliQed. and mala- 
fido. According to the workman he was on probation and 
his services could not be terminated except in the manner 
provided in paragraph 522 of the Sastry Award. It is fur¬ 
ther contended that as provided in section 25(G) of the 
Industrial Disputes Act 1947, an employee who has come last 
must go first. In this connection detailed grounds have 
been given showing as to how the workman could not be 
treated as a temporary employee. He has prayed for re- 
insialcmcnt and back wages. 

3. The case of the Management on the other hand is that 
B, K. Singh has been offered a temporary appointment in 
the services of the Bank in sub-staff cadr« for a period of 
two nipnths. In terms of the said appointment the work¬ 
man joined in the services of the Bank us a temporary sub¬ 
staff. He was appointed on temp&ary basis at Cuttack 
branch due to temporary increase of woik of permanent 
nature. The pciformance, conduct etc. of the workman had 
come up for review. On a careful consideration of his per¬ 
formance. efficiency, ability, attitude, conduct and character, 
it was found by the Bank that his performance was not at all 
satisfactory acid decided to dispense with his service forth¬ 
with. Accordingly, he was relieved from hfs service on 
21-5-82 by paying 21 days wages. The action of the Manage¬ 
ment is legal and valid as it is perfectly in conformity with 
the terms and conditions of the appointment order. Accord¬ 
ing to the Management tire principle of ‘last come first go' 
applies to the case of retrenchment which means termination 
of service of sui-plus labour and such fermination of service 
can not come within the meaning of the term 'retrenchment'. 
This is a case of discharge simpiicitor, termination on account 
of loss of confidence, termination on account of loss of lien 
and unsatisfactory performance. It is further contended that 
it is within the powers of the Management lO terminate the 
.service of an employee retaining the employee Who was more 
efficient, reliable and regular though may be junior in service. 
The case of removal of workman on the cronnd of unsui- 
tablity can not be said to be retrenchment within the mean¬ 
ing of section 25(G) of the Industrial Disputes Act. Te is 
also spec/flcally contended that (he appointment order of this 
employee provides that the Management resen'es the right 
to terminate his service at any time without notice whatso- 
ever. This can only moan that nof-onlv no notice is required 
to he given nor also the procedure should be followed. Tem¬ 
porary employees and probationer have no right to the post 
they hold and the Management can dispense with their 
services if they are found unfit for (he iob. In Ihe present 
case the services of the workman have hcon terminated for 
unsatisfactory rerformnnee in accordance with the service 
condition and as such the action of the Management is legal 
and valid, It is .stated that there is a nraefice in the hank 
to regulari.se the temporary employees ns probationer on 
their satisfactory pertorriiance by issuing a permanent appoint¬ 
ment Older. The bank in the instant case has not regularised 
the service of the workman and no permanent appointment 
order was issued to him and ns such he can not be treated 
as a probationer or permanent rmpjoyee .and therefore ho 
is not governed by para-522(l) of the Sastry Award. ’ 

4. During hearing the workman has examined himself and 
has also proved as many ns 12 doenmenfs. On behalf of 
the Management the Manager, Andhra Bank, Berhanipirr 
has been examfned and three documents have been proved 
on their behalf. 


5. Admittedly, the workman was issued the appointment 
lotlei (Ext. 3). The first question that .arises for considera¬ 
tion IS whether the appointment of the workman was perma¬ 
nent or tep-ipor.urv or whether he was a probationer For 
better appreciation the relevant portion of the appointment 
order is extracted below' ; 


"We are glad to inform vou that voii are appointed in 
.Subordinate staff e^dre on temnorarv ba.sis for a 
period of two months. 

2 . Von .are .advised to renorf before Regional M.anager 

Bbiibanesw'ar for further posting" to a Branch/ 
Office. 

3. Your appointment will be regularised in the perma¬ 

nent cadre on satisfactory performance, conduct. 
etc. 


Basides you are required to submit a tcstimcmlal ffoin 
an M.P.IM.L.A. or a Gazetted Officer within 30 days 
from the date of your joining the Bank. It is also 
required that you should furnish the names and 
■ addresses of, the Gazetted Officers as reference. VOu 
are also required to submit j certificate issued by a 
Competent authority, stating that you belong to 
SC/ST community, if you are an SC/ST candidate. 
Unless you comply with the above requirements, 
your services will not be considered for regulariiai 
tion in the permanent cadre. 


4. You will be drawing a basic pay of Rs. 245, Dearness 
Allowance, H.R.A, C.C.A, etc, as per rules depend¬ 
ing upon your place of posting. 


5. Please note that the Management reserves the right 
to terminate your services at any time without notice 
whatsoever. 


6 . If yon are agreeable for the above conditions, please 
^ report before Regional Manager, Bhffbaneswar on 

or before 21-12-1981.’’ 


It is not disputed that the workman was not a permanent 
employee. 11 has to be seen whether he is a temporary 
employee or a probationer. A probationer as provided in 
Paragraph 23.3 B of the Desai Award is that an employee 
who is provisionally appointed to fill a permanent vacancy or 
a post and has not been made permanent or confirmed in 
service. A temporary employee as provided in clause 20.7 
of the Bipartite Settlement dated 19-10-66 is a workman who 
has been appointed for a limited jicriod for work which is of 
essentially temporary nature or who is employed temporarily 
M an additional workman in connection that a temporary 
increase in work of permanent nature and includes a work¬ 
man other than the permanent workman who is appointed 
on temporary vacancy caused by the absence of the parti¬ 
cular permanent workman. In clause 20.8 of the aforesaid 
Bipartite Settlement it is laid down that a temporary worfc- 
inan may also be appointed to fill a permanent vacancy pro¬ 
vided that such temporary appointment shall not exceed 
a period of three months during which the bank shall make 
arrangements for filling up the vacancy permanently. If 
.such a temporary workrnan is eventually selected for fining 
up the vacancy, the period of such temporary employment 
will be taken info account as part of his probationary period. 
According to the Management the appointment of the work¬ 
man was purely temporary and his services could be termhia- 
led by the Management at any time without any notice. It 
is further contended that the workman is not entitled to 
anv notice or compensation under the provision of the Indus¬ 
trial Disputes Act as his termination does not amount to 
retrenchment within the meaning of Section 2(oo) of the 
Industrial Disputes Act, According to the workman how¬ 
ever he was appointed as a temporary workman to fill in 
a permanent vacancy. and in regular course he would have 
been absorbed as a permanent emnloyee of the bank. In 
this connection it is fm thcr stated "that the appointment of 
the workman squarely fell within clause 20.8 of the Bipartite 
Settletnent dated 19-10-66. From the appointment order 
(Ext, 3) it appears that the workman was appointed as a 
subordinate staff on a temporary basis for a period of 2 
months. In paragraph 3 of the tyipointment order it is 
mentioned that his appointment would be regulari.sed in the 
permanent cadre on .satisfactory performance, conduct' etc. 
In view of this clause in the appointment order the submis¬ 
sion of the Management that the workman was appointed 
for a limited ricriod for work which is of essentially in 
nature and was employed as temporarily additional workman 
m connection of n temporary increase in the permanent nature 
of work or Ihnf he was appointed in a temporary vacancy 
caused by the vacancy of a permanent workman so to brine 
him with th^s terms of clause 20.7 of the Bipartite Settlement 
dated 19-10-66 can not be accented. The fact that the 
Management intended to regularise his annolntment in the ' 
permanent c.idre would clearly ,co to show'that ti^ workman 
wa.s appointed to fill a permanent vacancy. This appoint¬ 
ment was therefore within the terms of clause 20 8 of 
the Bipartite .Settlement dated 19-10-1966. 
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between the employer and the worlcman concerned 
contain^ a stipulation in that behalf ; or 


5. Having determined the employment status of the work- 
than we mny now proceed to examine whether the Manage¬ 
ment could terminate the Sei vices on the ground that his 
perforrpance web not satisfactory. As stated earlier the 
workman was appointed on 4-12-81 for a period of 2 rrtonths. 
His services were however terminated on 21-5-1982. His 
performance it appears was reviewed on 7-4-82. The Manager 
of the Andhra Bank (MW-l) has stated that the behaviour 
Of the workman towards customers was perfectly alright. 
The workman, he further says, hud once confrontation with 
him regarding distribution of duties among sub-staff. The 
Officers who were working complained against the perfor¬ 
mance of the workman which was not up, to expectation and 
that the workman also did not obey them. He submitted 
the report (Ext. At in which he noted the adverse mark as 
follows :— 

“His knovdedge of work is good hut awareness of 
avoiding work due to his long association as cited 
earlier. He developed a feeling of indifference to¬ 
wards the Management and to superior officers and 
he probably feels that he can get away with any¬ 
thing. Hon-complianco of superiors instructions in 
the normal course and even in exigencies is evident. 
He is highly concioUs of work distribution and 
answers that the work he docs is not of another 
peon. He tries to avoid work, if it is possible.” 

The Reviewing Authority on receipt of this report remarked 
aa follows ;— 

“He may be given for working two more months on 
temporary basis. We will give our final recommen¬ 
dation on receiving the report from branch." 

In pursuance of the observation of the Reviewing Autho¬ 
rity the letter as per Ext. B dated 9th April was issued 
by the Regional Manager, It docs not appear if the 
work of Sri Singh was further reviewed. His services were 
hcvwevcr terminated on I5th May. 1982 before the expiry 
of the e.xtended period of two months. Such an action was 
certainly arbitrary. That apart it is the settled law that 
before terminating the services of a wo'kman on the ground 
of imsatisfactory performance of work or misconduct attach¬ 
ing stigma, the workman should be given an opportunity 
to explain. It docs not appear if the adverse remarks were 
even communicated to the workman. 

6 . It is also not disputed that the workman was not served 
with any notice nor he was paid any compensation as pro¬ 
vided in section 25(f) of the Industrial Disputes Act 1947. 
The Management disputes this position by contending that 
fhe termination of the services of the workman was not a 
retrenchment within the- meaning of section 2foo) of the 
Industrial Disputes Act 1947. The definition of the work 
‘Ketrenchment’ as it stood by the date of termination of the 
services of this wotkman is as follows :— 

“Retrenchment means the termination by the employer 
of the service of a workman for any reason what¬ 
soever, otherwise then as a punishment inflicted 
by way of disciplinary action, but does not include : 

(a) voluntary retirement of the workman ; or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of employment 


(c) termination of the service of a workman on the 
ground of continued ill-health. 

7. The termination of the service of the present work¬ 
man is not covered by the exception provided in the afore¬ 
said definition. It is also contended on behalf of the Manage¬ 
ment that the punishment of removal was by way of any dis¬ 
ciplinary action. This being,the posii'on the termination of 
the services of the workman would amount to retrenchment. 
But the workman not having worked imder the Manage¬ 
ment continuously for a period of 240 days was not entitled, 
to the benefits provided in section 25(f) of the Industrial 
Disputes Act. Ho was however entitled to the protection In 
section 25(G) of the industrial Diymte.s Ati. That how¬ 
ever did not Weigh wifli the Management as they intended 
to detenninate the service of the workman on the ground 
of his unsatisfactory performance. The Management doe* 
not dispute the fact that the other two employees mentioned 
earlier were juniors to the present workman, but Only con¬ 
tends that their action in removing the workman it not 
governed by section 25-G of the Industrial Disputes Act, in 
as much a-s this is not a case of retrenchment on the ground 
of surplusage of labour. In view of this stand of the Manage¬ 
ment that the termination of the services of the workman 
is as per the terms of the contract and that they terminated 
the services on the ground of unsatisfactory performance and 
loss of confidence ,it is not necessary to consider the effect 
of section 25-0 of the Industrial Disputes Act. 

8 . The Management is very emphatic on its stand that 
the termination of the services of the present workman 1* 
a discharge simplicitor in terms of the contract of appoint¬ 
ment and the Management was perfectly within its right 
take such action against the workman. The terms of appoint¬ 
ment as disclo.sed earlier would indicate that the workman 
was appointed as a temporary workman with the stipulatioji 
that his services were to be regularised in the permanent 
cadre. His services were however terminated on the ground 
of unsatisfactory performance without giving him any oppor¬ 
tunity to explain and without review of his conduct and 
performance, after the finalisation of the first review under 
which the Reviewing Authority had allowed him to continue 
for a period of 2 ifionths from 7-4-82. The termination of 
services was also before the expiry of the extended period 
of two months. This gives an indication that the action of 
termination of services was an act of victimisation. Taking 
any view of the matter the termination of the service* of 
the workman is neither legal nor justified. 

9. To sum up I would hold that the action of the Manage¬ 
ment in terminating the services of the workman with effect 
from 21-5-82 is not justified. The workman is entitled to 
reinstatement with full back wages from the date of the 
demand. 

10. An Award is accordingly passed. 

Dated ; 13-3-1982. 

Transcribed to ray dictation and corrected by me. 

R. N. PANDA, Presiding Officer 
[No, L-l2012/26/83-D,IV (A)] 
K. J. rvYVA PRASAD. Desk Officer 
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